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EAL IS DELIGHTED
TO BRING YOU
OUR FIRST REVEAL
Our primary ambition with this new series of publications is to support you
as our customer through the continual times of change in the educational space.
From qualifications to end-point assessment, regulation to Brexit, whatever the
subject matter, we want to share with you our views, our understanding and some
of the solutions we have to help you navigate the ever-changing landscape.
During the past few years, EAL has focused on creating new and innovative solutions
to meet the ever-increasing demands of funding, employers and regulators while
understanding and developing the services in line with the industry demands.
We have been innovative through our investment, significantly within new
qualifications, assessments and, more recently, in support services, such as our
latest flagship product for 2019 – Engineering Talent. We are continually committed
to becoming closer to industry and to those who use our products and services,
and therefore we continue to ensure you have the most relevant and industryfocused offers available, helping support your delivery to your learners.
This publication has been designed with you in mind. It is the first of three publications
we will send directly to you, every year. And this is our first edition. We hope it helps
you, as a provider or employer, to guide you through our current offer, our future
thinking and to impart our understanding as we see it.
Each edition will have a wealth of information for you to use and contemplate for your
strategy, planning and delivery throughout the year. However, we do not just see our
role as the creator and guardian of products, services, qualifications and assessment –
we want to become critical partners to your business.
We look forward to working with you, and further strengthening our relationship
with you to ensure the development of learners continues.
Best wishes,
Alison Parkes
Managing Director of EAL
If you are reading this and do not
receive it directly to desk, then please
register at www.eal.org.uk
If you would like a digital version
of this Spring revEAL, then please
visit www.eal.org.uk
If you would like to sign up to Spotlight,
our critical centre updates email,
please register at www.eal.org.uk
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REVEALING
THOUGHTS
"WITH THE RAPID PACE
OF TECHNOLOGICAL
CHANGE, THE NUMBER
ONE SKILL TO HAVE
IS ADAPTABILITY"

In December 2018, a report called the Future of Engineering
was published in The Times supplement Raconteur. We were
fortunate to be part of this publication, with some very insightful
articles. As we believe EAL are partners to your service,
we wanted to bring you one of the articles from this piece
to help aide your thoughts around planning for the future.
In every revEAL we will bring you a piece such as this. It doesn’t
give you the answers, but it does show the current state of play
within the industry.
Soft Skills and Hard Truths In Employment
In the grip of a choking skills shortage, the engineering sector
faces tough questions of how best to attract new recruits and
equip them for lifelong employment. Demand for engineering
skills in the UK could mean on-boarding as many as 265,000
new recruits a year through to 2024, equivalent to the population
of Plymouth, every 12 months. That is a lot of engineers.
Fast-growing customer-acquisition platform Mention Me
closed its first funding round of $7million this summer.
While it has been successful finding new hires with engineering
skills, getting the talent mix right has been tough, chief
technology officer Tim Boughton concedes. “Barriers to entry
to be a software engineer have never been lower,” he says.
“Technical skills matter less; it’s the engineering thoughtprocess and structured problem-solving which are in demand.”

Core attributes still hold good, says Will Jones, head of
engineering at online mortgage broker Habito and external
lecturer at Imperial College London. “Good engineers have
technical expertise, are critical thinkers and ultimately creative.
With these broad abilities, graduates should be able to succeed
in the majority of software jobs. But, with the rapid pace of
technological change, the number-one skill is adaptability,”
he says. In under three years, Habito has grown from a team of six
to 120, raised £27million in fintech funding and hired 35 engineers.
Demand is up too in connected and autonomous vehicles.
“For the next generation of engineers, there has never been
a better time to look for a job,” according to Adrian Bedford,
chief scientist at StreetDrone, a driverless car tech start-up
from Oxford. As well as building the cars themselves,
engineering skills will be needed for artificial intelligence
and driving software, plus infrastructure.
However, a recent UK report published by StreetDrone
with the Centre for Economics Business Research reveals
the creation of 10,000 new jobs with driverless cars by 2035
looks set to outpace the emergence of young people with the
right skills. “Currently, there is only one university in the UK
offering dedicated courses to the autonomous vehicle industry,
meaning companies need to look beyond direct skills and
experience,” says Mr Bedford.

Combining a mix of talents and types calls for communication
and team-working, as well as engineering skills, says Jens
Roehrich, professor of supply chain innovation at the University
of Bath School of Management. “Apart from technical
expertise and maths skills, ‘modern’ engineers need to work in
international and diverse teams to deliver projects. Engineering
students will therefore need to learn to communicate effectively,”
says Professor Roehrich. Personal attributes such as positivity,
coachability and emotional intelligence can boost employability,
says Mr Boughton. He says: “Soft skills offer engineers a way
to differentiate in the workplace and also at interview stage.”
Not everyone likes the terminology, though, argues Ljiljana
Marjanovic-Halburd, head of the School of Engineering and
Sustainable Development at De Montfort University (DMU).
“I think the so-called lack of soft skills is actually a symptom
of a lack of understanding about how engineers can solve
the world’s burning societal issues,” says Professor Ljiljana.
To develop a more socially-minded approach, DMU sets
its students to work on live projects with Engineers without
Borders, focusing on practical, sustainable solutions
to problems in some of the world’s poorest communities.
Tim Ibell, professor of structural engineering at the University
of Bath, is even less sold on the phrase. “We do not need
engineers with soft skills. We need emotionally intelligent
people with engineering skills.

This represents an entirely new paradigm for recruitment
of engineering students.” Inaugurated in Hereford in October
2018, NMiTE (New Model in Technology and Engineering)
is the first in a new wave of universities appearing in the UK,
following a government shake-up of the sector. It aims
to help resolve the estimated annual shortfall of 40,000
engineering graduates by opening opportunities to a more
diverse cohort.
“Engineering lacks diversity,” says chief executive Elena
Rodriguez-Falcon. “Britain has a huge shortfall of talented
engineers and part of this problem is too few young females
see it as the sort of career they want, and they are not inspired
to take maths and physics A-Levels.” NMiTE is aiming for
a gender-balanced intake. It is also seeking to embed students
directly into the fabric of industry. Ms Rodriguez-Falcon says:
“To produce engineers who are work-ready, agile and lifelong
learners, we are setting out to ensure they experience being
engineers from day one. This will happen working entirely
on real-world problems provided by UK employers.”
Higher education institutions should promote and encourage
life-long learning, says Matthew Cooper, head of school,
business and management at Arden University. “The ongoing
and voluntary acquisition of knowledge is key to a successful
career, as it helps the individual to develop adaptability and
attention through continuous learning,” he says.
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Continuing professional development can require some
adjustment, though, says Professor Ibell, chair of judges for
the 2018 Institution of Structural Engineers’ Structural Awards.
“New graduates coming into structural engineering these
days might have digital skills their line manager does not,”
he says. “This represents a different era of knowledge transfer
in the workplace. It is a real challenge as chartered engineers
usually feel their study days are behind them. They are wrong.”
Engineering must treasure and retain talent it has, says John Kirven,
senior value proposition consultant at Canon UK. He says:

“As we enter a new era of digitisation,
bridging the skills gap isn’t just about
attracting new entrants; employers
should also be investing in existing staff
by retraining and upskilling teams.”
Some engineers may need to move not just jobs, but sectors,
to continue careers and, according to Mr Kirven, transferable
skills can be role related, technical or general. There are also
resources such as the OPITO Skills Connect tool to help oil
and gas workers transition elsewhere. However, as economic
pressures worsen, so too can attitudes to risk. He warns:
“In industries such as construction, employers can be reluctant
to invest time and money in workers from other sectors
experiencing temporary downturn, as they fear they may leave.”
The hard truth is engineering cannot afford any loss of talent
whatsoever, whether new, existing or transferable. From software and structures to self-driving cars, the demand is present,
but it is changing, rapidly and repeatedly. The question is,
can education and industry respond?

REVEALING THOUGHTS

Infographic source:
'Future of Engineering' published
in The Times supplement Raconteur

IN INDUSTRIES SUCH AS CONSTRUCTION,
EMPLOYERS CAN BE RELUCTANT
TO INVEST TIME AND MONEY IN WORKERS
FROM OTHER SECTORS EXPERIENCING
TEMPORARY DOWNTURN
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LEARNING IN A LEARNERS’
WORLD: E-LEARNING HAS
DEVELOPED EXPONENTIALLY
SINCE ITS FIRST NOTICEABLE
INCARNATION IN 1993.

Do you remember the Encarta on CDRom, which was Microsoft’s first venture
into imparting knowledge into the home
through a digital format? If we then fastforward 10 years, and into the noughties,
can you recall the amount of luggage you
had to carry as an assessor or the way
you had to assess your learners in the
classroom – the dedicated camera,
the portable scanner, the 5kg laptop,
the desktop PC, the burning to disc?
The list is endless…
And all this was, in the advent, to just
even try to become ‘digital’ in education.
And don’t even mention all the cables
that all did a different job because there
was no global standard, such as USB.
Moving into the early 2010s, we saw the
rise of the smartphone, the device that has
completely changed how we carry out our
daily tasks. From apps to emails, texts to
messaging apps, the world doesn’t stand
still. So why has e-learning?
MOOCs to VOOCs and standalone
platforms – we may like them as
educationalists, but ask yourself the
question: How do learners interact
with the content? The world has moved
monumentally in our everyday life.
We don’t need to visit a video store
anymore because we can stream from
our television, tablet or smartphone.
There’s no need to read a manual
anymore, as we have social networks
and searchable how-to videos on how
to assemble or repair elements.
Consider this: When your computer
or coffee machine last didn’t work as
expected, did you find the box it came
in or use Google for an answer?

And when you Googled that answer,
it would have most likely led you to
a video on how to fix it, on Google’s own
hosting video platform – YouTube. All this
content is out there, but as we know from
a teaching and learning viewpoint, it is
not always good or relevant for a learner.
But we cannot hide from the fact anymore
– this is the journey that most of us and
our learners take. Those who do create
excellent content don’t tend to place these
resources on sites that are searchable –
they tend to put it into a VOOC or MOOC.
Or, more likely, they create their own
dedicated platform to bring it to you.
And that got us thinking. The right
content is out there, but across multiple
systems and in different places.
But these environments where this
untapped resource sits are often not
recognisable or familiar to those who
we would like to use it. Most platforms are
structured around ‘ticking the box’ rather
than under-standing the learner’s journey.
EAL realised this fact and set ourselves
the challenge of understanding how we
might better support you alongside the
delivery of your qualifications. We looked
into resources, portfolios, candidate
matching and recruitment, as well as a
host of other elements. This has helped
produce a product we are extremely proud
to bring to you, and we are sure will be
of great benefit to you and your learners.
We have named it Engineering Talent.
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Content to Captivate — Bringing
Learning into the Learner’s World
Engineering Talent hosts and screens
exceptional, authentic and reliable content
– helping learners understand and interact
with a wide variety of industry-specific
skills on their internet-connected device.
Taking its cue from current streaming
services, it has been developed to be
engaging and familiar to learners and
providers, by being intuitive and accessible
at any time through any internetconnected device.
Learners can enjoy unlimited viewing
of the content all in one place – we pull
all the materials from the multiple sources
into a familiar environment that needs
no guidance on how to be used. Best of
all, each piece of content is validated by
us to ensure its suitability for the learner
audience, making sure it is relevant for the
sector, industry and the standard of the
qualifications you are delivering to. You can
even upload your own content, allowing you
to have your own dedicated hub of resource
for your courses, accessible anywhere and
at any time. There's always something new
to discover, too, as authentic and reliable
content is added every month. It’s a library
that continues to evolve in finding the
best content to keep the learner engaged
and stop them wandering off to those
untrusted sources on the web.
Centres that subscribe to Engineering
Talent get instant access to the latest
content from the likes of Electude and the
Learning Lounge, and our partner portfolio
is growing all the time. Where we are not
able to find relevant content, we will be
producing our own EAL original content
that we commit to developing for you in
the coming years. Engineering Talent will
become a vast searchable library across
multiple industries of engineering,
but in this early release we have a key
focus on the electrotechnical sector.
In the coming weeks and months, of which
we will continue to notify you through
revEAL, we will be adding content
for the engineering technician standard
and plumbing and heating. All content,
no matter what industry or qualification
you are delivering for, will be accessible.

But, as a Centre subscriber, you are able
to control elements the learner can see.
You can create cohorts or groups, which
will only show them content relevant
to their study, and you can also add other
content to their ‘recommendations’ list.
It is completely bespoke to what you
want it to be.
Headline Features
—	
Content rich learning experience
to support engagement, interaction
and learning
—	
Intuitive and familiar platform
that requires no ‘learning to learn’
—	
Easy access to personalised training
resources for learners and providers
anywhere, anytime
–	
Recording of time in learning
to support new audit requirements
–	
Tools to upload and create bespoke
learning environments for individuals
–	
Benefit from EAL’s original and wellsuited third-party content
–	
Confidence that content is relevant,
accurate and applicable to the specific
standards of the learner

In addition to all this great content for
training and delivery, we also wanted
to give learners the best potential chance
to become the engineers they are striving
to be. So, we’ve ensured they can do this
directly within the platform.
We’ve embedded the UK’s leading
apprenticeship Talent Portal into it,
to assist in finding that opportunity for
that dream job. Engineering Talent really
does provide accessible, credible and
trusted resources for your learners while
supporting them in building their career
path, and supplies an efficient and integral
quality management system for you.

For a free demo of this new, intuitive system,
please book a session at www.eal.org.uk
or give us a call on 01923 652400.
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INDUSTRY APPRENTICE COUNCIL 2018 REPORT

The Industry Apprentice Council (IAC)
is the voice of industry apprentices,
founded in 2012 by EAL to enable industry
apprentices to make themselves heard
in the corridors of power. Each year,
the IAC produces an annual report, based
on a survey of apprentices from across
industry. The 2018 report was published
in December 2018 and included this
foreword by Gordon Marsden MP,
Shadow Skills and FE Minister:
It’s been a great pleasure and an honour
to be asked to write this foreword to the
IAC’s survey of what its members think.
In the six years I’ve been Shadow Skills
and FE Minister, I’ve repeatedly argued
that we need to talk about

uptake and outcomes as the apprentice
targets and effectiveness of the Levy
have come under critical scrutiny – and
not helped by crises like the collapse of
Carillion and a number of other providers,
which have been anxious times for those
apprentices affected by them. So it’s good
to know that 85% of IAC apprentices in
this survey said their training was of a
good or very good quality, that nine out
of 10 of them were happy or very happy
at their choice of an apprenticeship,
and that, importantly, more than three
quarters of them felt fairly or well paid.
It was also encouraging that nine out
of ten parents and families of IAC
apprentices had supported their choice.

13

with no apprenticeship knowledge or
tradition – a taster and an encouragement
at a much earlier age, say in the last couple
of years of primary or first two of secondary
school, of more non-academic or practical
routes into work and careers. There is no
substitute for advice or experience being
conveyed by those who have been there
and have got or are getting the T-shirt.
That’s why I firmly support and celebrate
the activity of current apprentices as
ambassadors, whether giving talks and
answering questions to what it’s like
in schools, colleges, youth groups and
in participating in the expanding range
of regional, national and international
competitions run by WorldSkills UK.

IT’S HUGELY
IMPORTANT THEIR
VOICES ARE HEARD
and focus on apprentices, on their
needs and experiences, as much as
on apprenticeships themselves. The
choices thousands of young (and older)
people make every year – including IAC
apprentices – can be critical to their life
chances and the health of the communities
and economies they live and work in.
It’s therefore hugely important their
voices are heard and get not just policy
makers but the wider public beyond the
alphabet soup of standards and structures
that can often make apprenticeships
problematic, for both those who want
to apply and those employers thinking
of taking on apprentices.
The information and statistics in this
survey offers some cheer and positive
encouragement at the end of a year where
there has been frequent questions about

It is not always the case generally though –
and government and the other bodies
they sponsor have to go a lot further
to support information, advice and
guidance to convince or even give young
people in schools and colleges the ‘right
stuff ’ to make informed choices.
Four out of 10 IAC apprentices said
they weren’t given time to apply for
apprenticeships and had been pushed
to do a university application. Hopefully
the amendment pioneered by Lord
Baker – which I strongly supported –
in recent legislation, which requires
schools to give opportunities to hear
about apprenticeships, colleges, and
other alternatives to universities for
a career, will begin to improve that picture.
I also firmly believe we need to do more to
give young people – especially those from
disadvantaged backgrounds or families

It’s also crucial that government and
their officials – and local government too –
make far more use of what apprentices can
tell them to make apprenticeships better.
That’s a cause I know many employers
and groups are keen to promote, and one
I support too. The more that policy makers
know about the day-to-day lives of
apprentices – their talents and aspirations
in a rapidly evolving digital world, and
their day-to-day needs in terms of travel
and additional support, particularly
in travel to trainer, college or workplace –
the better will be the decisions they
make. That’s a cause I am proud
and happy to continue championing.
Gordon Marsden MP
Shadow Skills and FE Minister

If you would like a digital version of the
IAC 2018 report, please visit bit.ly/2DgxKmA
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BREXIT AND THE ADVANCED
MANUFACTURING &
ENGINEERING INDUSTRY
Since the 2016 referendum on the UK’s
membership of the European Union
(EU), the debate surrounding Brexit has
consumed the British body politic – and
shows no signs of abating. While there are
still numerous uncertainties surrounding
the form our exit will take, if at all, it seems
likely – although definitely not certain –
that the UK will leave the EU in some form
on March 29, 2019, at 11pm GMT.

Brexit poses a number of direct challenges
to the manufacturing sector, from trade
and tariffs to more indirect threats such
as policy prioritisation, increasing costs
as well as skills-specific issues, such as
decreasing numbers of international
students and the pressure that would be
applied to an already tight labour market
as a result.1

The Brexit deal offered to parliament by
the Prime Minister was comprehensively
rejected in January and fell to the largest
loss in parliamentary history. While
voiding the deal in the form it was put to
parliament, this vote also made ‘no deal’
a more likely outcome due to the amount
of time that has been used in the negotiations
as the country moves inexorably towards
March 29.

As a sector, manufacturing relies on the
ability to trade globally, particularly with
the EU, as 44% of all UK exports go to,
and 53% of all imports come from
the continent,2 and eight of the top ten
manufacturing export destinations are
within the EU.2 The country as a whole
relies on manufacturing for 45% of the
UK’s total export balance,3 meaning that
maintaining our current access to these
markets is imperative.

The current likelihood is that the UK seeks
an extension to the negotiation period,
and with the additional time tries to
negotiate and put to parliament a deal that
can elicit majority support. The biggest
Brexit threat to the manufacturing sector
is that of a no-deal exit. That is any exit
in which the UK fails to reach an
agreement with the EU, and therefore
leave without agreed terms on anything.

To meet these export demands, modern
manufacturing is heavily reliant on just-intime (JIT) supply chains, which means the
arrival of parts just in time for production.
Therefore, manufacturers often do not
have large-scale storage facilities in which
to store large amounts of stock, and due
to the longstanding tariff-free access that
the sector has benefited from, business
models are not set up to work in that way.

This is the default form of Brexit if an
Some manufacturers have been stockpiling
agreement is not reached by the end
or building cash buffers in an attempt
of the Article 50 period (the end of March). to negate the effect of disruption to their
While the phrase ‘no deal is better than a
supply chains, but this has meant a lot
bad deal’ was often deployed in the debate of working capital has been used up
throughout 2018, this is certainly not the
that might have been spent elsewhere.
case for manufacturing which, as demons- A further area of complexity directly
trated below, relies on the access to markets affecting manufacturers which will
that trade agreements currently provide.
arise as a result of Brexit is the need

for new Rules of Origin agreements,
an international classification system for
goods based on their composition – not just
country of manufacture – which currently
do not apply due to the UK’s membership
of the EU Single Market.

In the wake of Brexit,
the UK will have to agree
Rules of Origin with the EU
which will dictate the tariff
under which they are able
to enter the EU market.4
Brexit also potentially poses more indirect
threats to manufacturing, with the issue
already taking up a huge amount of
government bandwidth and policies at
risk of being shelved due to the need for
increased focus on managing the UK’s
departure from the EU. This has already
been seen in a number of areas.
Directly in relation to manufacturing,
the Comprehensive Spending Review
is due in 2019, and Brexit could serve
to draw focus away from potentially positive
policies into attempts to manage the fallout of Brexit. It is also likely there will be
an increase in costs not only due to the
aforementioned tariffs, but also currency
fluctuations, which means even more
decreasing resources to spend elsewhere,
both in businesses and also nationally.
Within manufacturing, there is a welldocumented skills gap, with seventy-two
percent of manufacturers stating they
are concerned about finding the skills
their business needs. 5
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Brexit is unlikely to improve this deficit,
as migration was a key argument in the
referendum, and EU migration has been
decreasing,6 yet 265,000 new entrants are
required each year between now and 2024
to meet the demands of the sector. 5
This highlights the need to consider the
effect that Britain’s withdrawal from the
EU is likely to have on the skills sector.
Prominent ‘Leave’ politicians have long
argued that Brexit could afford an array
of opportunities. Ben Bradley MP,
a member of the All-Party Parliamentary
Group for Skills and Employment,
speaking to the Education and Skills
team at Policy Connect, said:

“Brexit gives us an excellent
opportunity to look afresh at
how we approach education
& skills policy in this country.
FE colleges are doing a great
job in equipping young people
with the skills they need,
and this will be increasingly
important as we look to ensure
workers have the skills needed
for the jobs of the future.”
This kind of rhetoric has started to be
reflected in slightly more oblique terms
by the Education Secretary of State
Damian Hinds, who recently referred
to the ‘imperative of Brexit’ in relation
to skills and is reported to have attempted
to levy this argument when trying to
secure additional funding for colleges.7
Concern persists in the sector,
however, that Brexit could serve as
a major distraction to the department.
The reallocation of civil service personnel
could cost the Department for Education
the services of up to 1,000 of their 6,042
FTEs staff, at least in the short term.8
There is also a more specific concern
within the skills industry that Brexit will
mean certain projects will be de-prioritised
– as mentioned above – specifically the
implementation of the first T-Levels
by 2020, as a recent report in The Times

BREXIT AND INDUSTRY

suggested this is one of the projects
earmarked for cutting back in the event
of a no-deal Brexit.9 This reflects a wider
feeling that Brexit represents yet another
distraction, and that skills is likely to be
the first to be axed as the government
will do all it can to protect schools’ budgets.
There has been significantly more
discussion about the effect Brexit is likely
to have on the higher education sector;
at the very least, there are likely to be
implications for skills. University leaders
wrote to MPs early in 2019 warning of the
damage a no-deal Brexit could do to the
sector, specifically highlighting declining
EU27 student enrolments for post-graduate
level courses, notably at Russell Group
universities in the 2018/19 academic year.
A possible indirect effect of this is that
universities are further incentivised to
expand into areas traditionally associated
with further education, as already seen
with the rise in universities offering degree
apprenticeships. This is particularly
problematic given the ever-increasing
competition for Apprenticeship Levy
funds. Given that only 0.3% of new
apprentice starts in 2016/17 were degree
apprenticeships, however, this concern
is almost certainly somewhat overblown.
Even if all were in the top funding band,
this would represent the equivalent
of just 0.6% of levy funding.10
The advanced manufacturing and
engineering industry will be profoundly
affected by Brexit, due to its reliance on
JIT supply chains and international trade.
How profoundly will depend on the final
nature of the UK’s departure, and the terms
of the exit agreement. In a post-Brexit
world, skills will be integral to the success
of the industry; government cannot afford
to let Brexit take over and must seize any
opportunities as they arise.

Ben Carpenter Merritt, Policy Manager,
Manufacturing & DominicTrendall, Policy
Manager, Education and Skills, Policy Connect.
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THE NATIONS

WE COMMIT TO
BRINGING UPDATES ON
THE LATEST REFORMS
ACROSS THE 4 NATIONS
ENGLAND

T-Levels Technical Reform
By now, if you are based in England,
you will have heard of T-Levels and might
be wondering how these may impact on
your delivery of your qualifications in the
coming years. In the next few pages,
we will be giving you the facts around
this new agenda, and in this first edition
we will be bringing you the background
and current facts that we know and
understand. In each revEAL, we commit
to bringing you the latest updates on these
technical reforms across the four nations
to help you plan for the impending changes.
Background to T-Levels
The T-Level agenda may feel, for some,
like a revolution in skills delivery.
But, in fact, it is an evolution of the
same ambition that has been gathering
momentum for more than a decade.
In the last 15 years, the government
and educationalists alike have been trying
to create a level playing field of attraction
for learners between the academic routes
and vocational paths. The first time this
was really looked into in detail was 2004.
In that year, the government introduced
plans for English universities to charge
variable fees, while vocational education
was also under a microscope.
Sir Mike Tomlinson’s inquiry into 14-19
education resulted in a serious policy
proposal – a baccalaureate wrap-around
diploma to include vocational and

academic paths in an attempt to try
to overcome the viewpoint of technical
education becoming a par with an
academic route. To create a unified
framework of qualifications to cover
all types of learning.
But by mid-2005 this baccalaureate
approach was dampened as the cabinet
reshuffled and ministers changed in the
decision-making process of passing the
reforms. Fast forward six years to 2011 and
the Wolf Report was released, where key
recommendations were made which are
still prevalent in the T-Level agenda today.
—	Incentivising young people to take the
most valuable vocational qualifications
—	Removing incentives to take large
numbers of vocational qualifications
to the detriment of core academic study
—	Introducing principles to guide study
programmes for young people on
vocational routes post-16 to ensure
they could gain skills which would lead
to progression into a variety of jobs
or further learning
— Making sure the regulatory framework for vocational qualifications
moved away from accrediting
individual qualifications to regulating
awarding organisations
—	Removing the requirement that all
qualifications offered to 14 to 19-yearolds should fit within the Qualifications
and Credit Framework, as it has
a detrimental effect on their appropriateness and leaves gaps in the market

Within these profound recommendations,
the main essence that shone through
was a key underlying principle – to abolish
the swathe of meaningless qualifications
that were not helping young people
move into work. In 2016, Lord Sainsbury’s
review supported this ambition further.
It recommended the creation of 15
‘world-class’ alternatives to academic
routes for 16 to 18-year-olds studying fulltime, starting with a core two-year study
programme including core knowledge
and skills, after which individuals will
specialise towards an occupation or
cluster of aligned occupations.
T-Levels Now
T-Levels are new, employer-designed twoyear courses to support young people in
gaining the skills that industry recognises
and needs. These courses will give postGCSE learners a parity but alternative
to A-Levels to help them into skilled jobs.
T-Levels will provide a mixture of:
— Technical knowledge and practical
skills specific to their chosen industry
or occupation
— An industry placement of at least
45 days in their chosen industry
or occupation
— Relevant maths, English & digital skills
— Common workplace skills
Students who achieve a T-Level will get
a nationally-recognised certificate, which
will set out what they have achieved
as part of the programme. They are for 16
to 18-year-olds who want to study at Level 3.

T-Levels will offer students a mixture of
classroom or workshop-based learning
and ‘on-the-job’ experience. Spanning 11
different industry groups, construction
and engineering & manufacturing are
two of these routes, of which specialist
occupations sit within. By taking a T-Level,
students will be able to learn broad core
knowledge and practical skills relevant to
all occupations in their chosen industry
from the beginning of their course, as
well as develop specialist technical skills
relevant to at least one occupation.
T-Levels will become one of three main
options when a student reaches the age
of 16. They will be equivalent to three
A-Levels and will sit alongside:
—	Apprenticeships for students
who wish to learn a specific
occupation ‘on the job’
—	A-Levels for students who wish
to continue academic education
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When they complete a T-Level, students
will be able to choose between moving into:
— A skilled occupation
— An apprenticeship
—	Higher-level technical study,
including higher education
The Department for Education (DfE)
recognises the current range of technical
qualifications is confusing, and that some
have been more successful than others.
T-Levels will simplify choices for post-16
technical education for students, parents
and providers. The department will
review which qualifications it should fund
alongside T-Levels and A-Levels.
It also intends to engage with interested
parties throughout the design of the
review. Both T-Levels and apprenticeships
will be based on the same standards for
their relevant occupations, approved by
IfA (Institute for Apprenticeships) who

will soon become IfATE (the Institute for
Apprenticeships and Technical Education).
The course content for T-Levels will
reflect that they:
—	Enable students to learn occupational
skills inside and outside the workplace
—	Are broader in content than
apprenticeships
—	May have a different duration
to apprenticeships
The Structure of the T-Levels
Programmes will include the following
mandatory elements:
—	Core underpinning theories, concepts
and workplace skills, tailored for
the chosen industry or occupation
—	Occupationally specialist skills
—	An industry placement with
an employer, which will last for
at least 45 working days
—	A minimum standard in maths and
English if students have not already
achieved them
The subject range of T-Level programmes
is to be defined by IfA’s occupational
maps, which you can find here:
instituteforapprenticeships.org/
about/occupational-maps
The maps have been defined along with
the T-Level panels. The panels consist
of employer and educational stakeholders
who have worked together to define the
skills and requirements anticipated by the
industry, and devised an outline of content
for the qualification based on the same
standards as apprenticeships.
Both Semta and EAL has representatives
on the Engineering and Manufacturing
panel alongside employers such as JCB
and Amazon. The panels then present
these standards for approval to the IfA.
Providers like yourselves will decide
how to structure the T-Level courses you
offer, as this will allow you to deliver the
programme’s mandatory components
in the most effective way for your learners.
Total time is expected to be around
1,800 hours over two years (including
the industry placement of at least 45 days).
This is a significant increase over most
current technical education programmes.
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The Core & Project
The ‘core’ is one element that will develop
‘underpinning’ technical knowledge and
skills relevant to all occupations relevant
to the T-Level’s industry. It is the main body
of the qualification. Another key element
in support of the core understanding is the
employer-set project, which will require
students to apply their knowledge and
skills to achieve an employer-set challenge
or brief.
Choosing a Specialism
Industry or occupational specialisms
will be based on the same standards
as apprenticeships. For T-Levels,
these skills will be delivered in
a ‘classroom-based’ environment
(including, for example, workshops
and simulated working environments).
This will provide evidence of achievement
in work-specific skills that demonstrates
they can work in their chosen industry.
In some cases, these competences will
be expected to be developed fully when
in work, with appropriate support and
development. The time taken to reach
various competencies will vary between
each T-Level, in the same way it does
in apprenticeships.
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Industry Placements
T-Levels must contain a meaningful
industry placement with an employer.
These will last a minimum of 45 working
days but can last up to 60 working days.
Different ways of carrying out T-Level
industry placements are being piloted
to see which work best for specific
industries and providers.
For example, the placement could be
a continuous block of working days or
distributed across the study programme.
The DfE will confirm how industry
placements should be delivered when
the pilots have been completed, and when
we understand this in more detail, we will
let you know through revEAL.
Additionally, the DfE is funding providers
to deliver 23,000 placements to help test
the concept, to learn through the firstwave period and to build confidence from
an employer and provider perspective
in the ideology.
The Introduction of Grading
If learners achieve all the required
components of a T-Level, including
the work placement, they will get an
overall pass grade listed on their T-Level
certificate. This will be either a pass,
merit or distinction. The grades for
the core component and occupational
specialisms will also be listed separately
on the certificate.
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Waved Starts
In early 2018, it was announced there
would be a waved release of the pathways
within the routes rather than one big
change at one time. Towards the end
of 2018, the first pathways were
announced under wave one. These are
now in development, ready to be delivered
in 2020. They are software application
development (a part of the digital industry
route), design, surveying and planning
(construction route), and education
(education and childcare route). These
first three routes are due to be delivered
in September 2020 through around 50
establishments and providers, who have
been selected as initial pilot centres.
Wave two is now under way, with building
services engineering being one of the
pathways under the construction route.
The timeline for this route is still in flux,
but we anticipate a delivery start date
of September 2021, with the development
period being from September 2019.
Single Awarding Organisation
As part of the DfE’s ambition, there will
be only one awarding organisation
or consortium per pathway. Therefore,
as a delivery organisation, you will only
be able to use this procured body in
registering, supporting and awarding
the T-Levels certificate. This is only for
the qualification. Resources and support
materials, for example, will still be
available from other organisations.

T-Levels must contain
a meaningful industry
placement with an employer.
These will last a minimum
of 45 working days but can
last up to 60 working days.

Scotland benefit from developments
in advanced manufacturing; and support
to the rapidly changing skills needs
Economic Action Plan (EAP)
of business and employees by enhancing
The Economic Action Plan was released
in October 2018 in response to the business- our support for reskilling and upskilling.
led Enterprise and Skills Strategic Board
and sets out a number of new and existing One element to support the ambition
actions to work together to build a strong,
is in the commitment of delivering
vibrant and diverse Scottish economy.
30,000 apprenticeships by 2020.
The plan follows the publication
To achieve these apprenticeship starts,
of the State of the Economy report from
the Scottish government is looking to
June 2018, which found that Scotland’s
increase participation in a multi-faceted
economy had continued to strengthen,
approach by continuing to develop the
with annual GDP growth the strongest
pathways of Foundation, Modern and
since 2014 and above the UK as a whole,
Graduate apprenticeship routes. With
while the labour market continued to
an expression of strong support in the
perform strongly with unemployment
expansion of Foundation apprenticeships,
falling during the past year and remaining
as an important part of its Developing
close to its record level.
the Young Workforce (DYW) youth
employment strategy, the Scottish
government and its partners understand
Key elements in the EAP for the
the level of investment and commitment
engineering and advanced manufacturing
needed to meet the scale of ambition.
industries include the creation of an
Stake-holders are confident that,
£18 million Advanced Manufacturing
by working with industry, employers,
Challenge Fund to ensure all parts of
SCOTLAND

FE colleges and universities, Graduate
apprenticeships will become an embedded
part of Scotland’s skills landscape by 2020
and beyond. We are are all aware of the
Modern apprenticeship, but what about
the Foundation and Graduate approaches?
Foundation Apprenticeships
Introduced originally in 2014, Foundation
apprenticeships are a Skills Development
Scotland (SDS) initiative, providing workbased learning opportunities for S5 and
S6 learners. It enables them to complete
elements of a Modern apprenticeship
while still at school. Learners work
towards a Foundation apprenticeship
alongside their other subjects – their
National 5s and Highers.
They will also spend part of the school
week at college or with a local employer.
They will work towards industryrecognised qualifications while developing
skills and experience in the workplace.
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NORTHERN IRELAND

THE AMBITION IS TO BUILD
FOUNDATION APPRENTICESHIPS
AS A CORE PATHWAY OF
LEARNING & TO BE PART OF
ALL SCHOOLS’ OFFER BY 2020

With the aim of giving young people
earlier exposure to the world of work,
the educational system is trying to
help young people develop the skills,
experience and knowledge they will
need when they leave school. For young
people, it is the opportunity to get
a head start on their careers by gaining
an industry-recognised qualification,
work on real projects and broaden their
career options earlier in life, while for
employers it is the opportunity to attract
highly-motivated and committed young
people who are willing to learn, and to
identify earlier the young people who
are right for their business to ensure the
Scottish economy has the skills it needs
for the future.
Foundation apprenticeships are a workbased learning opportunity for senior-phase
secondary school pupils. Lasting two years,
pupils typically begin their Foundation
apprenticeship in S5. Young people spend
time out of school at college or with a local
employer and complete the Foundation
apprenticeship alongside their other
subjects, such as National 5s and Highers.
They are currently available in 12 subjects,
including civil engineering, software
development and financial services, and
are linked to growth sectors of the Scottish
economy, so young people are getting
industry experience that will help them
kick-start a successful career earlier in
life within their chosen field.

Foundation apprenticeships are
a fundamental change to the approach
to education in the senior phase.
The ambition is to build these as a core
pathway of learning and to be part of every
school’s offer by 2020. Internationally,
the new Foundation apprenticeships’
main aim is to drive economic growth
and benefit the Scottish economy, while
supporting employers to develop the skills
of their current and future workforce.

Transversal Skills — Underpinning
Apprenticeships and Youth Training
The Department for the Economy (DfE)
in Northern Ireland has been undertaking
curriculum reform of its Apprenticeships
and Youth Training programme. A key
component of this new curriculum is the
identification and assessment of a range
of wider transferable/employability skills
necessary for working and everyday life,
and to support portability and progression
of individuals.

Participating employers design academic
study to their industry needs so, as well
as delivering quicker and better returns
in productivity, they can also aid
recruitment, retention and succession
planning. Individuals who participate in
the scheme are able to access the same
learning opportunities as those who go
down the traditional route of direct entry
into college or university.

Apprentices can progress to the highest
Graduate Apprenticeships
level of professional qualifications with
Like Modern apprenticeships, Graduate
a range of entry and exit points from
apprenticeships provide work-based
a Higher National Diploma (SCQF level 8)
learning opportunities but differ in that
to a Master’s degree (SCQF level 11).
they provide employees the opportunity
Currently, 14 of Scotland’s universities
to gain a Master’s degree level. Graduate
and colleges will be delivering Graduate
apprenticeships provide a new way into
apprenticeships in 12 subject areas
degree-level study for individuals who
covering varying sectors, but including
are currently employed, or who want to
information communication technology
go straight into work. Employees can equip /digital, cyber-security, data, civil
themselves with higher levels of academic engineering, engineering, construction
learning and industry accreditation, which and business.
helps them progress as professionals.
By investing in their staff through the
apprenticeships, employers can develop
their workforce and support staff to
improve their skills to industry and
professional standards. And because
they are designed around the needs of
industry, employers will have confidence
that what their staff are learning at college
or university will directly contribute to
the success of the business.

The Council for the Curriculum,
Examinations and Assessment (CCEA)
Regulation were tasked by DfE to initiate
research and report back to DfE on
the range of transferable/employability
skills that currently exist and their
appropriateness for a new curriculum.
A key component that became apparent was
the need to integrate ‘Transversal Skills’ defined as those skills for work and life by
the United Nations Educational Scientific
and Cultural Organisation (UNESCO).
UNESCO refer to a number of important
competencies that can be learned and that
everyone requires to successfully adapt
to changes and to lead meaningful and
productive lives. These are the talents
and abilities that can be transferred from
one life situation to another and from one
occupation to another, thus contributing
to personal wellbeing and development
and enabling occupational mobility.

EAL has already undertaken a re-fresh of some
of the qualifications for
the Northern Ireland market,
& will continue to redevelop
further qualifications to
include Transversal Skills.
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As a result of this analysis and associated
consultation, a list of eight Transversal Skills
emerged which were based on and relate
to the UNESCO skills and Cross-curricular
skills and Thinking Skills and Personal
Capabilities of the Northern Ireland
School Curriculum. These Transversal
Skills are: Self-management; Working
with others; Citizenship/participating in
society; Work professionalism; Problem
solving and decision making; Numeracy
and using data; Digital literacy and Literacy
and communication. These Transversal
Skills are now a key component of the new
curriculum, and the challenge has been
set to all Awarding Organisations to refresh
their offer. Over the coming years, and in
line with the CCEA Regulation findings,
qualifications will now need to be underwritten with the following principals:
1. Q
 ualification content must reflect the
most up-to-date National Occupational
Standards
2. Transversal skills will be identified
where appropriate
3. There must be opportunities to
demonstrate achievement of these skills
This has meant that EAL has already
undertaken a refresh of some of the
qualifications for the Northern Ireland
market, and will continue to redevelop
further qualifications to include Transversal
skills. The first qualification we will be
submitting to CCEA Regulation in January
2019 is the Level 2 Performing Engineering
Operations – Northern Ireland.
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Vocational Qualifications Review
Since 2015, the pre-16 qualification reform
has been under way, taking its lead from
the Professor Graham Donaldson review
of curriculum and assessment
arrangements. The report presented
to the Welsh government was welcomed
by parliamentarians, as there were
68 recommendations, all of which were
accepted. These changes are impactful
to the whole of the educational system in
Wales, including vocational qualifications.
In April 2019, we will see the draft
curriculum being presented to the Welsh
government, which has come from the
extensive research and discussions
regarding the 68 recommendations.
The curriculum will answer this guidance
with an anticipation of expected delivery
from 2020. Alongside this influential key
reform for the primary and secondary
school sector, vocational qualifications
have also been reviewed, spearheaded
by Qualification Wales.
The Vocational Qualifications Strategy
of December 2016 rationalises the
Donaldson review by aiming to ensure all
vocational qualifications reflect the needs
of employers at all ages and stages, rather
than looking at a generic age or one stage
of learning at a time. It promotes vocational
education having a sectoral approach
and focus on the qualifications of the
employment sectors.
Sectorial Approach
The first to undergo this change was health
and social care (including childcare
and play work). The review started
in 2016 and is now in full development
for delivery in September 2019. The model
for the review that we should take note
of and learn includes extensive engagement with stakeholders, including
learner engagement, large employers,
SMEs, colleges, providers, awarding
organisations, councils and many more
in trying to ascertain the sector needs.

Alongside the stakeholder engagement,
there were key understandings taken
from carrying out technical reviews of
sample qualifications, data analysis and
international comparative studies. No stone
was left unturned. What we can be sure of
in future sectors is the sector review process
will form the backbone of the vocational
qualifications over the next five years.
Each sectoral review will identify which
qualifications, and the qualification system
in that sector, are effective for meeting the
reasonable needs of learners (from age 14
upwards), as well as the employers and
higher education institutions. Currently,
the reviews that have taken place include
health and social care, information
communication technology, and
construction in the built environment.
Engineering, Advanced
Manufacturing & Energy
Qualifications Wales is currently
undertaking the review of qualifications
in engineering, advanced manufacturing
and energy. These are priority sectors
identified by the Welsh government for
the economy. The manufacturing sector
employees 150,000 alone in Wales from
more than 5,000 companies, showing
its importance as a review.
The aims of the review as stipulated
by Qualifications Wales are to:
—	Develop an understanding
of the qualifications landscape
—	Identify the views of partner organisations on the effectiveness of existing
qualifications and the system itself
—	Consider the extent to which
the qualifications are technically
effective and fit for purpose
—	Identify lessons learned from
qualifications in other nations
—	Decide if Qualification Wales
should take or recommend others
to take improvement in the
effectiveness of qualifications
or the system.

Single Awarding Organisation
As part of the ambition and as per the
previous reviews, it is highly likely there
will be only one awarding organisation
or consortium per sector. Therefore,
as a delivery organisation, you will only
be able to use this procured body through
Qualifications Wales. Under this new
system, rest assured that EAL intends
to monitor the reviews with the intent to
enter the tenders for construction and the
built environment, as well as engineering,
manufacturing and energy, as we continue
to play our part in the Welsh skills system.

Rest assured that EAL intends
to monitor the reviews with
the intent to enter the tenders
for construction and the
built environment, as well as
engineering, manufacturing
and energy, as we continue
to play our part in the Welsh
skills system
Expected Schedule
The sectoral review for engineering,
advanced manufacturing and energy
is under way now. It will run for most
of 2019, with a technical review of
the qualifications taking place through
the summer of this year. The findings
of the review are anticipated to be
published in the autumn of 2020.
If you would like further advice or any
guidance on anything we have mentioned
in this section, please do not hesitate
to contact us on 01923 652400 or email
customercare@eal.org.uk or tweet us
using #revEAL. We would also like to
hear your thoughts on these ambitions,
so please send us a message through
LinkedIn or Twitter using #revEAL
and let’s start a conversation.

29

REVEAL

SPRING 2019

APPRENTICESHIPS & END-POINT ASSESSMENT

31

APPRENTICESHIPS
& END-POINT
ASSESSMENT

THE ENGINEERING SECTOR FACES
TOUGH QUESTIONS OF HOW BEST
TO ATTRACT NEW RECRUITS & EQUIP
THEM FOR LIFELONG EMPLOYMENT

Apprenticeships is a hot topic for everyone. Not just for
educationalists, but also for the government, employers,
learners and parents. Engineering continues to make a massive
contribution to the UK economy, with the latest Engineering
UK report (2018)1 declaring the engineering sector generated
23.2% of the UK turnover, or £1.23 trillion; accounted for 26.9%
of all registered businesses (687,575 out of 2.55 million) and
employed more than 5.6 million people.
The engineering sector has always valued apprentices as
a key route into employment, so it contributes massively
to the sector. With the sector also leading the way towards
increased automation and connectivity, it is likely to always
be at the forefront of change. Research also noted 1 that the
turnover in these industries reached £198 billion in 2016,
an increase of 23.5% on 2011 levels. Big data and artificial
intelligence (AI) are other features within the engineering
sector with strong growth forecast to 2020, along with the
expectation of the creation of an additional 157,000 new jobs.
How are apprenticeships being utilised to their full potential
to fill this gap?

In October 2018, the Institute for Apprenticeships (IfA) released
their annual report for the year April 1, 2017 to March 31, 2018,2
five years since the Richard Review – Making Apprenticeships
Work 3 – was published. The Richard Review was ground-breaking
and proposed fundamental and radical change. The main
focus of the report was how to make apprenticeships work
better for employers, so they value apprenticeships more.
Agree or disagree, his work informed a number of major changes
in the apprenticeship landscape in England – the move away
from framework apprenticeships to new standards and the
change from continuous assessment to end-point assessment
in the apprenticeship.
In addition, T-Levels will be introduced to provide an alternative to
A-Levels or apprenticeships for 16 to 18-year-olds through a range of
technical qualifications. These key elements have had a large shift
in how we all operate in the apprenticeship world compared to five
years ago. So how has this impacted on recruitment? The challenge
is within change. The short answer is somewhat still unclear. In the
advent of change, there is a time to regroup and rethink how we
should deliver, and we are very much still within that phase.

Currently, there is a reduction of apprenticeship starts in 2017/18
by 25% across all apprenticeships, and in the engineering sector
there is currently a slump of 22%. But this is a trend that is likely
to reverse in the coming years, and here’s why. For many years,
recruitment into the engineering sector has needed to grow to
attract sufficient numbers of new entrants to meet the demand
for job vacancies. This is because, as an economy, engineering
is expanding year on year. With the introduction of 4IR
technologies alongside traditional practices, new skills are
needed. Engineering UK1 estimates that more than two million
new entrants are needed during the next 10 years in the sector
to satisfy employer demand, while there is already an annual
recruitment shortfall of 110,000.
As the industry leads the way towards automation and
connectivity, employers are reporting a shift in the ‘softer skills’
requirement of new entrants (see the Revealing Thoughts article
on page 04). When Doug Richard revealed3 the findings of his
review, he said: “No matter who I speak to, everyone agrees
that apprenticeships are a good thing.” Five years on, and
we’re seeing even more people, both in and outside the sector,
developing an understanding of the value of apprenticeships,
and we are on the cusp of seeing it become more popular with
the younger audience. Most people are starting to understand
how apprenticeships can be seen as a pathway, alongside the
academic route, and with the advancements of reforms such
as the T-levels, this is only ever going to strengthen.
Although there is still a gap in the take-up, the structure for
growth is becoming stronger in encouraging the fulfilment
of the roles needed in the sector’s critical skills shortage.
So, what currently impacts on the recruitment? And what
can we do to help shorten that gap?

The Levy
The Levy, now coming up to its second anniversary, intended
to fund skills shortages by requiring businesses with annual wage
bills of £3million or more to pay 0.5% of their payroll cost into
a training fund, which they can then draw upon. But the Levy has
faced its challenges since its launch in April 2016. Employers fed
back that it was too bureaucratic and non-flexible, and that it was
launched without the mechanisms needed to function, indicating
problems in understanding, accessing and navigating the system.
Before the Levy, it was a simpler affair. An employer would
approach a provider (or vice-versa), and the employer would
either already have an apprentice in mind, who was tested
by the provider for their feasibility of completing a framework,
or the provider would provide candidates for interview.
The employer would then appoint the apprentice under
a contract of employment and start their training and pay them
a wage, releasing them to the provider on day or block release.
It was simpler for the employer as funding was handled by the
provider. The administration side has been the issue for many
companies, as now the employer pays the Levy, the provider
then has to invoice, and the employer must claim it against
electronic vouchers. With the introduction of the Levy, it has
introduced a platform towards a sustainable future for the
way of training, allowing us to be less reliant upon government
funding and allocations. But like anything new, it takes time
to understand, adjust and implement to the new way. We are
two years in and ‘problems’ were bound to surface in the
emergence phase. A national system is a large undertaking
by anyone’s stretch of the imagination.
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THROUGH CHANGE,
THERE IS A NEED FOR
FAMILIARISATION,
WHICH DOES NOT JUST
HAPPEN OVERNIGHT
Current Workforce Apprenticeships
When we mention the word ‘apprenticeship’, the first thought
is probably a younger person who is entering the jobs market
at levels 2 and 3 after leaving school, or a Master’s-style
apprenticeship of seven years mentorship from a master.
Stereotypically from the 1960s to the 1990s, this idea of
an apprenticeship was not far removed, but in the 2000s
apprenticeships changed somewhat. The Modern apprenticeship
was born. Three different funding streams were introduced:
16-18, 19-24 and 25-plus. And it was popular, especially through
the early part of this current decade.

contribute towards their growth within the company. Here at
EAL and through the Semta Group, we have had many discussions
with employers who have discovered a new-found appetite for
backing apprenticeships, especially for new managers, to help
them receive the skills in-line with industry standards.
In essence, the term ‘apprenticeship' is just a word, when
in reality it is a highly-intensive training and qualification
opportunity – one which many members of any employer
should be interested in.

The Window of Opportunity
No employer wants to incur additional expense, particularly
when it is seen to be imposed. So, the initial view from employers
The statistics show that the biggest increase in apprenticeships
in the engineering sector was similar to employers in general,
in 2013/14 were for the 25-plus category, peaking at 227,000
in that they were resistant to a perceived government-imposed
starts across all industries, whereas the 16-18 category (where we
have preconceptions of apprenticeships) had only 114,000 starts “tax”. However, after the initial view, there was a strong desire
from engineering employers to make the Levy work to help
in the same year. With this understanding and under the new
train new and existing staff, and maintain and perhaps grow
Levy, this principle could still be prevalent today. With degree
the pipeline of talent the sector needed. The Levy is still being
apprenticeships available up to Level 8 in some industries,
underutilised, as data obtained by the Open University under
and the upskilling of the workforce supported, there is an
the Freedom of Information Act found that of the £1.39billion
opportunity for futureproofing for organisations. All it requires
paid into the Levy by English businesses, just £108million
is that the training meets an approved apprenticeship standard,
that the training provided allows an employee to acquire substan- was drawn down by the end of April 2017 – that is just 13%.
tive new skills and that the content of the training is materially
An estimate from some large employers in the automotive and
different from any prior training or a previous apprenticeship.
aerospace sectors indicated that only approximately 50% of their
Apprenticeships are a valued proposition, and through the recent Levy will be recovered through the training they deliver. But with
only 24 months to recuperate the Levy from payment, perhaps
reforms and changes they have become more stable than ever.
the time frame has a part to play. For most large employers,
Leading with the employer-led redesign of the apprenticeship
it is a relatively short time period to recruit or reskill in-line with
standards, apprenticeships are now more highly-valued training
their Levy cost and to continue to grow and operate as a business.
and education routes, which endorse practical skills and
To put this into context, let’s hypothesise:
knowledge in the development of an individual. They can now
be assessed against most levels, as with all qualifications in the
UK. The higher the level, the higher the level of demand required If a business has a current wage bill of £25million, their Levy
to complete it. This means an existing member of staff could take charge will be in the region of a payment of £125,000. If the
a Master’s degree in a specialist subject which would, doubtlessly, apprenticeship training cost is £13,000 (the UK average),

then that company would need to recruit 10 new recruits a year
to recuperate that Levy payment. Ten new starts does not sound
hard to achieve, but 10 new recruits will cost much more. From
recruitment, to wages, from expenses to travel, everything has
an associated cost. And we must remember this is also year
on year. But another way for these employers to recuperate the
Levy is by utilising it through their supply chain and to other
small employers. Since April 2018, up to 10% of the funds
held in the apprenticeship service account form the Levy can
now be transferred to other employers, and in April 2019 this
is set to increase to 25%, as announced by the Chancellor of
the Exchequer in October 2018. Transfers can be made to any
employer, including smaller employers in the supply chain,
and apprenticeship training agencies. This gives Levy payers
the opportunity to strengthen their supply chain and to support
their development and delivery.
Frameworks to Standards
When the apprenticeship standards were introduced, the funding
review was designed to encourage employers and training
providers to deliver the new employer-led apprenticeship
standards rather than frameworks. In general, the price paid
for frameworks was significantly reduced and the funding
available for standards, particularly in the engineering sector
due to large training content that is resource heavy, could be
as high as £27,000. So, if you’re a training provider or employer,
why wouldn’t you want your apprentices to follow a standard?
Unfortunately, in many cases, they couldn’t. When standards
were introduced, in the vast majority of cases, the training
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courses to support the standards simply weren’t available
or the courses are just not available. But this is set to change
during the next 18 months, as the withdrawal of all frameworks
will be completed on August 1, 2020. Standards are now starting
to be realigned in their funding band, but they are still somewhat
more lucrative to a provider than the previous frameworks,
so this problem should ease somewhat.
End-Point Assessment (EPA)
EPA was introduced as part of the apprenticeship reforms
announced in 2015, in part, to mirror a reduction of ongoing
assessment and a return to assessment at the end of the
programme in schools. The end-point assessment is designed
by an employers group accounting for the level of the
apprenticeship and the types of skills needed to be assessed.
The assessment methods could include interviews, presentations,
exams and tests or project completions. Numbers going through
EPA are still relatively small, but they are increasing quarter
by quarter as more apprentices complete their apprenticeship
based on the new standards rather than the outgoing frameworks. And, as we hit 2020 and the switch from frameworks
to standards, all apprentices will have to undertake EPA.
To get a sense of the scale of how many learners will need
to go through an EPA assessment for the industry, it is realistic
to assume that the past level of achievement is a good guide
to the future, with an average over the past five years of 17,250
learners per year undertaking an engineering apprenticeship.
That is a lot of individuals who need to go through a new system.
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Apprenticeship recruitment and achievement, particularly
in the engineering sector (although it is not alone in this), tends
to follow the academic year, with learners joining in September
and completing in late May, June or July. Under the continuous
assessment model for frameworks, assessment by definition
was carried out throughout the apprentice’s programme as
they proved their competence. But under the new model,
this no longer happens, and all assessment is carried out
at the end of the programme. Just like taking an exam for
a GCSE or A-Level. Practically, this means there is a likelihood
that in 2023, 17,250 assessments will take place across two
or three months of the summer.
As most current assessors for EPA are employed by colleges and
training providers, the organisations carrying out the end-point
assessment will need to think creatively about engaging with
assessors. Those who can work their way through this challenge
will thrive. One key element to think about is how we all
communicate. In the recently released IAC report for 2018,4
now available to download5, 85% of apprentices felt their
training is of good or very good quality, but 37% of apprentices
interviewed did not know they were to undergo an endpoint assessment. Communication in the learner’s journey
is paramount and is an ever-important lynchpin in a positive
achievement. It is critical between the provider of training,
the learner, the employer and the organisation providing
the EPA service, to know where the learner is on their journey,
and to realise they are all working towards the same goal –
to help a learner achieve a successful and timely apprenticeship.
Appetite for Apprenticeships
There is no doubt that the value placed on apprenticeships
has improved during the last 10 to 15 years and is now seen by
many pupils and parents as a valid alternative to A-Levels and
university. Indeed, in the IAC report, 91% of apprentices told us
they are happy or very happy to be completing an apprenticeship.
And 91% of parents supported or strongly supported their child’s
choice to undertake an apprenticeship. The introduction of
standards has accelerated this, with degree apprenticeships being
offered in many areas providing a route from entry level through
to higher level and specialist jobs. The obvious benefit to the
apprentices is that they don’t incur the student debts many
of their peers acquire when going through university after
school or college.
One of the key barriers still to overcome is within schools, when
pupils are facing progression choices after they have finished
their GCSEs. The default position is to recommend them to
A-Levels and then university. While this is a correct choice for
many, it isn’t for all. Public Policy Research found that two thirds
of secondary schools were failing to follow the Baker clause.
The clause states that schools are obliged to let FE providers
talk to their pupils from January to allow them to advertise their
services to pupils. Employers and training providers need to find
a way to ensure that apprenticeships are part of the progression

APPRENTICESHIPS & END-POINT ASSESSMENT

WE KNOW THAT OUR
EMPLOYERS AND OUR
LEARNERS ARE THE
BEDROCK OF THE
UK'S ECONOMY
discussion, and that the advantages and opportunities they
bring are fully understood. From the past ‘Earn as You Learn’
campaign from the National Apprenticeship Service to the latest
‘Fire it Up’ campaign from the DfE, released in January 2019,
there is support for the same message.
There is still much to do and, as the education secretary Damian
Hinds recently stated, he wants “parents, schools and colleges
to make sure apprenticeships are being promoted alongside more
traditional academic routes”, which seems to be the message
all the way through the system. Anne Milton, the Minister of
State for Skills, has written to the 10 biggest multi-academy
trusts in England who were apparently flouting the Baker clause.
Perhaps the time is now, as it is high on everyone’s agenda.
Summary
Through change, there is a need for familiarisation, which just
does not happen overnight. Time is of the utmost importance.
Just as Tuckman theorised 5 – we must go through the phases
of forming, storming, norming and performing. In this new
apprenticeship world, a journey which was formulated in 2012
and implemented in 2017, we cannot expect to be performing
at its optimum. There is still so much to learn from all the
stakeholders who it impacts on.
To use Tuckman’s theory further, we have stormed for five
years but now we can start to see a light at the end of the tunnel.
From the first delivery of EPA in engineering within the past year
to the first apprentices coming through the standards, as well as
full support from the government in allowing apprenticeships to
be talked about in schools, we as a sector can learn much from
this. Perhaps it will take us another five years to complete the
norming stages in really optimising to this new way of delivery.
But one thing is for certain – we know that, eventually, it will
perform. As part of the further education industry, we are
continually in a state of change and flux. Yet we always battle
our way to the best outcome for the learner and employer,
as we know they are the bedrock of our economy, and we are
a pivotal service to helping them achieve their ambitions.
To find out more about EAL’s EPA services,
please see page 36 of this edition of revEAL.
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BE BETTER
PREPARED
FOR EPA
WE KNOW IN THIS
PROFESSION THAT
TIME IS OFTEN
NOT YOUR FRIEND,
& UNDERSTANDING
THIS DETAIL IS KEY.

For a free demo of Prepared or to find
out more about our EPA services give
us a call on 01923 652400.

We also know that clear and consistent information is at the top
of your wish list, to help make better judgements and to be able
to track an apprentice’s journey. We understand you want to
dedicate your time to teaching and to the development of the
apprentices helping them become the next generation workforce
for the industry. That you don’t want to be sat in front of an Excel
spreadsheet trying to work out the formulas and information boxes,
only to have to email it to someone you have never met before.

This purposefully designed system allows training providers
and employers with a view of the apprentice's EPA journey.
If you are an EAL customer for EPA then we will be asking
you to start using Prepared to register your apprentice's.
In doing this, not only will it streamline the process in providing
information, but it allows sight of where an apprentice is within
the EPA process. It is secure in its information exchange and is
completely compliant with the new GDPR regulation.

From conversations with our providers, the same elements
continue to crop up time and time again, especially around
EPA registrations, tracking and visibility from the employer’s
perspective. Administration is a burden, tracking of apprentices
is problematic, and keeping everyone engaged in the process
takes time and effort. We all know it is something we have
to do, but how can we make it simpler, easier? Here at EAL,
this set us on a train of thought about how we can help you better
prepare for EPA. Our new portal ‘Prepared’ is a tool for your
armoury that allows you to do this and much more. Prepared is
the new online access portal that will help streamline the process
in your building, collating and providing the information of your
apprentice ready to undergo the EPA process.

All the relevant information needed is visible and contained
through one access portal, which allows the reporting of EPA
to become more streamlined, from registration, booking,
to reviewing progress and results. Perhaps most importantly,
Prepared helps the training provider and employer to manage
the outcomes and funding whilst allowing EAL as the EndPoint Assessment Organisation (EPAO) to have robust quality
assurance and to inform continuous improvement and external
compliance, while promoting a consistent approach across
all apprenticeship standards rather than working to different
practices across a multitude of different software.

EAL’s End-Point Assessment Services
EAL is on the government’s approved register of End-Point
Assessment Organisations. We are applying to offer further
EPA for standards in our core sectors as they become available.
We are currently endorsed to deliver EPA for:
— Rail Engineering Operative (Level 2)
—	
Motor Vehicle Service and Maintenance Technician
(Light Vehicle) (Level 3)
—	
Engineering Technician
(in collaboration with IMechE) (Level 3)
— Engineering Fitter (Level 3)
—	
Maintenance and Operations Engineering Technician
(MOËT) (Level 3)
— Rail Engineering Technician (Level 3)
— Rail Engineering Advanced Technician (Level 4)
— Associate Project Manager (Level 4)
— Control/Technical Support Engineer (Level 6)
— Electrical/Electronic Technical Support Engineer (Level 6)
— Manufacturing Engineer (Level 6)
— Product Design and Development Engineer (Level 6)
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WHY
USE
EAL?

01

Our qualifications have been developed
in conjunction with industry, end users,
and educational institutions.

02

Our qualifications are recognised across
a range of sectors and where appropriate
are aligned to professional organisations.

03

Our qualifications use a range of different
assessment methodologies to ensure
that all learners have the best opportunity
to achieve the qualification requirements.

HELPING LEARNERS
APPLY A RANGE OF
LEAN TECHNIQUES
EAL offers a range of qualifications designed to help
businesses drive improvements, efficiencies, productivity
and project management. Our qualifications in business
improvement techniques (BIT) are an ideal complement
for technical job-specific qualifications. They help learners
apply a range of lean techniques and methodologies
to achieve sustainable advancement in working practices.
Our Diploma in Project Management is an integrated
qualification in Project Management, which includes
requirements for both technical knowledge and practical
competence. The requirements were defined in order
to align with National and International Occupational
Standards relating to project management.
End-Point Assessment
We offer End-Point Assessment for the Associate Project
Manager (Level 4) apprenticeship standard.

BUSINESS IMPROVEMENT & PROJECT SCOTTISH
MANAGEMENT QUALIFICATIONS
QUALIFICATIONS
501/0856/6

EAL Level 3 NVQ Diploma in Business
Improvement Techniques

GM1C45

SVQ Business Improvement Techniques
at SCQF Level 5

501/1495/5

EAL Level 2 Certificate in Business
Improvement Techniques

GM1D46

SVQ Business Improvement Techniques
at SCQF Level 6

600/0297/9

EAL Level 4 NVQ Diploma in Business
Improvement Techniques

R47004

SVQ Diploma in Project Management
at SCQF Level 8

600/3559/6

EAL Level 3 Diploma In Business
Improvement Techniques

600/6034/7

EAL Level 4 Diploma in Project
Management

600/6274/5

EAL Level 4 Certificate in Group
Leadership in a Manufacturing Environment

601/1686/9

EAL Level 2 Certificate In Applying
Business Improvement Techniques

To find out more about our offer and these
qualifications, visit www.eal.org.uk or give
us a call on 01923 652400.
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BUILDING
SERVICES
EAL OPERATES AT THE HEART OF
THE BUILDING SERVICES SECTOR,
WORKING HAND-IN-HAND
WITH INDUSTRY EMPLOYERS &
PROFESSIONAL TRADE ASSOCIATIONS

We recognise that industry needs robust qualifications which
are flexible enough to ensure the highest quality of learning
and relevancy, as well as clear progression pathways to support
those new to industry, and those looking to build on and
enhance existing skills and knowledge.

Qualifications We Offer
—	Electrotechnical
—	Environmental technologies
—	Plumbing and domestic heating
—	Gas utilisation

Our qualifications are designed to equip learners
with the knowledge and skills to work across a range
of domestic, commercial and industrial environments.

Recognised by Industry
EAL qualifications are recognised by employers
and professional bodies including:
—	Joint Industry Board (JIB) for the electrical
contracting industry and the SJIB
— Institute of Engineering and Technology (IET)
—	Joint Industry Board for Plumbing and Mechanical
Engineering Services (JIB-PMES)
— Electrical Contractors’ Association (ECA)
—	Chartered Institute of Plumbing and Heating
Engineering (CIPHE)
— Chartered Institution of Building Services
Engineers (CIBSE)
— Microgeneration Certification Scheme (MCS)
—	Electrical Competent Persons Scheme operators
such as NICEIC, NAPIT, ELECSA
— Gas Safe
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WHY
USE
EAL?

01

We offer a full suite of electrotechnical
competency and technical knowledge
qualifications from Level 1 to Level 4,
so you can use EAL for all your electrotechnical qualification requirements.

02

03

 ur industry qualifications are recogO
nised by the industry’s professional
bodies, including the JIB (Joint
Industry Board) and the SJIB (Scottish
Joint Industry Board) and meet the
requirements for Competent Person
Schemes, and where applicable the
Registered Electrician Status.

05

 e offer a full suite of gas, plumbing
W
and domestic heating competency
and technical knowledge qualifications
from Level 1 to Level 3.

06

 raining delivery replicates the real
T
working environment and encompasses
technical competence, safety awareness
and customer care skills, ensuring
learners are work-ready.

We are electrotechnical specialists with
a huge depth of knowledge, expertise
and experience in the sector, so you will
always receive a solutions-based service
and support to stay at the forefront of any
new industry developments.

04

 e are gas and plumbing specialists
W
with a huge depth of knowledge
and experience in the sector,
so you can always access expert
help and support.

07

 here applicable, the qualifications
W
are recognised by the industry’s
professional bodies – the CIPHE
(Chartered Institute of Plumbing
and Heating Engineers) and Gas Safe.
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ELECTRICAL – PROGRESSION
INTO EMPLOYMENT

ELECTRIC CONTINUOUS
PROFESSIONAL DEVELOPMENT (CPD)

600/6724/X

EAL Level 2
Diploma In Electrical Installation

600/4337/4

EAL Level 3
Diploma In Electrical Installation

600/4338/6

600/9331/6

601/0409/0

EAL Level 1
Diploma In Electrical Installation

601/4563/8

EAL Level 2 Intermediate Diploma
in Electrical Installation
EAL Level 3 Advanced Diploma
in Electrical Installation

ELECTRICAL APPRENTICESHIP
& OCCUPATIONAL QUALIFICATIONS
501/1604/6

EAL Level 3 NVQ Diploma in
Electrotechnical Services

501/1605/8

EAL Level 3 NVQ Diploma in Installing
Electrotechnical Systems & Equipment

600/7695/1

EAL Level 3 Certificate In Installing,
Testing and Ensuring Compliance
of Electrical Installations in Dwellings

601/7345/2

ETS3

EAL Level 3 Award In the Periodic
Inspection, Testing and Certification
of Electrical Installations

*JIB Restrictions apply.

600/6005/0

EAL Level 1 Diploma in Building Services
Engineering Multi-Skilled Operations
EAL Level 1 Certificate in Access to
Building Services Engineering

600/1063/0

601/8231/3

EAL Level 4 Award in the Design and
Verification of Electrical Installations

600/1023/X

603/0144/2

EAL Level 2 Award in Fundamental
Inspection, Testing and Initial Verification

603/2625/6

EAL Level 3 Award in Electrical Installation
Inspection, Testing, Certification, Reporting

603/3298/0

EAL Level 3 Award in the Requirements
for Electrical Installations BS 7671:2018

603/3929/9

EAL Level 3 Award in the Requirements
for the Installation of Electric Vehicle
Charging Points

BUILDING SERVICES PROJECT
MANAGEMENT OCCUPATIONAL
QUALIFICATIONS
600/4309/X

EAL Level 3 NVQ Certificate in Building
Services Engineering Technology and
Project Management

ENVIRONMENTAL
TECHNOLOGY AWARDS
600/0665/1

EAL Level 3 Award in the Fundamental
Principles and Requirements of
Environmental Technology Systems

600/5175/9

EAL Level 3 Award in the Installation
of Small Scale Solar Photovoltaic Systems

EAL Level 1 Engineering Award in
Building Services Engineering

600/6004/9

EAL Level 3 Award In In-Service Inspection
& Testing of Electrical Equipment (PAT)

EAL Level 3 Electrotechnical Qualification
(Apprenticeship Standard England)
EAL Level 3 Diploma in Electrotechnical
Services Experienced Worker
Assessment Route*

Building Services Engineering

600/4340/4

KEY STAGE 4 AND 5
601/4561/4

EAL Level 3 Award In the Initial Verification
& Certification of Electrical Installations

BSE, PLUMBING & GAS –
PROGRESSION INTO EMPLOYMENT

EAL Level 2 Diploma in Access to
Building Services Engineering
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KEY STAGES
4 AND 5
601/4562/6

EAL Level 2
Intermediate Diploma in Plumbing

601/4567/5

EAL Level 3
Advanced Diploma in Plumbing

DOMESTIC HEATING, PLUMBING &
GAS UTILISATION APPRENTICESHIP
& OCCUPATIONAL QUALIFICATIONS

Plumbing & Heating

Domestic Heating

600/8552/6

EAL Level 1
Diploma In Plumbing

501/1606/X

EAL Level 2
NVQ Diploma in Domestic Heating

600/6725/1

EAL Level 2
Award in Plumbing and Heating

600/1253/5

EAL Level 3 NVQ Diploma in Domestic
Heating (Environmental)

600/6891/7

EAL Level 2
Certificate In Plumbing and Heating

600/1454/4

600/6726/3

EAL Level 2
Diploma in Plumbing and Heating

EAL Level 3 NVQ Diploma in Domestic
Heating (Gas Fired Water & Central
Heating Appliances)
Plumbing & Heating

600/8593/9

EAL Level 3
Certificate In Plumbing and Heating

501/1752/X

EAL Level 2
NVQ Diploma in Plumbing and Heating

600/8595/2

EAL Level 3
Diploma In Plumbing and Heating

600/1252/3

EAL Level 3 NVQ Diploma in Domestic
Plumbing and Heating (Environmental)

600/1657/7

EAL Level 3 NVQ Diploma in Domestic
Plumbing and Heating (Gas Fired Water
& Central Heating Appliances)

603/4028/9

EAL Level 3 Diploma in Plumbing
and Domestic Heating (Apprenticeship
Standard England)

Gas Utilisation
600/8547/2

EAL Level 2 Diploma In Gas Utilisation:
Core Skills and Knowledge

600/0577/4

EAL Level 3 Diploma in Gas Utilisation:
Core Skills and Knowledge

REVEAL

SPRING 2019

DOMESTIC HEATING, PLUMBING &
GAS UTILISATION APPRENTICESHIP
& OCCUPATIONAL QUALIFICATIONS
Gas Utilisation
601/7886/3

EAL Level 3
Diploma in Gas Utilisation

600/1661/9

EAL Level 3 Diploma in Gas Utilisation
Installation and Maintenance:
Water Heating and Wet Central Heating

600/0574/9

EAL Level 3 Diploma in Gas Utilisation
Installation and Maintenance: Cookers,
Tumble Dryers and Leisure

600/0576/2

EAL Level 3 Diploma in Gas Utilisation
Installation & Maintenance: Cookers, Tumble
Dryers, Leisure & Domestic Space Heating

600/0575/0

EAL Level 3 Diploma for Gas Emergency
First Call Operative
Smart Metering

601/6690/3

EAL Level 2
Diploma in Smart Metering – Dual Fuel

601/6691/5

EAL Level 2
Diploma in Smart Metering – Gas

601/6692/7

EAL Level 2
Diploma in Smart Metering – Power

To find out more about our offer and these
qualifications visit www.eal.org.uk or give
us a call on 01923 652400.
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ENGINEERING &
MANUFACTURING
EARN PROFESSIONAL
RECOGNITION FROM
A RANGE OF INDUSTRY
ORGANISATIONS

EAL support the engineering sector, from aerospace,
marine and automotive engineering to mechanical
and core operations, with a qualifications portfolio
that caters for the full spectrum of technologies
and industrial applications.
These qualifications enable learners to achieve professional
recognition from a range of industry organisations such
as the Engineering Council, Institute of Engineering
and Technology, Institution of Mechanical Engineers,
and Institute of Cast Metal Engineers.
End-Point Assessment
We offer End-Point Assessment for the Engineering
Technician (Level 3) apprenticeship standard
in collaboration with the Institution of Mechanical
Engineers (IMechE) and other engineering standards.

WHY
USE
EAL?
01

We offer a full range of engineering
qualifications from Level 1 to Level 4,
meaning you can save time and money
by using just one awarding organisation
for all your engineering delivery.

02

04

Some of our engineering qualifications
have UCAS point accreditation and
support learner progression into higher
education, an apprenticeship or other
employment. The Key Stage 5 technical
level qualifications meet the Department
for Education requirements and are
included in the performance tables.

We are engineering specialists with an
unrivalled depth of knowledge, expertise
and experience in the sector, so you will
receive a highly-responsive, solutionsbased service.

03

Our qualifications are recognised
by professional institutes in the sector
we serve to ensure we are providing the
best possible qualifications for learners
and employers in the UK.

05

Our industry-recognised qualifications
are acknowledged by the industry’s
professional bodies, including the
JIB (Joint Industry Board) and the
SJIB (Scottish Joint Industry Board)
and meet the requirements for
Competent Person Schemes.
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QUALIFICATIONS
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501/1570/4

EAL Level 3 Diploma in Maintenance
Engineering Technology (Progressive)

600/1433/7

EAL Level 3
Award in Applied Compressed Gases Safety

500/3142/9

EAL Level 2
Award in Maritime Studies

501/0544/9

EAL Level 3 NVQ Diploma in
Engineering Maintenance

501/1807/9

EAL Level 2
Certificate in Positional Welding

600/1650/4

EAL Level 3 NVQ Extended Diploma
in Installation & Commissioning

500/4286/5

EAL Level 4 Certificate in Performing
and Testing Operations in the Lift and
Escalator Industry

501/0733/1

EAL Level 3 NVQ Diploma in Installation
& Commissioning

501/2218/6

EAL Level 1 NVQ Diploma in Performing
Manufacturing Operations

600/1667/X

EAL Level 3 NVQ Extended Diploma
in Engineering Toolmaking

500/6147/1

EAL Level 2 Award in Industrial
Environment Awareness

501/0928/5

EAL Level 2 NVQ Diploma in Performing
Manufacturing Operations

501/2317/8

EAL Level 1
Certificate in Electronics

600/1701/6

EAL Level 3 NVQ Extended Diploma in
Mechanical Manufacturing Engineering

500/6590/7

EAL Level 2 NVQ Diploma in
Business-Improvement Techniques
(Process Improvement)

501/0979/0

EAL Level 2 Diploma in Engineering
Technology

600/0290/6

600/1726/0

EAL Level 3
Diploma In Clock and Watch Servicing

501/0980/7

EAL Level 2 Certificate in Refrigeration/
Air-conditioning Equipment Engineering
Technology

EAL Level 2 Award in Employment
Rights and Responsibilities for New
Entrants into the Science, Engineering
and Manufacturing Industries

600/1764/8

EAL Level 3 NVQ Extended Diploma in
Marine Engineering

600/1769/7

EAL Level 3 NVQ Extended Diploma
in Engineering Woodworking, Pattern
and Model Making

500/7595/0

EAL Level 2 Diploma in Engineering
Technology

501/0988/1

EAL Level 3
Diploma in Cycle Maintenance

501/1057/3

EAL Level 2 Diploma in Pipework Systems
Mechanical Engineering Technology

501/1058/5

EAL Level 3 NVQ Diploma in Mechanical
Manufacturing Engineering (Machining)

EAL Level 2 Diploma in Fabrication
and Welding Engineering Technology

501/1059/7

500/9857/3

EAL Level 2 Award in Metrology - Portable
Co-ordinate Measurement Systems

EAL Level 2 Diploma in Maintenance
Engineering Technology

501/1113/9

500/9924/3

EAL Level 2 Award in Metrology Dimensional Measurement

EAL Level 3 Diploma in Aircraft
Maintenance Engineering Technology

501/1130/9

500/9936/X

EAL Level 1 Award in Metrology Foundation Measurement

EAL Level 3 Diploma in Engineering
Technology

501/1131/0

500/9948/6

EEAL Level 3 Award in Metrology Dimensional Measurement

EAL Level 3 Diploma in Fabrication
and Welding Engineering Technology

501/1155/3

501/0147/X

EAL Level 2 NVQ Diploma in Engineering
Maintenance and Installation

EAL Level 3 Diploma in Mechanical
Engineering Technology

501/1310/0

EAL Level 3 Diploma in Fabrication
and Welding Engineering Technology
(Progressive)

501/1422/0

EAL Level 3 Diploma in Mechanical
Engineering Technology (Progressive)

500/7998/0

500/9851/2

500/9852/4

501/0325/8

501/0372/6

501/0386/6

EAL Level 2 Certificate in Metals
Industries Processes
EAL Level 2 NVQ Diploma in Mechanical
Manufacturing Engineering (Machine
Operating)

EAL Level 1
Certificate in Arc Welding
EAL Level 2 NVQ Diploma
in Engineering Technical Support
EAL Level 1 Certificate in Engineering
and Technology

600/0602/X

EAL Level 2 Certificate in Preparation
for Working in the Engineering
Manufacturing Industry

600/0746/1

EAL Level 3 NVQ Diploma in Engineering
Woodworking, Pattern and Model Making 600/1784/3

600/0750/3

EAL Level 3
NVQ Diploma in Automotive Engineering

600/1903/7

600/1025/3

EAL Level 3
Diploma in Casting Technology

EAL Level 1
Award in Introductory Welding Skills

600/2019/2

600/1026/5

EAL Level 3 Diploma in Equipment
Maintenance Engineering

EAL Level 2 Award in Personal Learning
& Thinking Skills for New Entrants
into the Science, Engineering
& Manufacturing Sectors

600/1029/0

EAL Level 3
NVQ Diploma in Engineering Toolmaking

600/2083/0

EAL Level 3 NVQ Extended Diploma
in Aeronautical Engineering

600/1030/7 x

EAL Level 3 NVQ Diploma in Engineering 600/2084/2
Leadership

EAL Level 3 NVQ Extended Diploma
in Engineering Maintenance

600/1031/9

EAL Level 2 NVQ Diploma in Marine
Engineering (Electrical Installation and
Maintenance)

600/2116/0

EAL Level 2 Certificate in Engineering
Maintenance on Military Vehicles and
Equipment (Vehicle Recovery)

600/1037/X

EAL Level 3
NVQ Diploma in Aeronautical Engineering

600/2119/6

600/1054/X

EAL Level 3
NVQ Diploma in Marine Engineering

EAL Level 3 Certificate in Engineering
Maintenance on Military Vehicles and
Equipment

600/2170/6

600/1432/5

EAL Level 3 Award in Mobile Oxy-Fuel
Gas Equipment Inspection

EAL Level 1 Award in Introductory
Tungsten Inert Gas Welding Skills

600/2171/8

EAL Level 1 Award in Introductory
Metal Inert Gas Welding Skills

EAL Level 3 NVQ Extended Diploma
in Automotive Engineering

REVEAL

SPRING 2019

ENGINEERING & MANUFACTURING

53

600/2172/X

EAL Level 1 Award in Introductory
Manual Metal Arc Welding Skills

600/8238/0

EAL Level 3 NVQ Extended Diploma
in Metal Processing and Allied Operations

601/3375/2

EAL Level 2 Diploma in Engineering
Technology - Motorsport

601/9006/1

EAL Level 2 Diploma in Safe Working
Practice in the Wind Turbine Industry

600/2173/1

EAL Level 1 Award in Introductory
Oxy Acetylene Welding Skills

600/8264/1

EAL Level 2 NVQ Diploma in Performing
Engineering Operations

601/4111/6

EAL Level 1
Certificate In Introductory Welding Skills

603/0586/1

EAL Level 2
Certificate in Cycle Maintenance

600/3272/8

EAL Level 5 Diploma In the Repair,
Restoration and Conservation of Clocks
or Watches

600/8284/7

EAL Level 3 NVQ Extended Diploma
in Composite Engineering

601/4112/8

603/0591/5

EAL Level 3
Diploma in Metrology and Calibration

600/3441/5

EAL Level 4 Diploma In the Servicing
and Repair of Clocks or Watches

600/9174/5

EAL Level 2 NVQ Diploma in Fabrication
and Welding Engineering

EAL Level 1 Diploma in Introductory
Welding, Brazing, Soldering and
Cutting Skills

601/4291/1

603/0673/7

EAL Level 4
Diploma Engineer Surveyor

600/3565/1

EAL Level 3 Award In Metrology - Portable
Co-ordinate Measurement Systems

600/9486/2

EAL Level 4 NVQ Diploma in
Engineering Manufacture

EAL Level 3 Diploma In Engineering
Technology - Motorsport

601/5326/X

603/2292/5

EAL Level 3 Certificate in Traction
and Rolling Stock Systems

600/3567/5

EAL Level 3 Award In Metrology Geometrical Tolerancing

600/9576/3

EAL Level 4 NVQ Extended Diploma
in Engineering Manufacture

EAL Level 3 Award In Programmable
Logic Controllers (PLC)

601/5658/2

603/2296/2

EAL Level 3
Certificate in Robotics and Automation

600/3568/7

EAL Level 3 Award In Metrology Laser Safety

600/9590/8

EAL Level 3 NVQ Diploma in Electrical
& Electronic Engineering (Designing
Electronic Circuits)

EAL Level 1 Certificate in Engineering
Technologies

601/5659/4

EAL Level 1
Diploma in Engineering Technologies

603/2621/9

EAL Level 3 Diploma in Advanced
Manufacturing and Engineering –
Fabricator (Development Competence)

600/3569/9

EAL Level 2 Award In Metrology Geometrical Tolerancing

600/9591/X

EAL Level 2 NVQ Diploma in Materials
Processing and Finishing

601/5669/7

EAL Level 2
Diploma in Engineering Technologies

600/5801/8

EAL Level 1 Award In Introductory
Thermal and Plasma Cutting Skills

600/9592/1

EAL Level 3 NVQ Extended Diploma
in Materials Processing and Finishing

601/5670/3

EAL Level 2
Certificate in Engineering Technologies

600/5973/4

EAL Level 1 Certificate in Engineering
& Manufacture

600/9793/0

EAL Level 3 NVQ Diploma in Engineering
Technical Support

601/5799/9

EAL Level 3 Subsidiary Diploma
in Engineering Technologies

600/6002/5

EAL Level 1 Award in Engineering
& Manufacture

600/9794/2

EAL Level 3 NVQ Extended Diploma
in Engineering Technical Support

601/5800/1

EAL Level 3
Certificate in Engineering Technologies

600/6003/7

EAL Level 1 Award In Introductory
Brazing and Soldering Skills

600/9795/4

EAL Level 3 NVQ Diploma in Materials
Processing and Finishing

601/5801/3

EAL Level 3
Diploma in Engineering Technologies

600/6145/5

EAL Level 1 Diploma in Engineering
& Manufacture

600/9931/8

EAL Level 3 NVQ Extended Diploma
in Electrical & Electronic Engineering

601/5802/5

EAL Level 3 Extended Diploma
in Engineering Technologies

600/8085/1

EAL Level 2 NVQ Diploma in Composite
Engineering

600/9932/X

EAL Level 3 NVQ Extended Diploma
in Fabrication and Welding Engineering

601/8138/2

EAL Level 1 Award in Introduction
to Welding Fume Hazard Control

600/8086/3

EAL Level 3 NVQ Diploma in Composite
Engineering

601/0003/5

EAL Level 3 NVQ Diploma in Fabrication
and Welding Engineering

601/8606/9

EAL Level 1
Award in Metrology

600/8229/X

EAL Level 1 NVQ Certificate in
Performing Engineering Operations

601/1879/9

EAL Level 3 Certificate In Standby
Battery Systems

601/8607/0

EAL Level 2
Award in Metrology

601/8608/2

EAL Level 3
Award in Metrology
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APPRENTICESHIP
STANDARDS QUALIFICATIONS

SCOTTISH
QUALIFICATIONS

601/7179/0

EAL Level 2 Diploma in Advanced
Manufacturing Engineering (Foundation
Competence)

603/1353/5

EAL Level 3 Diploma in Advanced
Manufacturing Engineering –
(Development Knowledge)

601/7289/7

EAL Level 2 Diploma in Aerospace
and Aviation Engineering (Foundation
Competence)

603/1354/7

EAL Level 3 Extended Diploma in
Advanced Manufacturing Engineering –
(Development Knowledge)

601/8618/5

EAL Level 4 Diploma in Engineering
and Advanced Manufacturing
(Development Competence)

603/2288/3

EAL Level 3 Diploma in Maritime
Defence (Development Competence)

601/9034/6

EAL Level 2 Diploma in Machining
(Foundation Knowledge)

603/2290/1

601/9035/8

EAL Level 2 Award for Foundation Phase
Gateway Assessment

EAL Level 3 Diploma in Advanced
Manufacturing and Engineering
– Technical Support Technician
(Development Competence)
(Engineering Software Development)

603/0050/4

EAL Level 2 Diploma in Maritime
Defence (Foundation Competence)

603/0051/6

Eal Level 3 Diploma In Aerospace
Manufacturing (Development
Competence)

603/0372/4

Eal Level 3 Diploma In Aviation
Maintenance (Development Competence)

603/0926/X

EAL Level 3 Diploma in Advanced
Manufacturing and Engineering – Product
Design and Development Technician
(Development Competence)

603/1033/9

EAL Level 3 Diploma in Machining
(Development Knowledge)

603/1034/0

EAL Level 3 Diploma in Advanced
Manufacturing and Engineering –
Machinist (Development Competence)

603/1221/X

EAL Level 3 Diploma in Advanced
Manufacturing and Engineering –
Toolmaker and Tool & Die
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GE7J22

SVQ 2 in Performing Manufacturing
Operations at SCQF Level 5

GL3M23

SVQ 3 in Engineering Technical Support
at SCQF Level 6

GJ9A22

SVQ 2 in Performing Industrial
Operations at SCQF Level 5

GL3N23

SVQ 3 in Fabrication and Welding
Engineering at SCQF 6

GJ9C23

SVQ3 in Automotive Engineering (Vehicle
Painting and Finishing) at SCQF Level 6

GL3P23

SVQ 3 in Marine Engineering
at SCQF Level 6

GJ9D24

SVQ 4 in Engineering Manufacture
at SCQF Level 8

GL9444

SVQ Performing Engineering
Operations at SCQF Level 4

GL2M23

SVQ 3 Engineering Maintenance
at SCQF Level 6

GM1V46

SVQ 3 in Mechanical Manufacturing
Engineering at SCQF Level 6

GL2N22

SVQ 2 in Fabrication and Welding
at SCQF Level 5

GN5D46

SVQ 3 in Electrical Manufacture
at SCQF Level 6

GN5E45

SVQ Performing Manufacturing
Operations at SCQF Level 5

603/2311/5

EAL Level 2 Diploma in Maritime
Defence (Foundation Knowledge)

GL2P22

603/2459/4

EAL Level 3 Diploma in Maritime
Defence (Development Knowledge)

SVQ 2 in Performing Engineering
Operations at SCQF Level 5

GL3L23

603/3194/X

EAL Level 2 Certificate in Engineering
Operations (Knowledge)

SVQ 3 in Aeronautical Engineering
at SCQF Level 6

603/3195/1

EAL Level 2 Diploma in Engineering
Operations (Knowledge)

603/3220/7

EAL Level 2 Diploma in Engineering
Operations (Skills)

603/3845/3

EAL Level 3 Diploma in Advanced
Manufacturing and Engineering –
Mechatronics Maintenance Technician
(Development Competence)

To find out more about our offer and
these qualifications visit www.eal.org.uk
or give us a call on 01923 652400.
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LEARNERS WILL
BE ABLE TO
LIVE AND WORK
EFFECTIVELY
& CONFIDENTLY

ENGINEERING & MANUFACTURING
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FOUNDATIONS FOR LEARNING

WHY
USE
EAL?
EAL’s functional skills qualifications are applied qualifications
in English, mathematics and information & communications
technology (ICT) available in England.
These qualifications are available at Level 1 and Level 2.
They allow learners to demonstrate they have practical skills
in literacy, numeracy and IT that help them to live and work
confidently, effectively and independently.
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01
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We are able to deliver exam results
within seven days.

We have a dedicated exams team who can
assist directly with enquires, via email and
telephone – we can resolve most issues on
the day or even during an exam.

Practice exams for all subjects are
available free of charge.

Candidate reports are available to
download, which indicates how well
a candidate has scored against the
Learning Outcomes, useful for
identifying strengths and weaknesses.

Chief Examiner candidate feedback
reports are available, giving a more
detailed breakdown on areas where
candidates need to improve.

Guidance documents and tutorial videos
are available to assist with delivery.

FOUNDATIONS FOR LEARNING
500/9833/0

EAL Functional Skills Qualification in English at Level 1

500/9834/2

EAL Functional Skills Qualification in English at Level 2

501/1135/8

EAL Functional Skills Qualification in Information and
Communication Technology at Level 1

501/1138/3

EAL Functional Skills Qualification in Information and
Communication Technology at Level 2

501/1139/5

EAL Functional Skills Qualification in Mathematics at Level 2

501/1187/5

EAL Functional Skills Qualification in Mathematics at Level 1

REVEAL
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FOUNDATIONS FOR LEARNING –
SCOTTISH QUALIFICATIONS
FT9304

Problem Solving (SCQF Level 3)

FT9404

Problem Solving (SCQF Level 4)

FT9604

Problem Solving (SCQF Level 5)

FT9704

Problem Solving (SCQF Level 6)

FT9804

Working with Others (SCQF Level 3)

FT9904

Working with Others (SCQF Level 4)

FT9A04

Working with Others (SCQF Level 6)

FT9C04

Working with Others (SCQF Level 5)

FT9D04

Numeracy (SCQF Level 3)

FT9E04

Numeracy (SCQF Level 4)

FT9F04

Numeracy (SCQF Level 5)

FT9G04

Numeracy (SCQF Level 6)

FT9H04

Information and Communication
Technology (SCQF Level 3)

FT9J04

Information and Communication
Technology (SCQF Level 4)

FT9K04

Information and Communication
Technology (SCQF Level 5)

FT9L04

Information and Communication
Technology (SCQF Level 6)

FT9M04

Communication (SCQF Level 3)

FT9N04

Communication (SCQF Level 4)

FT9P04

Communication (SCQF Level 5)

FT9R04

Communication (SCQF Level 6)

To find out more about our offer and
these qualifications visit www.eal.org.uk
or give us a call on 01923 652400.

CUTTING-EDGE
SKILLS
DEVELOPED
WITH LEADING
EMPLOYERS
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RAIL
EAL HAS BEEN AT THE FOREFRONT
OF CREATING PIONEERING,
EMPLOYER-LED RAIL
ENGINEERING QUALIFICATIONS

Our extensive portfolio of qualifications
covers all six rail engineering disciplines:
— Track
— Traction and rolling stock
— Signalling
— Telecoms
— Electrification
— Overhead line

RAIL PORTFOLIO
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WHY
USE
EAL?
01

03

02

04

An extensive portfolio covering track,
traction and rolling stock, signalling,
telecoms, electrification and overhead
line, to meet all your rail engineering
requirements.

Cutting-edge qualifications developed
with leading rail employers and
the National Skills Academy for Rail
(NSAR) and National Training
Academy for Rail (NTAR).

Our rail qualifications have been developed
to promote safety and behaviours, and are
recognised and supported by professional
industry bodies and employers, such as
the National Skills Academy for Railway
Engineering (NSAR) and the Rail
Engineering Trailblazer Employer group,
and as such reflect industry best practice
and current skills needs.

Qualifications which map to and support
compliance with rail industry regulations,
including Institution of Railway Signal
Engineers (IRSE) licensing schemes
and companies’ CMS (competence
management system) requirements.

Support from dedicated rail experts who are
fully-qualified, time-served professionals
and personal track safety (PTS) accredited,
with a Sentinel card – so you can always
access expert help, including trackside
assistance for you and your team.

05

Innovative learning and support
materials designed around the
needs of the workplace, enabling
flexible qualification delivery.

End-Point Assessment
We offer End-Point Assessment services
for the Rail Engineering Operative (Level 2)
apprenticeship standard and other
rail standards.

To find out more about our offer and
these qualifications visit www.eal.org.uk
or give us a call on 01923 652400.
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RAIL QUALIFICATIONS
600/8550/2

EAL Level 2 Certificate in Railway
Engineering Track Renewals

601/0158/1

EAL Level 3 NVQ Diploma in Rail
Engineering Telecoms Maintainer
and Fault Finder

601/0159/3

APPRENTICESHIP
STANDARDS QUALIFICATIONS
603/0374/8

EAL Level 3 Diploma in Rail Engineering
Technician Competence (Track)

603/0375/X

EAL Level 3 Diploma in Rail Engineering
Technician Knowledge (Track)

EAL Level 3 NVQ Certificate in Rail
Engineering Traction and Rolling Stock

603/1295/6

EAL Level 2 Diploma in Rail Engineering
Operative Competence (Track)

601/0196/9

EAL Level 3 NVQ Diploma in Rail
Engineering Track Maintenance

603/1296/8

EAL Level 2 Diploma in Rail Engineering
Operative Knowledge

601/0197/0

EAL Level 3 NVQ Certificate in Rail
Engineering Electrification Maintenance

603/2089/8

601/0198/2

EAL Level 2 NVQ Diploma in Rail
Engineering Track Maintenance

EAL Level 4 Higher Technical
Certificate in Rail Engineering
Advanced Technician Knowledge

603/2090/4

601/0246/9

EAL Level 3 NVQ Diploma in Rail
Engineering Signalling Maintainer
and Fault Finder

EAL Level 4 Diploma in Rail Engineering
Advanced Technician Competence

601/1379/0

EAL Level 2 Certificate in Railway
Engineering Overhead Line Construction

601/2609/7

EAL Level 2 NVQ Diploma in Rail
Engineering Overhead Line Construction

601/2610/3

EAL Level 3 NVQ Diploma in Rail
Engineering Overhead Line Construction

601/3836/1

EAL Level 1 NVQ Certificate in Rail
Engineering Track Renewals

601/3837/3

EAL Level 3 NVQ Certificate in Rail
Engineering Telecoms Installer

601/3838/5

601/3839/7

EAL Level 3 NVQ Diploma in Rail
Engineering Telecoms Installer
EAL Level 3 NVQ Certificate in Rail
Engineering Signalling Installer

601/3855/5

EAL Level 3 NVQ Certificate in Rail
Engineering Signalling Functional Tester

601/3865/8

EAL Level 3 NVQ Diploma in Rail
Engineering Signalling Installer

601/3880/4

EAL Level 3 NVQ Certificate in Rail
Engineering Electrification Construction

SCOTTISH QUALIFICATIONS
GJ4C22

SVQ 2 in Permanent Way Installation
and Maintenance at SCQF Level 5

GK5622

SVQ 2 Rail Engineering: Signalling
and Telecoms (Signalling Installation)
at SCQF Level 5

GK5723

SVQ 3 Rail Engineering: Signalling
and Telecoms (Signalling Installation)
at SCQF Level 6

GK5822

SVQ 2 Rail Engineering: Electrification
Construction Maintenance at SCQF Level 5

GK5923

SVQ 3 Rail Engineering: Electrification
Construction Maintenance at SCQF Level
6
SVQ 3 Permanent Way Installation
and Maintenance at SCQF Level 6

GK5A23

To find out more about our offer and
these qualifications visit www.eal.org.uk
or give us a call on 01923 652400.

LOGISTICS
OPERATIONS

REVEAL
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LOGISTICS OPERATIONS
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EAL’S SPECIALIST LOGISTICS
OPERATIONS & WAREHOUSING
& STORAGE QUALIFICATIONS ARE
TAILORED TO MEET EMPLOYER
NEEDS IN A RANGE OF SETTINGS
These qualifications help businesses
run at full capacity and ensure the safe
and timely movement of goods to the
customer, covering activities such as
warehousing, storage and logistics
operations management.

For businesses, these qualifications
provide a clear benchmark for skills
development and help improve
productivity, raise awareness of health
and safety, and reduce delays from
incidents in the workplace.

From industrial plants with complex
mechanical systems to warehouses and
commercial ports moving vast quantities
of stock, learners and apprentices can
use these qualifications in logistics and
operations to reach national standards
and prove their ability to work safely
and effectively.

Developed in close consultation with
industry bodies, EAL qualifications enable
businesses to equip their workforce with
essential skills, improve productivity
and efficiency, and provide real career
progression for learners.

LOGISTICS OPERATIONS
QUALIFICATIONS

We offer qualifications in:
— Distribution, warehousing and storage
— Logistics operations management
— Plant operations
— Port operations
— Supply chain management

WHY
USE
EAL?
01

03

05

We offer a full suite of warehousing,
logistics and supply chain management
qualifications from Level 1 to Level 5.

You can save time and money by using
just one awarding organisation for all your
warehousing and logistics delivery.

Our supply chain qualifications are
extremely flexible, with a dockside
to shelf approach.

02

04

Delivery suits SMEs as well
as large employers.

Learners can be offered wider employment
options and clear progression pathways
from entry level to management.

To find out more about our offer and
these qualifications visit www.eal.org.uk
or give us a call on 01923 652400.

500/1435/3

Supervision of Port Operations
(General Supervision)

501/1707/5

EAL Level 2 Certificate in Warehousing
and Storage

501/1709/9

EAL Level 3
Certificate in Logistics Operations

600/4825/6

EAL Level 2 Certificate in Supply
Chain Operations

600/4838/4

EAL Level 3 Diploma in Supply
Chain Management

600/4839/6

EAL Level 5 Diploma in Supply
Chain Management

600/4981/9

EAL Level 2 Award In Employee Rights
& Responsibilities in the Logistics Industry

600/5266/1

EAL Level 2
NVQ Certificate in Port Operations

600/6882/6

EAL Level 2 Certificate in Preparation
for Working in the Advanced
Manufacturing Logistics Industry

601/7286/1

EAL Level 2
Certificate in Logistics Operations

601/7369/5

EAL Level 3
Diploma in Warehousing and Storage

601/7790/1

EAL Level 2
Certificate in Plant Operations

4
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Many of the WorldSkills UK Competitions also lead to
WorldSkills International Competitions where around
72 countries come together to compete for medals on
an international stage.

Top scorers from across the regional heats and selection
events will be invited to compete at National Finals at
WorldSkills UK, The Skills Show.

WorldSkills UK is a set of dynamic skills
competitions for young people and adults,
designed and delivered by industry experts.
They run each year in over 70 skills across the UK.

• Currently either employed or in education/training
in the UK.

• Employed having completed a UK qualification within the
last 12 months, studying or an apprentice at the specified
level of the competition.

• Those at least 16 years of age on 1 September 2018 are
eligible to compete during the 2019 competition cycle.

• Manufacturing
Team Challenge
• Mechanical
Engineering: CAD
• Mechatronics
• Robotics
• Sheet MetalWork
• SkillWeld

from Friday 1st March until Friday 5th April

www.semta.org.uk/worldskills-disciplines

Registering for the competitions is simple; enter online at

ENTER NOW!

• Aeronautical
Engineering: Avionic
• Aeronautical
Engineering: Mechanical
• Automation
• CNC Milling
• CNC Turning
• Construction MetalWork
• Industrial Electronics

WorldSkills UK Engineering Categories

WorldSkillS Uk
EnginEEring

6

Gives you development opportunities
through technical advice and training
Gives you the opportunity to
celebrate your achievements
The opportunity to benchmark your
skills against your peers from other
regions and nations
Contributes towards the completion
of the apprenticeship standard

3

4
5

6

It brings together business, government
and education, representing a diverse
range of sectors, from engineering
and construction, business and IT,
to hospitality and creative arts.

Attracting more than 75,000 visitors, The Skills
Show is the nation’s largest skills and careers
event that helps to shape the future of a new
generation.

Contributes to the 20% off the job
training requirement for apprenticeship
standards and can be funded through
the apprenticeship levy

Demonstrates expertise in your field

Motivates your workforce and improves
professional recognition

Gives staff greater development
opportunities through qualifications
and training programmes

Builds your reputation as
a responsible employer

Raises your organisation’s profile
as a competitive, visible employer

Benefits for organisations

WSUKEng@semta.org.uk
0845 643 9001
@SemtaSkills

www.semta.org.uk/worldskills-disciplines

To register or find
out more visit

Showcases your talent, technical
ability and hands on skills

2

The WorldSkills UK Skills Competitions are held at The Skills
Show and play a vital role in raising standards, esteem and
levels of expertise in further education, apprenticeships and
skills. Over 500 of the best competitors across all skills in
the UK compete for Gold, Silver and Bronze medals, each
of them hoping to be named the UK champion in their
chosen skill.

National Final

Raises your profile within your
organisation

Benefits for competitors
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Who can enter?

BREXIT AND THE ADVANCED
MANUFACTURING AND
ENGINEERING INDUSTRY – P 17

Why ShoUld yoU and
yoUr organiSation
EntEr?
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