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ABOUT THE INDUSTRY
APPRENTICE COUNCIL
THE INDUSTRY APPRENTICE COUNCIL (IAC) IS THE VOICE OF INDUSTRY
APPRENTICES, FOUNDED IN 2012 TO ENABLE INDUSTRY APPRENTICES TO
MAKE THEMSELVES HEARD IN THE CORRIDORS OF POWER. EACH YEAR, THE
IAC PRODUCES AN ANNUAL REPORT, BASED ON A SURVEY OF APPRENTICES
FROM ACROSS INDUSTRY.

The IAC is made up of young
women and men undertaking a
range of different apprenticeships,
and from across a variety of
companies of different sizes within
the advanced manufacturing
and engineering sector.
IAC members speak at events
in the Houses of Parliament and
undertake a range of outreach
activity to encourage other young
people to follow in their footsteps
and take up apprenticeships.
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FOREWORD BY
GORDON MARSDEN MP
IT’S A GREAT PLEASURE AND AN HONOUR TO
BE ASKED TO WRITE THIS FOREWORD TO THE
IAC’S SURVEY OF WHAT ITS MEMBERS THINK.

In the six years I’ve been Shadow
Skills and FE Minister, I’ve repeatedly
argued that we need to talk about
and focus on Apprentices, on their
needs and experiences, as much
as on apprenticeships themselves.
The choices thousands of young
(and older) people make every
year - including IAC Apprentices can be critical to their life chances
and the health of the communities
and economies they live and work
in. It’s therefore hugely important
their voices are heard and get not
just policy makers but the wider
public beyond the alphabet soup
of standards and structures that
can often make apprenticeships
problematic for both those who
want to apply and those employers
thinking of taking on Apprentices.
The information and statistics in
this Survey offers some cheer and
positive encouragement at the end
of a year where there has been
frequent questions about uptake
and outcomes as the Apprentice
targets and effectiveness of the
Levy have come under critical
scrutiny - and not helped by crises
like the collapse of Carillion and a
number of other providers which

have been anxious times for those
Apprentices affected by them. So
it’s good to know that 85% of IAC
Apprentices in this survey said their
training was of a good or very good
quality, that 9 out of 10 of them
were happy or very happy at their
choice of an apprenticeship, and
that, importantly, over three quarters
of them felt fairly or well paid.
It was also encouraging that 9
out of 10 parents and families of
IAC Apprentices had supported
their choice. It is not always the
case generally though - and
Government and the other bodies
they sponsor have to go a lot further
to support information, advice
and guidance to convince or even
give young people in schools and
colleges the ‘right stuff’ to make
informed choices. 4 out of 10 of IAC
Apprentices said they weren’t given
time to apply for apprenticeships
and had been pushed to do a
University application. Hopefully
the amendment pioneered by
Lord Baker - and which I strongly
supported - in recent legislation
which requires schools to give
opportunities to hear about
Apprenticeships, Colleges, and other
alternatives to universities for a career
will begin to improve that picture.
I also firmly believe we need to
do more to give young people especially those from disadvantaged
backgrounds or families with no
Apprenticeship knowledge or tradition
a taster and an encouragement

at a much earlier age - say in the
last couple of years of primary or
first two of secondary school- of
more non-academic or practical
routes into work and careers.
There is no substitute for advice or
experience being conveyed by those
who have been there and have got
or are getting the T-shirt. That’s why
I firmly support and celebrate the
activity of current Apprentices as
ambassadors - whether giving talks
and answering questions to what
it’s like in schools, colleges ,youth
groups and in participating in the
expanding range of regional, national
and international competitions
run by World Skills UK. It’s also
crucial that Government and their
officials - and local government
too - make far more use of what
apprentices can tell them to
make apprenticeships better.
That’s a cause I know many
employers and groups - including
Semta - are keen to promote and
one I support too. The more policy
makers know about the day to day
lives of Apprentices - their talents and
aspirations in a rapidly evolving digital
world, and their day to day needs
in terms of travel and additional
support, particularly in travel to
trainer, college or workplace - the
better will be the decisions they
make. That’s a cause I am proud and
happy to continue championing.
Gordon Marsden MP
Shadow Skills and FE Minister
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EXECUTIVE SUMMARY
INDUSTRY APPRENTICESHIPS ARE A TRIED AND TESTED, HIGH QUALITY
ROUTE INTO A REWARDING CAREER. GETTING PAID WHILE LEARNING
A TRADE IS A FORMULA WHICH HAS SERVED TO BRING THROUGH
GENERATIONS OF TALENT. THAT’S WHY 26% OF WORKERS IN INDUSTRY
HAVE GONE THROUGH AN APPRENTICESHIP, COMPARED WITH JUST 10%
OF THE WIDER WORKFORCE.
Every year, we – the Industry
Apprentice Council – survey our
peers to find out what they really
think about the route they’ve
chosen, and we base our annual
report on the findings from the
survey. This year, for the first time,
we’ve also asked parents/guardians
of apprentices for their views –
because this group of influencers
are so important in shaping their
children’s views and aspirations.
With skills continuing to be an issue
across industry, it’s so important
that we bring more people through
apprenticeships. It’s great that the
government wants UK industry to
be world-leading and has brought
in an Industrial Strategy to facilitate
this desire. However, without the
right skills, UK industry won’t be
able to fulfil its potential and our
whole country will suffer for it.
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So it’s crucial we get it right on
apprenticeships. Happily, this year’s
IAC apprentices survey found
that, by and large, the industry
apprentice’s experience is a good
one, with high-quality training,
good opportunities to progress,
good pay and high hopes for the
future. No wonder that 91% of
apprentices say they’re happy
with the choice they’ve made.
However, the survey also found
a big blind spot in the shape of
end-point assessment – the single,
end-of-apprenticeship assessment
which the government wants all
apprentices to undertake. Too
many apprentices don’t know
whether they’re even going to take
an end-point assessment. And
amongst those who do know, there
is concern about how well-prepared
they are for it – which means that
only 43% say they are confident.

Those who have gone through the
end-point assessment, by contrast,
report having felt confident and
well-prepared about it. That shows
there’s a huge job to do to ensure all
apprentices fully understand what
they’ve signed up for and are ready
for it. The government has a role to
play in this, including in ensuring
apprenticeship adverts clearly show
what kind of assessment will be
involved. Employers and Training
Providers have a big role to play
too, in ensuring their apprentices
are getting the support needed.
Parents/Guardians of younger
apprentices also have a very
important role to play – not just in
encouraging their children to achieve
their very best, but in spreading
the word about what a great route
into work apprenticeships are.
Our parents’ survey found that
attitudes shift once a parent has
a child on an apprenticeship –
only 27% had a lot of knowledge
about apprenticeships before their
child started one, but nine in ten
would now recommend them to
other parents and their children.
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Hearing how well someone else’s
child is doing on an apprenticeship
could be music to the ears of a
parent worrying about how they’re
going to cover their own child’s
living costs at university – especially
if their child wouldn’t get the
best out of going to university.
Apprentices have living costs too,
of course, and for the first time
we’ve asked survey respondents
about their own, including what
it costs them to get to work.
Apprentices can be paid much
less than other workers (although
in industry the average apprentice
wage is much higher than in most
other sectors) – but being paid less
doesn’t mean your rent gets cut
or your car costs less to fill up.
We don’t want anybody to be
excluded from choosing an
apprenticeship. It’s been the
best route for us to take, and for
millions like us. We’re earning,
we’re learning, we’re getting the
skills employers need – and some
of us are even getting a degree
while avoiding tens of thousands
of pounds’ worth of student debt.
So we hope that our annual report
will be considered by parents,
schools, colleges, employers,
policy makers and anyone else
with an interest in apprenticeships.
Including, of course, people who
are thinking about starting their
career via an apprenticeship!
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BEFORE THE
APPRENTICESHIP
GIVEN THAT JUST A QUARTER OF YOUNG PEOPLE (THE COMBINED TOTAL
FOR CAREERS FAIRS, TEACHERS AND PROFESSIONAL CAREERS ADVISERS)
FIND OUT ABOUT THEIR APPRENTICESHIPS IN SCHOOL OR COLLEGE, THERE
IS MUCH MORE TO DO TO ENSURE ALL YOUNG PEOPLE ARE BEING TOLD
ABOUT ALL OF THEIR OPTIONS BY THOSE EDUCATING AND ADVISING THEM.
2018 is the Year of Engineering.
By the end of the year, at least a
million young people will have had
an interaction with engineering –
hopefully sparking an interest that
will lead many of them to think
about becoming an engineer!
A special focus of the Year of
Engineering is about getting more
girls interested in engineering. The
perception of STEM occupations,
including engineering ones,
being more “male” remains
strong. Research* has found
that almost a third of male
teachers think STEM careers are
more for boys than for girls.

37%

Young people still, by and
large, aren’t finding out about
apprenticeships in school – only 9%
of apprentices found out about theirs
through a teacher and just 6% were
signposted by a professional careers
adviser, reflecting the hollowing out
of careers services in schools.
The result is that most apprentices
are finding out via their own research
– so it would be useful if, as a
minimum, young people were given
advice on where to start looking
for information, even if schools
and colleges lack the capacity or
knowledge to advise them directly.

of apprentices found out
about their apprenticeship
as a result of their own
online research –
m
 ore
than
any other
method

YES
NO
YES
NO

Social perceptions feed into the
career choices that are made
by young men and women,
and this explains why a higher
percentage of male apprentices
have always wanted to do an
apprenticeship than have females.
However, this means that a higher
percentage of female apprentices
have changed their minds on
apprenticeships – indicating that
government policy changes,
and outreach efforts undertaken
by employers and other key
organisations, are, slowly but
surely, having a positive effect.

43
40

57

60

Male apprentices are more likely
to have always wanted to do an
apprenticeship than not – female
apprentices are the opposite
*Atomik Research for Centrica
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There’s a small difference
(5 percentage points) in the
percentages of male and female IAC
survey respondents who said they
had been encouraged to take up
an apprenticeship by their parents.
A higher percentage of male (16%)
than female (11%) respondents
found out about their apprenticeship
from a parent, however perhaps
indicating that parents who work
in industry are more likely to share
opportunities to follow in their
footsteps with their male children.
Previous IAC surveys of apprentices
have found a big difference in how
male and female apprentices were
encouraged to make that career
choice in school or college – the
2017 IAC report shows that 30%
of female industry apprentices
were not encouraged to take
up an apprenticeship by their
educators, compared with (a still
too high!) 17% of males - and
this trend has continued. This is
disappointing, especially in light
of the fact that female apprentices
are more likely to cite a teacher
as their key source of information.
Females are also more likely
not to be given time to apply for
apprenticeships at school or college.
There is clearly a big opportunity
here – if teachers can be encouraged
to help female students to look
at apprenticeships, more female
students will choose to go into
apprenticeships. And if the
government can ensure its Careers
Strategy is properly implemented
by schools, all young people will
have some interactions with STEM

employers before leaving formal
education – wouldn’t it be great
if at least one of these was with
a local employer in industry?
The need to ensure more parents
understand apprenticeships has
been widely cited as needed if more
young people are to take them up.
Whatever the quality of advice and
help received in education, our
survey of parents of apprentices
found that parental support is
strong – only 3% of parents said
they were opposed to their child’s
choice of an apprenticeship.
This is encouraging – although this
data doesn’t show how many young
people have been put off taking
up an apprenticeship because
their parents were not supportive
of that choice. The parents who
responded to our survey largely
knew about apprenticeships before
their child decided to apply, with
only 14% admitting to knowing
nothing at all about them.
It is possible to hypothesise on
the basis of the survey data that
the more parents that can be
shown what an apprenticeship
looks like and what the benefits
of taking one are, the more young
people will be encouraged by
their parents to take them.

Only 14%

of parents knew nothing
about apprenticeships
before their child applied

91%

of parents
supported
or strongly
supported their
child’s choice
to apply for an
apprenticeship
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Younger apprentices
are most attracted by the
mix of practical and
theoretical learning
And why wouldn’t young people
want to take up an apprenticeship
place? Earning while learning was
the most popular reason amongst
apprentice survey respondents
for deciding this was the route for
them and was cited as such by both
male and female respondents.
Earning while learning was also
more popular amongst younger
respondents to our survey – older
respondents were more likely to
cite the career prospects that an
apprenticeship can offer, which
fits with employers’ widespread
use of apprenticeship levy funding
to upskill existing employees.
The apprenticeship levy is a payroll
levy of 0.5% on all employers
which pay more than £3m a year in
salaries. Employers receive their levy
contributions into an online account
and can claim back their contribution
by investing in apprenticeships.
Data from the government’s 2017
Employer Skills Survey shows that
lack of training is one cause of
the skills gaps in industry – so as
employers get closer to their levy
funds expiring 24 months after
hitting their online accounts, we
could see even greater use of the
money to upskill existing employees.
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31%

of 16-18 year
olds say this
was their key reason
for applying
Employers’ enthusiasm for
apprenticeships as a means
of upskilling existing workers
could also explain why age 30+
respondents to our survey found
it easier to find an apprenticeship
place than younger respondents.
The 25-29 age group found it most
difficult to find an apprenticeship
– this could be because people
in this age group largely don’t get
any formal advice from education
providers and because they
are less likely to be targeted for
upskilling by their employers.
On the plus side, although there are
differences in the quality of careers
advice on offer, female apprentices
found it as easy to locate a good
apprenticeship place as their male
counterparts and didn’t have to
make more applications before
securing a place. On the negative
side, under half of IAC apprentice
survey respondents reported finding
it easy to find an apprenticeship.

The government is currently in the
early stages of developing a UCASstyle portal for apprenticeship
applications – hopefully this will
simplify the process, because the
available evidence shows that the
complexity of the system (especially
relative to university applications)
can be off-putting for young people.

Older apprentices
find it easiest to
find apprenticeships
of those
aged 30+

57%

say it was easy
or very easy
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DURING THE
APPRENTICESHIP –
TRAINING & ASSESSMENT
IT IS THE GOVERNMENT’S INTENTION THAT, WITHIN A FEW SHORT
YEARS, ALL APPRENTICESHIPS IN ENGLAND WILL BE BASED ON
THE NEW EMPLOYER-DEVELOPED ‘STANDARDS’, RATHER THAN
THE OLD-STYLE ‘FRAMEWORKS’.
There are some significant
differences between standards and
frameworks, amongst them the use
of formal registered qualifications
– standards don’t need to include
them – and the use of an end-point
assessment to decide whether an
apprentice is fully competent in the
job they have been training to do.
The introduction of the new
standards, in conjunction with
employer funding for apprenticeships
(via the apprenticeship levy) which
is time-limited to 24 months, has led
to concerns that there would be a
downturn in apprenticeships quality.
This has certainly been a strong
concern of the IAC and is something
we have campaigned on strongly.
Pleasingly, the quality of
apprenticeships training being
received by industry apprentices
remains high; with 85% of
respondents saying theirs has
been ‘good’ or ‘very good’.

85%

of
apprentices

say their training is of a
good or very good quality

Although not all apprenticeship
standards have to include a formal
qualification – which guarantees
transferability between employers
– the vast majority (95%) of IAC
apprentice survey respondents
are working towards one in the
course of their apprenticeships.
There have been fears that the
apprenticeship levy would lead
employers to ‘churn’ through
apprentices, but a majority of
respondents (84%) to the IAC
apprentices survey say they
will have access to further
opportunities to progress during
their apprenticeships. It’s great to
see that there is little difference
in the quality of training and
opportunities offered to male
and female apprentices.

96% of industry

apprentices
are studying
towards a
registered
qualification

Only

5%

of industry
apprentices don’t get
further progression
opportunities as part of
their apprenticeships
So far in this section of the report
we have seen some very positive
findings from the apprentices survey
on the quality of apprentices’ training
– but they don’t tell the whole story.
As mentioned previously, the
government intends that all
apprentices in future will have to
undergo an end-point assessment
to determine whether they are
competent. This is something the
IAC has expressed real concerns
over – it’s very difficult, especially
in the advanced manufacturing
and engineering sector, to tell
whether 3, 4 or more years of
training have made an apprentice
truly ready over the course of a
few hours’ worth of assessment.
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Male
apprentices
are
more

50%

likely

than female

apprentices
A sizeable proportion (43%)
of the respondents to the IAC
apprentices survey are going through
apprenticeships which include an endpoint assessment, and some (5%)
have already undertaken the EPA.
Alarmingly, 37% of apprentices
who responded to the IAC survey
are not sure whether or not their
apprenticeship will include an endpoint assessment. This is deeply
concerning – not knowing that
they will undertake an EPA makes
it much harder for apprentices to
ensure they are preparing for it
adequately. There is clearly a big job
to do to ensure that all apprentices
fully understand the structure of
their apprenticeships and how their
progress will be measured – nobody
wants to see apprentices failing to
pass their end-point assessments!

37%

of apprentices don’t
even know whether they
will be undergoing
an end-point
assessment
The findings of the IAC apprentices
survey show a stark difference
in how well-prepared female and
male apprentices feel for their
end-point assessments – there is
a more than 20 percentage point
gap between the proportion of male
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apprentices who feel confident and
the proportion of females who do.
This reflects findings* elsewhere
regarding females generally doing
better when there is a continuous
assessment approach – and recent
GCSE results confirm that, with a
big drop in female performance
in some STEM subjects a
particular cause for concern.
If female apprentices are that much
less confident in their ability to
pass an end-point assessment,
how many potential apprentices
are being put off by the idea of
having to go through one?
Female apprentices are also less
likely to feel they are being wellprepared to undergo their end-point
assessments – this is interesting
in the context of our survey finding
that female and male apprentices
generally feel their training is of
good quality and could reflect
wider trends around females
doing better, and feeling more
confident, when their performance
is assessed more continuously.
The contrast between apprentices
who have taken the EPA and
those who are yet to do so is
interesting and should provide food
for thought for policy makers and
those who deliver apprenticeships
– including employers, who have
a big responsibility to ensure their
apprentices are being prepared
properly for a good career.
There is still a confidence gender
gap amongst apprentices who

to feel
confident
about
their EPA
(where they haven’t already taken it)

have taken the EPA, but a lower
proportion of female respondents
reported feeling unconfident (0%)
than for female apprentices who
have yet to go through their EPAs,
with a higher proportion (31%)
saying they felt neither confident nor
unconfident. It could be that having
passed their EPAs, their recollections
of how they felt beforehand
have been altered to fit. Male
apprentices still reported feeling
more confident overall, though.
Strikingly, every single female survey
respondent who had taken the
EPA reported that their training had
prepared them for it well. Again,
this could be a reflection of their
having passed the EPA (meaning, by
definition, their training did prepare
them well). A small proportion of
males who have undergone their
EPAs (4%) reported that their
training hadn’t prepared them well
or hadn’t prepared them at all.
Overall, however, the indication is
that those who have gone through
the EPA feel their training equipped
them well to pass it – a big vote of
confidence by apprentices in the
quality of training industry is offering.

*CentrePiece Autumn 2015
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DURING THE
APPRENTICESHIP –
COSTS

THE LEGAL MINIMUM WAGE FOR APPRENTICES, AT £3.70 AN HOUR,
IS MUCH LOWER THAN THE LEGAL MINIMUM FOR OTHER WORKERS
– PRESENTED BY GOVERNMENT AS A TRADE-OFF FOR THE TRAINING
APPRENTICES RECEIVE.
The average wage for an industry
apprentice, happily, is much higher
than this, at around £5.90 per hour.
Given the importance industry
apprentices place on earning while
they learn, this is certainly a major
attractor. However, £5.90 per hour
is still much lower than the average
industrial salary (although some
employers pay much more than
this, especially for higher-level and
degree-level apprenticeships).

A lower salary (and a younger
age) doesn’t necessarily equate to
lower living costs, and a majority
of our survey respondents (75%)
said they lived with parents or
other family members. However, a
small but significant number – 8%
of the total – told us they owned
the home they live in. Being able
to save for a deposit and pay a
mortgage while friends who chose
to go to university are spending
their money on rent and incurring
student debt is a major selling point
for apprenticeships and is a frequent
topic of articles in the press!

The IAC apprentices survey asked
respondents what their weekly
travel costs to and from work
are, and the results show that a
sizeable proportion – one in eight
(12%) – are spending £50 or
more every week. £50 is almost
a quarter of the average industry
apprentice’s weekly wage, and more
than a third of the legal minimum
weekly wage (based on a 37.5
hour working week). More than a
third of respondents are spending
more than £30 every week on their
travel – which equates to at least
£1,500 per respondent over a year!

Industry apprentices, of course, tend
not to work from home – meaning
they need to get to their place of
work somehow. Apprentice travel
costs have been a hot political
topic lately, with all the major
parties talking about the issue
and making policies designed
to make travel affordable for
apprentices and young people.

Although travel to and from work can
be a costly business for apprentices,
the trade-off is that bringing in a
wage gives apprentices the financial
independence needed to buy and
run a car of their own. Almost
seven in every ten IAC apprentice
survey respondents drive their own
car to work, while less than one
in seven uses public transport.
A far higher proportion of female
respondents use public transport
than do males, while fewer drive
their own cars – the reasons for
this are unclear, but it could be that
caring responsibilities are a factor.
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79%
of apprentices
feel fairly
or really
well paid

apprentices
69% ofdrive
their
own cars
to work
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In all, respondents to our 2018
survey generally feel they are getting
a good wage for their efforts, with
81% feeling they are fairly or very
well paid. There is a general trend
for apprentices at higher levels to
feel they are better paid, which is
likely a reflection on the fact these
apprentices tend to be paid more.
Apprentices in higher-wage sectors
are also more likely to feel their
levels of pay are good – 24% of
engineering apprentices feel they
are very well paid, compared with
10% of logistics apprentices.
Apprentices under the age of 30
are more likely than those aged
30+ to feel their pay levels are
good – younger apprentices are
likely to be at an earlier stage of
their careers and to have lower
relative expectations, as the
alternative to an apprenticeship is
likely to be an entry-level full-time
job or a full-time study place. Older
apprentices are more likely to have
other responsibilities, such as care
for family members, and to have
received a higher salary previously.

This last point explains why older
apprentices are less likely to be
financially better off for having
taken an apprenticeship – they are
more likely to have moved into their
apprenticeship with their existing
employer, which may not lead to
a pay rise. A younger apprentice,
by contrast, will likely have moved
from full-time education, so an
apprentice wage is much more
likely to represent a strengthening
in their financial position – which
explains why 83% of 16-18 year
old respondents to our survey
reported being better off.
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DURING THE
APPRENTICESHIP –
VIEWS

INDUSTRY APPRENTICE COUNCIL MEMBERS DO WHAT THEY DO BECAUSE
THEY ARE PASSIONATE ABOUT APPRENTICESHIPS, AND BECAUSE THEY
THINK APPRENTICESHIPS ARE A FANTASTIC ROUTE.
The findings of the apprentices
survey show the vast majority
of industry apprentices agree!
Satisfaction levels amongst industry
apprentices are very high; with
91% of apprentices reporting that
they are satisfied or extremely
satisfied with their choice and with
this remaining consistent across
apprentices of different ages and
genders. This is a fantastic advert
for the notion that apprenticeships
are good for everyone, and that
everyone who wants to do an
apprenticeship should go for it!

of industry
91%
apprentices are happy
or very happy they
chose to do an
apprenticeship

It should be noted, however,
that although 91% is a high
percentage, it is lower than the
98% of apprentices who were
satisfied or very satisfied in last
year’s IAC survey. Could this be
because of the new apprenticeship
standards? Could it be because of
the apprenticeship levy? Whatever
the cause of this drop in satisfaction,
it is a cause for concern – we can’t
afford apprentices to be unhappy
with their experiences and to
leave for other sectors given the
skills challenges facing industry!
The evidence from the IAC parent’s
survey shows that the less wellinformed a parent was about
apprenticeships before their child
took up an apprenticeship, the
more supportive they are now. It
follows that if parents knew more
about apprenticeships before their
children started, they’d be more
supportive from the get-go – and
more young people might get the
opportunity to do an apprenticeship.

6%

Only
of parents of
apprentices would
not recommend
them to other parents
It’s fantastic that almost nine in
ten parents of apprentices would
recommend apprenticeships to
other parents. If more parents
recommend apprenticeships to other
parents, it will go a long way towards
breaking down the misconceptions
too many have about the route.
Nine in ten would also encourage
their other school age children to
take up an apprenticeship – this
could help to overcome a lack of
information given in schools.

Although the government is running
a very high profile media campaign
around apprenticeships, and 2018
is the Year of Engineering, word of
mouth remains a very important
means of spreading good news
stories about apprenticeships.
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AFTER THE
APPRENTICESHIP
AROUND TWO-THIRDS OF APPRENTICES STAY WITH THE SAME EMPLOYER
AFTER COMPLETING THEIR APPRENTICESHIP – LITTLE WONDER, AS
EMPLOYERS CAN BE SURE THEY’RE TAKING ON A STAFF MEMBER WITH THE
RIGHT SKILLS AND APPRENTICES CAN BE SURE THAT THEY’RE COMMITTING
TO WORK SOMEWHERE THEY CAN BE SURE THEY’LL FIT IN.
Industry apprenticeships have a
reputation for quality, and employers
in industry have a strong tradition
of using apprenticeships to bring
through new talent. So it’s little
surprise that a strong majority
(82%) of IAC apprentices survey
respondents expect to stay with the
same company post-apprenticeship.
The vast majority of industry
apprentices are comfortable that
they are on the right career path,
with nine in ten expecting to be in
the same sector they’re working in
now in five years’ time. Interestingly,
this is almost the same as the
percentage of industry apprentices
(91%) who are happy with their
apprenticeship – so perhaps if we
can ensure all industry apprentices
have a good experience, we
can keep them all in industry!

10%
of apprentices expect to be in a different sector in
five years

An industry apprenticeship is a
great way to acquire the skills
employers are looking for, and
research* shows apprentices
can expect to earn upwards of
£100,000 more over their careers
for having gone down that route.
Some higher apprentices can expect
to earn more than the average
graduate – and degree apprentices
can expect the same uplift in their
career earnings as a graduate but
without the burden of student debt.

Industry apprentices have generally
high expectations for their
earnings, with almost two-thirds
of engineering and manufacturing
apprentices expecting to be
earning £30,000 or more in five
years’ time, with rail apprentices
having similar expectations.
Overall, apprentices of all ages
expect to be financially better off in
the long term as a result of having
gone through an apprenticeship.

*The Independent
**Sutton Trust
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RECOMMENDATIONS
PARENTS/GUARDIANS

GOVERNMENT

While your child is deciding what
their post-education options
are, take the time to research
apprenticeships – go to careers
fairs with your child and ask
other parents what they know.

Ensure the Year of Engineering
leaves a positive legacy, with
an increase in the numbers
of young people choosing
industry apprenticeships as
a result of its efforts.

If your child is on an apprenticeship
and having a positive experience,
spread the word to other
parents and young people.

Ensure information about where
an apprenticeship can lead –
including career progression
and earnings potential – is easily
available to young people and
included on adverts on the Find
an apprenticeship service.

SCHOOLS/COLLEGES

Ensure no apprentice is left worse
off financially for having chosen an
apprenticeship – consider how travel
costs could be subsidised and how
the benefits system can be tweaked
to support families with apprentices.

Write to parents to explain
apprenticeships, including how
they work, how to apply and
how to support their children
through the process.
Ensure all young people get at least
one engagement with industry as
part of the STEM engagements
the Careers Strategy demands.

EMPLOYERS

Ensure all young people are
signposted to good quality online
resources about apprenticeships.

Consider what financial support
could be made available to
help apprentices to access the
right apprenticeships for them,
including help with travel.
Ensure all apprentices fully
understand how their progress
will be assessed and, where an
apprenticeship includes an endpoint assessment; ensure the
apprentice knows this from the
start. Consider offering mock
end-point assessments to ensure
apprentices are comfortable
with the process beforehand.

WOULD-BE
APPRENTICES
Find out, from employers/
training providers you are thinking
about applying to, what kind
of apprenticeship you will be
undertaking, including whether
it will include an end-point
assessment and what progression
opportunities will be open to you.

SEMTA
Will continue to provide a platform
for apprentices to feedback and
engage with their peers, employers
and government and to anyone else
who will listen. We will continue to
support this through the Industry
Apprenticeship Council.
We commit to support and
implement solutions to bring
apprentices and would be
apprentices closer to employers
to find their best career path.
Semta will continue to support
employers, allowing them to
understand how apprenticeships
can best serve their company in
growth and future-proofing talent.
Semta will be an effective voice to
government for apprentices and
employers in recognising training,
recruitment, skills and the future
of the Advanced Manufacturing
and Engineering industries.
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SUMMARY
OF CHANGES

13%

THE FOLLOWING ARE REFLECTIONS AND STATISTICS
ON THE AUDIENCE ENGAGED WITH THIS SURVEY. AS
WELL AS THE TRENDS BETWEEN IDENTICAL QUESTIONS
ASKED TO THE RESPONDERS IN BOTH 2017 AND 2018.

1,523
survey respondents

said being able to earn
money on the job was seen as the
biggest influence on respondents’
decision to do an apprenticeship

78% 77%
23% 22%
in 2017

Female

1,198 respondents
in 2017 up by 27%

Down from 82% in 2017

in 2017

What sectors do they work in?

96%

of industry
apprentices are
studying towards
a registered
qualification.

75%
5%
5%
2%

92% in 2017

16

+ 1%
+ 9%

Other

+ 1.2%

Logistics and operations

35%

91%

of apprentices are
happy they chose to
do an apprenticeship

+ 2.8%

Building services

said practical learning
was a decision taken to
do an apprenticeship
Compared
to 64% in
2017

- 14%

Rail

55%
and want formal
qualifications to
be a mandatory
requirement of
the new standards

vs 2017

Engineering and manufacturing

13%

Compared to
21% in 2017

77%

Gender responses
Male

said they were encouraged
to do an apprenticeship
at school or college

Down 7% from
98% in 2017

of female respondents were not encouraged
to do an apprenticeship by their school or
college, compared to just 23% of males

compared to 2017 30% female 17% male

47%

said career prospects
was a decision taken to
do an apprenticeship

compared to 76% in 2017

Industry Apprentice Council Report 2018

ABOUT SEMTA
SEMTA WORKS FOR AND ON BEHALF OF EMPLOYERS, CREATING SKILLED
ENGINEERS FOR THE FUTURE.
Semta ensures employers in
the advanced manufacturing
and engineering sector have the
skills they need by influencing
government policy; helping fill
the skills gap; and advising
employers on recruiting, training
and assessing apprentices.
Semta is a charitable body
with three trading divisions;
EAL for assessments, Semta

Apprenticeship Service for
managing and delivering
apprenticeships, and Semta
International, taking the UK
skills quality brand around the
world. Profits are reinvested
in skills development for the
future in areas such as research,
policy advice, skills awards and
helping employers anticipate
engineering skills trends.

ABOUT THE IAC
THE INDUSTRY APPRENTICE COUNCIL (IAC) HAS ESTABLISHED ITSELF
AS THE UK’S INDUSTRY VOICE FOR APPRENTICES.
Founded and supported as part
of the Semta Group, the IAC is
predominantly made up of young
apprentices from the advanced
manufacturing and engineering
sector throughout the UK.
It is recognised by government
as an important part of the
apprenticeship debate, with
members regularly invited to

address MPs, peers and leaders
in both industry and education.
All members of the IAC are
passionate and have their own
stories as to why they followed the
apprenticeship path. They regularly
share them at careers fairs, in
schools and through the media
to inspire the next generation to
consider apprenticeships as a
career option.

If you would like to discuss
the results of the survey,
the recommendations or
any other part of Semta and
IAC’s work, please contact
our Customer Service team
on 0846 643 9001 or email
customerservices@semta.org.uk
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JOIN US
THE IAC HAS THE BACKING OF SOME OF THE UK’S MOST HIGH PROFILE
EMPLOYERS AND CONSISTS OF APPRENTICES WORKING ACROSS THE
ADVANCED MANUFACTURING AND ENGINEERING SECTOR.
We are always looking for new members to join us. If you are an apprentice working in the advanced manufacturing
and engineering sector and are passionate about apprenticeships, we would like you to get in touch.
There are so many reasons why
being part of the IAC is a great
opportunity for apprentices:
1. They have the opportunity to
meet like minded apprentices
from companies of all sizes
and share best practice
2. Members have the chance
to discuss their views on
apprenticeships on a national
platform through the media
and key events
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3. Career and professional
development – the IAC supports
the professional development of
apprentices, they can develop
their communication and
analytical skills in a supported
environment
4. The views of IAC members
are sought after by employers,
MPs and the government; our
members are often invited to
speak in Parliament sharing
their experiences

5. Inspire the next generation our members are passionate
about apprenticeships and the
IAC gives members the chance
to showcase apprenticeships
in the advanced manufacturing
and engineering sector to
inspire the career aspirations
of young people
To find out how you can
get involved please contact
our Customer Service team
on 0845 643 9001 or email
customerservices@semta.org.uk.
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TO REQUEST MORE COPIES OF THE

2018 IAC SURVEY RESEARCH REPORT
email marketing@semta.org.uk

KEEP UP TO DATE WITH THE IAC
:	@IAC_Apprentices
#IACSurvey
w: www.semta.org.uk/iac
: /IndustryApprenticeCouncil
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CONTACT US

e:
t:
w:
:

customerservices@semta.org.uk
0845 643 9001
semta.org.uk
@SemtaSkills #IACSurvey

