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OUR SECOND REVEAL OF THE
YEAR BRINGS YOU THE LATEST
THOUGHTS FROM EAL
AND THE WIDER SEMTA GROUP

Welcome to this Summer edition of RevEAL. The last 12 weeks
has been a whirlwind of activity for the sector. From the 25%
of apprenticeship levy entitlements being able to be transferred
to another organisation within the supply chain to not leaving
the European Union. We have featured this information
throughout this edition alongside everything else to keep
you updated in delivering skills for the sector.
It has been three months since our last RevEAL, when we
brought to you our latest knowledge and insight that is pertinent
to you as our customer. We were delighted to hear your feedback,
so thank-you for providing us with your time to communicate
your thoughts. The aspiration to bring these key topics under
one banner and focusing on what impacts on you the most
in engineering and manufacturing within the educational
setting will only get better with your feedback.
In the Spring edition we brought you the first sight of a new
product that we have been developing over the past year,
Engineering Talent. We believe it is a ‘game-changer’
in the digital learning and online resources world. Not only
is it an online learning environment that trains new talent,
but it is also a recruitment tool to attract the right learners
and apprentices for employers whilst retaining the interest
of those who wish to work in the sector. Our ambition
as EAL and as the Semta Group is to retain those with
an interest who are wanting to become a part of the engineering
sector. We want to support their ambition in becoming employed,
reskilled or trained in the industries that we are involved with.

We are also delighted to confirm that we recently conducted
our 2019 Customer Satisfaction survey. Thank-you to all those
customers who took part and gave up their valuable time
to contribute – your opinions really do count. We’re delighted
to announce that we are in the top quartile of the Customer
Satisfaction Index League Table for the 9th year in a row.
We have made a number of key improvements over the past
twelve months in response to your invaluable feedback from
the previous survey. We are currently analysing the 2019 survey
results to ensure that we understand what matters to you most
and in planning our key priorities for the coming year. We will
be keeping you informed over the coming weeks and months
and through future RevEAL’s about the progress we have made
so far and the planned improvements that we will focus on for
this coming year. We are passionate about the service we provide
to our customers and thank you for your continued support and
contribution to our ongoing drive for continuous improvement.
As always, we hope this publication guides you on key
strategic discussion points, as well as notifying you of current
developments within the sector. We write this all especially for
you, therefore if you have any thoughts of articles that you would
like us to cover, then do not hesitate in contacting us.

Best wishes,
Alison Parkes
Managing Director of EAL

If you are reading this and do not receive a copy
directly to your desk give us a call on 01923 652400.
If you would like a digital version of RevEAL
or to sign up to Spotlight, our critical centre
updates email visit eal.org.uk
Please share these articles with anyone you feel
would be interested and share your thoughts with
us on social media using #RevEAL
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GROUP

THE SEMTA
GROUP
WE ARE PROUD OF OUR
HERITAGE, BUT WE KNOW
WE MUST BE BENEFICIAL
TO ‘CHANGEMAKERS’

From humble beginnings as the EITB
(Engineering Industry Training Board),
the Semta group is currently celebrating
its 30th year in supporting individuals,
employers and providers in skills
development for the advanced
manufacturing and engineering.
In the 1980’s, the EITB evolved when
it divided into the ECITB (Engineering
Construction Industry Training Board) and
ENTRA (Engineering Training Authority).
Throughout the 1980’s ENTRA continued
to grow with mergers including the Marine
and Engineering Training Association,
and in the 2000’s continued to expand
through mergers with the Science
Technology and Mathematics Council
and Metskill. As an ever-evolving
group of companies, the name Semta
(Science, Engineering and Manufacturing
Technologies Alliance) has a diverse
history. But, you will probably best know
the name as the Sector Skills Council
(SSC) for advanced manufacturing
and engineering for the UK.

Today the group which is led by employers
is a leader in helping to transform the
skills and the productivity of the people
who power advanced manufacturing
and engineering. As a group we are
dedicated to preparing people for the
future of work in engineering. Working
with and empowering stakeholders such
as educational providers and employers,
individuals and governments as the
Semta and EAL brands.
As a group we help those who support
the industry and businesses within it,
to underpin the UK economy in the
development of skills. As a dedicated
skills body helping the sector to succeed,
we are continually looking to find new
ways to support and address the
challenges in industry.
Strategically, we work to optimise the
skills landscape and attract and retain
talent, whilst we create products
and services to support competence
to deliver the economic productivity
needed for the future.

As a group we work with all sizes and
sub-sectors of UK engineering providing
a leading role in supplying solutions,
delivering change and to be a unified voice.
And over the next twelve months we are
continuing to look how we can strengthen
this further.
We are proud of our heritage, but we know
that we must continue to be beneficial
to you the ‘changemakers’ of industry
and as customers of the group brands,
we understand your requirements better
than most. The guidance you seek and
information you need, with a clear and
concise analysis to help you make timely
and informed decisions for the good
of the economy, business and education.
We are especially proud of the ambition
of RevEAL, as employers it relates,
as educators it helps guide in what we
hope better connects us for the good
of the sector.
Share your thoughts with us
on social media using #RevEAL
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REVEALING
THOUGHTS
AI TO IA – ARTIFICIAL
INTELLIGENCE MAKING OUR
INTELLIGENCE AMPLIFIED
Artificial intelligence (AI) was once something that only featured
in sci-fi films. A concept that seemed so far out of reach. Today,
it’s already being widely used in all areas of life. You’re seen as
old-fashioned if you go to your CD shelf to put on some music –
why not just ask Alexa? Is your Uber late? Just check where it is
on your smartphone. The likes of Facebook helpfully put things
you like right in front of your eyes, based on your Google
searches. Soon, there’ll be no need to be disturbed by the
doorbell – Amazon deliveries will be made by drones appearing
in your back garden. In the not-so-distant future, the frustration
of losing time in rush hour will be a thing of the past – you’ll be
able to work on your commute in your driverless car.
Smart automation and technology have been evolving for
centuries and each massive step has changed society, the way
of life, the labour market and the economy. No longer do you
see construction workers transporting bricks on their shoulders
– they use machines. No longer do factory workers sew garments
by hand – they use machines. No longer are cars put together
by hand – once again, machines. These changes have improved
productivity and provided better propositions in a more efficient
and cost-effective way, which has resulted in huge economic
growth. The next shift will do the same. So much so, in fact,
that it’s widely referred to as the Fourth Industrial Revolution –
or Industry 4.0.
The use of AI, robotics and other digital technologies is starting
to make a significant appearance and the plans ahead will bring
technology that we have dreamed about in the past into reality.

As with every other period of significant technological
advancements, there’s apprehension. Will robots steal our jobs?
Will traditional skills become obsolete? Concerns about the
effect of smart automation on the labour market are not specific
to the engineering and manufacturing industry, but something
felt across the board.
Here at Semta Group, we’re excited about this time of change.
Yes, the world is going to change, but that’s not a bad thing.
We truly believe that jobs are not at risk, they are just changing.
The word ‘just’ may seem flippant, but, with the right approach,
this change will be an immensely positive one. In a recent article,1
‘Will robots really steal our jobs?’, PWC estimated that these
technologies could contribute up to 14% to global GDP by 2030,
which is equivalent to around $15 trillion at today’s values.
It’s not only about the economy, though. This is a tremendous
time of opportunity for industry and workforces.
In fact as the Made Smarter review 2017 2 reports, that taking
up industrial digitalisation there is an expectation that the
sectors will see growth of up to 3% per year, creating a net gain
of 175,000 jobs in the sectors for the UK.
One thing is for sure – humans are going to be just as essential
in this industrial digitalisation growth, if not more so. Technology
doesn’t develop and operate itself. With the creation of these new
jobs, it means we must attract new talent whilst upskilling and
retraining current workforces. This is paramount to the growth
ambition. It is critical to its success.

The Effect on the Labour Market
There is going to be an effect, there’s no denying it, and that
can be met with great trepidation – a recent global PwC survey 3
found that 37% of workers were worried about the possibility
of losing their jobs due to automation. It also concluded that
30% of UK jobs could be impacted by automation by the 2030s.
The key word here is ‘impacted’ – not ‘lost’.
While some roles will become less sought-after, there will be
increased demand for new roles, which will actually offset the
decreasing demand for others. The Future of Jobs Report 2018,4
carried out by The World Economic Forum, estimates that,
globally, 75 million jobs may be displaced by a shift in the division
of labour between humans and machines, while 133 million
new roles may emerge that are more adapted to the new division
of labour between humans, machines and algorithms.
Jobs will be different, but there’ll still be plenty of them.
Ten years ago, would we have advertised for a voice recognition
programmer? Or a hydrogen developer? Or an electrification
battery specialist? No. They were jobs of the future – and they
are now mainstream.
The exciting new range of roles on the horizon now centres
largely around design, systems engineering, programming,
software development and coding, and cyber security.
Employers will be looking more and more for app developers,
drone pilots, AI and machine-learning specialists, process
automation experts, user experience and human-machine
interaction designers, and healthcare robot operators.
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Herein lies the concept of AI making our intelligence amplified
(IA). We are able to augment existing roles to allow people to
go beyond their current capabilities and gain new skills in line
with the changes in automation.
Exciting as this is, it’s going to entail a sizeable culture shift.
Jobs for life are already becoming a thing of the past. People no
longer enter a company as an apprentice and stay until retirement.
It is predicted millennials are likely to change jobs between nine
to twelve times through their career lifetime. As we change our
perception and attitude to work, it means we must also shift our
commitment to lifelong learning. It’s going to take hard work and
collaboration, and, in many cases, a significant change in mindset
from various different people – namely, individuals, businesses
and the government. Each needs to assume responsibility.
So let’s take a brief look at the different parts they will play:
Individuals
Individuals will need to be more agile, with a commitment to
lifelong learning, gaining further knowledge and experience in
order to remain competitive within the changing environments.
It will not just be the skills of an individual at the fore, but their
‘softer skills’ too.

Businesses
A big jump in leadership and entrepreneurial spirit will be crucial.
Digital leadership is a term that is emerging and a move to
respond effectively will entail crafting a solid in-house lifelong
learning system. It isn’t just about a commitment to upskilling
and retraining the existing workforce, though. Businesses will
need to concentrate on maintaining morale and providing
There will also be a call for more soft skills. McKinsey 5 states that, a pleasant work environment during the times of change where
employees are having to learn potentially very different roles.
while demand for basic cognitive skills and physical and manual
skills will drop by 15% and 14% respectively, social and emotional
Government
skills such as leadership and managing others will increase by
It will have a fundamental role in working with educators,
24%. Other elements will involve creativity, critical thinking,
training associations and qualifying bodies to create offerings
customer service skills, flexibility and complex problem-solving.
that will meet the new requirements. This will include subjects,
as well as options for how training is accessed. How funding
Not only are more job opportunities going to be created,
is distributed will need to be adjusted and there is talk of
but the required skills won’t be focused on just one industry.
advanced funding being made available to those businesses
They will be transferable across industries, opening up even
that demonstrate progress in their approach to integration
more opportunities – for both employees and employers.
of digitalisation.
Intelligence Amplified: A Commitment to Lifelong Learning
So how do we get from where we are now to the place where
the labour market is equipped with the correct skill sets?
According to MakeUK6 80% of the future workforce is already
in work. This means that there needs to be huge investment
in upskilling and retraining. The Future of Jobs Report 2018,7
carried out by The World Economic Forum, details that:
The exciting new range of roles
“By 2022, no less than 54% of all employees will require
on the horizon now centres largely
significant re and upskilling. Of these, about 35% are expected
around design, systems engineering,
to require additional training of up to six months, 9% will
programming, software development
require reskilling lasting six to 12 months, while 10% will
require additional skills training of more than a year.”
and coding, and cyber security.
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Of course, new graduate and apprenticeship recruits will also
make valuable contributions to the necessary skill sets, hitting
the labour market with the latest knowledge and experience
in new technologies. However, it would be disastrous for
industries, the engineering and manufacturing industry in
particular, to lose some of their longest-serving workforce.
New recruits do not have the invaluable traditional core
engineering skills, knowledge and experience that someone
who has worked in the industry for 30 years has. What is needed
is a fantastic mix of both new entries and existing talent.
How are we reacting?
At the Semta Group, we are committed to providing finetuned qualifications that meet the current and future needs of
industry. This means that Industry 4.0 will be a time of change
for us too, and we are both excited and well-placed to help
employers find the most effective way to train and retain staff.
We are playing a key part of the the new Made Smarter
initiative, which has received strong Government support.
Led by Juergen Maier from Siemens, Made Smarter is about
helping and supporting all of the manufacturing industry
to embrace the benefits and opportunities of the 4th,
digital, industrial revolution. Showcasing how digitalisation
is changing the world of work and manufacturing. This new
scheme has been purposefully designed to ensure we, as a
digitally literate generation become inspired to adopt new
practices to allow increased productivity and growth.
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EAL and the Semta Group are also reacting to digital
advancements by starting to employ AI and tech in learning.
This year, we launched Engineering Talent – a platform that
intuitively personalises a learner’s homepage and populates it
with well-suited content for their programme of study. There is
great enthusiasm to explore the use of AI in learning more deeply
and further plans are afoot. As with all times of change, the road
may be bumpy for a while. But the overall positive outcomes of
further implementation of AI and digitalisation are plain. While
business and government must put motions in place to make
it as easy as possible for workforces to gain the skills they need,
individuals must step up to the responsibility of lifelong learning.
While there will be some who find the journey difficult, many will
find it motivating to be freed of their routinised roles and given
the opportunity to gain new expertise and work towards
a previously unimagined future.
Rail Industry
Digital technology has opened up huge opportunities for the rail
industry, namely better use of the existing infrastructure, which
will reduce costs, maintenance and disruptions, making train
travel a more cost-effective and sustainable method of transport.
The three main changes through digitalisation and technology are:

A key focus will be to make new training programmes as
accessible as possible. Digital badging and bite-sized learning
will be an important aspect of EAL’s product and service
offering. Courses that are broken down into modules that
employees work through over time are not only more fitting
to modern life, but also more appropriate to lifelong learning,
where continuous learning is needed as the scope of jobs
change due to further advancements in tech and AI.
We feel this approach will also help people keep a positive
mindset, as workers won’t see learning new skills as such
a mammoth task.

—	
Traffic Management Systems: Housed in signalling centres,
these will remotely keep track of the movement of trains
and staff in real-time, ensuring rapid recovery in the event
of an incident, and ultimately a better service for passengers.
—	
Connected-Driver Advisory Systems (C-DAS): Latest
information from the Travel Management Systems is
communicated to the drivers, ensuring trains arrive at a given
location at the correct time. By keeping schedules running more
smoothly, trains can travel at optimum constant speeds, rather
than having to brake at signals, which reduces wear and tear
on the trains themselves as well as the track. Fuel efficiency
is also improved.
—	
European Train Control System (ETCS): A new generation of
digital signalling, this relocates signals from on the side of the
track to inside the driver’s cab. The saved space allows trains
to run closer together at optimal speed, while still adhering to
safety regulations. As above, the benefits are less maintenance
and a better service for the public. £84m of the £450m
funding from the National Productivity Investment Fund
is being invested into this aspect alone.

AI is going to enhance the possibility of agile working. If a
device can be controlled remotely, why can’t the operator work
remotely? In response to this, we will be implementing more
online and digital programmes, as well as module options.
The key focus here is that learning must be available to all,
no matter where they work or their working patterns. By no
means does this mean that new entrants’ qualifications will
become obsolete. Industries always need new entrants,
but upskilling and reskilling will be crucial to retaining
current workforces.

At the Rail Industry Conference in July 2018, Neil Robertson,
CEO of the National Skills Academy for Rail, presented
on ‘Delivering Skills for Future Need’.8 He estimated that
digitalisation of the railway will affect more than 200,000
workers. Of these, 110,000 will need upskilling, 80,000 will
need retraining and 10,000 new apprenticeships will be required.
The costs equate to £600m of training and education, with £200m
recoverable for the government-led Apprenticeship Levy.
These are big figures, but the long-term outcome and benefits
to the economy should make this a viable move.

As a group we are proud to be supporting the important
North West pilot of Made Smarter, leading the skills tasks and
finishing group on behalf of the Made Smarter Commission.

Jaguar Land Rover
The essence of Jaguar Land Rover, as well as our view on the shift
in skills required in the future labour market, is well-expressed
in this excerpt from their careers page: 9 “Jaguar Land Rover
has long pushed the boundaries of technology. Now digital
innovation lies at the heart of our business [...] Joining us is your
chance to help redefine who we are and where we’re going.
Your talents in coding, software, digital design or engineering
could take your career in many directions. Get ready to dream
for tomorrow.” Driverless cars are on everyone’s radar,
but Jaguar Land Rover is pushing further than that with other
AI-based inventions:
—	
The Sayer: This is a voice-activated intelligent steering wheel
that will be connectable to any mobile device and voice
assistant, so you’ll be able to take calls and talk to Alexa on
the go more easily than ever. That’s not the best bit, though –
transferable between vehicles, it encourages car sharing and
will potentially be the only piece of a car you’ll need to own!
—	
Self-Learning Cars: Through AI, cars will be able to learn
your preferred seat position, your favourite radio stations
and how warm you like to be, and will adjust on recognition
of your key fob or phone. You’ll even get reminders before
you leave home so you don’t forget anything.
—	
Driverless Eyes: In response to the concerns of the public
over safety with driverless cars, ‘eyes’ are being added that
will ‘communicate’ with pedestrians in the same manner
a human does, so they are just as aware of the vehicle.

If a device can be controlled
remotely, why can’t the
operator work remotely?
Share your thoughts with us on social media using #RevEAL

09

Siemens
Siemens is a brand that has breathed excellence, innovation
and reliability for almost two centuries, Siemens, a Semta
Group board member are one of the leading global technology
enterprises that’s striding ahead in the age of digitalisation,
electrification and automation. At their flagship event,
Digital Talks 2019 Transforming Industry Together,10 two of the
presentations will be dedicated to two of their latest products:
—	
Digital Twin: Designed to bring the physical and virtual
worlds together, Digital Twin creates an exact virtual
replica of a product or production plant. The result is
operators being able to predict behaviour based on
data from previous design and production experiences,
and therefore optimise performance.
—	
MindSphere: This is a cloud-based operating system that
allows businesses to harness vast amounts of data and
evaluate detailed analytics of a business by connecting
products, plants, systems and machines.
Siemens Healthineers, who have been pioneers in AI
development since the 1990s, has over 40 AI-powered
products on the market today, enabling automation of complex
diagnostics and the support of optimal treatment. The list
of developments could go on, but suffice to say that Siemens
is providing the tools for the future.
Made Smarter
As we have made reference within this article. The newlylaunched Made Smarter North West pilot is designed to support
manufacturers, engineers, makers and creators with facilities
or operations in Cheshire, Cumbria, Lancashire, Greater
Manchester and Liverpool City Region to grow through adoption
of new technologies. If you would like to understand more detail
or feel your business might benefit from the project, then please
visit madesmarter.uk and register your interest.
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UNLOCKING
NEW POTENTIAL
We hear a lot about talent these days.
Whether it’s the corporate world recruiters,
the music industry A&R people or the
football talent scouts, every profession that
requires an element of skill needs people
that keep an eye out for the ‘next big thing’.
Such careers and reputations are made
and immortalised on the cusp of the right
or wrong decision. Nobody ever wants
to be that person that passed up on signing
or recruiting ‘so and so’ only for that talent
to go on and become a record breaking,
history making, industry leader.
Such ‘character building’ mishaps become
chapters in the life stories of the rich and
famous. Who remembers the story about
Dick Row of Decca records, now known
as the man who passed up on signing the
Beatles? Of course, he later signed the
Rolling Stones but only after the Beatles
had proven his thoughts on the ‘death of
guitar groups’ to be untrue.
In the engineering world, history tells
the story of a young engineer by the name
of Soichiro who upon initially having his
metal piston ring design rejected by Toyota
in the 1930s, went away and built up his
own company. Soichiro Honda would
eventually be known as the founder of the
world’s largest motorcycle manufacturer
and the world’s largest manufacturer of
internal combustion engines measured
by volume.

Closer to home, Chelsea famously passed
up on signing one of the most talked
about players in world football, Kylian
Mbappe when he was only 13 years old.
A chief scout for the club explained that
Mbappe was regarded as ‘talented but not
a hard-worker’. These ‘epic fails’ only go
to show that the old ‘tried and tested’ ways
of selecting and recruiting do not always
make for the best choices.
But how does all this relate to the worlds
of engineering and manufacturing?
Well the elements of discovering and
nurturing talent are, fundamentally,
one and the same. Just as beauty is in the
eye of the beholder so it is true of talent.
Certain aspects of skill are required for
specific roles in every industry. These
attributes are agreed, reviewed and then
monitored in individuals prior to making
a final decision leading to employment.
Whether it’s a sports franchise or a
corporate organisation, finding that certain
individual skill set amongst thousands
of potential hires is the key that unlocks
the next level of potential for any team.
This is where Engineering Talent comes
in. Based on the principles of retaining
and training, the new platform has been
specifically designed to support those
who want to work in the engineering and
manufacturing industries. The platform is
built from three perspectives, that of the
employer, the centre/educator and the
individual seeking to showcase their talent.
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Sarah Dhanda, Head of Employer
Engagement and Partnership at Semta
further explains: “What makes Engineering
Talent unique is that not only is it very
specifically focussed on the engineering
and manufacturing sectors, but also it’s
got that dual function. It’s not just a jobs
board, it’s about learning as well. It will
continue to evolve with the industry.
People will get their first job or their
apprenticeship through Engineering
Talent but then they’ll keep using it.
And that goes for employers as well
as training centres and colleges”.

ENGINEERING TALENT

their behalf and personalised to suit the
individuals course. The portal is an online
host for learning content that is relevant,
reliable and trusted. Where there are
gaps in content, EAL will create original
content, but employers also have the
ability to host their own trusted training
materials in their portal. These materials
can be specifically aimed at upskilling
individuals in order to make them better
candidates for specific roles.

These factors combine to ensure that
Engineering Talent is that go-to, powerful
tool for retaining and training the brightest
stars for the workforce and for the
For the individual, Engineering Talent is
more than just a run-of-the-mill jobs board. UK economy.
It is a place for gaining more knowledge and
information regarding the engineering and Just as sabermetrics changed the way sports
teams recruit individuals (Moneyball),
manufacturing industry whilst providing
a purposefully built stage to showcase their so Engineering Talent aims to change
skills and knowledge through a customised the way recruitment works in the world of
profile. The portal enables the individual to engineering. ‘Epic fails’ aside, recruitment
proactively learn new skills and progress in doesn’t have to be painful. The thought
the engineering and manufacturing sectors behind this platform is not just about
finding the best candidate for the right job
whilst having constant access to reliable
at the right time, it is also about providing
and authentic resources that are endorsed
a place for the rest of the applicants that
by the specialist Awarding Organisation
were not successfully shortlisted.
for the sector.
For the employer, Engineering Talent
represents a unique inlet into the current
talent pool of potential recruits. It also
offers the opportunity to search under
bespoke parameters in order to find
individuals with the exact skills required.
It empowers employers in their quest to
place the right candidates in the right jobs,
retaining talent within the sector in the
process. Due to the unique construction
of the portal, employers are able to redirect
unsuccessful candidates that have applied
for their vacancies to other opportunities
within the sector, more suited to the
candidate’s individual skill set. This means
that employers of any size can recruit from
the oversupply of applicants from the large
brands, thus working towards decreasing
the skills gap.
For the learning centre/educator the
platform enables them the unique
opportunity to access dedicated learning
content to qualifications. This content
is verified by EAL curators, sourced on

Right now, when this happens such
applicants simply disappear until
further vacancies arise. However, with
Engineering Talent, recruiters are able
to provide other opportunities for these
candidates aspiring to work in the sector.
As we have all seen in the world of sports
and entertainment, just because an
individual is not the right contender today,
that does not mean that they are not the
perfect fit for a future opportunity. Just
because they are not required for one
team, that doesn’t mean that they don’t
have the bespoke skills to fit into another
team of winners.
Engineering Talent forges partnerships
between individuals, educators and
employers. Through this unique
collaboration, interest and enthusiasm
is retained in the engineering and
manufacturing industry, equipping
individuals with the necessary skills to
confidently step up to claim that second
chance of starting or continuing their
career path. It’s time for us to work
together to play our role in reducing the
ever-widening skills gap within the sector.

ENGINEERING TALENT
AIMS TO CHANGE THE
WAY RECRUITMENT
WORKS IN THE WORLD
OF ENGINEERING.

Discover more about Engineering
Talent and get access at
engineeringtalent.org.uk
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BREXIT
UPDATE
Following late night debates at the European Council in March,
the UK was granted a six-month extension to Article 50 by the
European Union. Whilst removing the risk of the UK crashing
out of the EU, it really only means that the deadline has now been
pushed back by six months (to Halloween 2019). Whether it will
be more treat or trick is dependent on a number of factors.
The main challenge is the need for agreement of the terms on
which the UK leaves, which, thus far has proven difficult to achieve.
From a Norway style or Single Market Brexit to a ‘Hard’ Brexit
and potentially no Brexit at all as a result of a second referendum,
myriad potential options have been argued by their proponents
to be the best way forward. This article will consider possible next
steps in the Brexit process, and what it could mean for skills.
A major step in the Brexit process were the European Elections
which took place on 23rd May. Britain headed to the polls and
at first sight; the results show a strong win for the newly formed
Brexit Party. But with further analysis a case can be made that
parties hoping to keep Britain in the EU collectively won the
biggest share of the vote. The country and its electorate have
become even further polarised on Brexit over the past three years.
If we hypothesise that these elections were a proxy referendum
for Brexit, as is most political parties’ narrative, rather than
just based on existing party allegiances and other issues such
as austerity and climate change, then there is still no decisive
majority for leaving or remaining. Indeed, far from showing a
route out of the chasm that British politics has fallen into since
the 2016 referendum, these results merely reveal how deep that
chasm remains. In fact, the polarisation is wider than ever. From
a ‘No Deal Brexit’ stance to a revoking article 50 or a ‘second
referendum’, the voters views seem even further conflicted.
The ‘unambiguously’ pro-remain parties, Liberal Democrats,
The Green Party, Change UK, the Scottish National Party and
Plaid Cymru, combined received 40.4% of the electoral vote,
whereas pro-Brexiteers (Brexit Party and UKIP) received 34.9%.
The remaining ‘centre left and right parties in Labour and
Conservative make up the remaining 23%.

Loosing 11.3% and 14.8% respectively of their votes from
five years ago in the same elections. No matter the European
elections, there is now the added contest for the Conservative
leadership. Theresa May finally conceded defeat in her attempts
to pass the deal negotiated with the EU. The Prime Minister
notified the country that she will stand down on June 7th 2019
but will continue to serve as the PM until her replacement is
found, leaving behind her Brexit bill and the negotiations of our
withdrawal.
The timetable to select the Party’s new leader was decided
by the executive of the 1922 Committee after consultation
with the party board. Nominations of the next leader of the
party and coincidently the leader of the Brexit negotiations will
close in the week commencing 10th June. These nominations
will then enter multiple rounds of voting to ‘whittle down’
the final choices of possible figureheads, which will then be
put to a vote of all-party members. The expectation is that
this process is likely to be concluded by the end of June
to early July, to allow a newly appointed Conservative Party
Leader to be announced before Parliament’s summer recess.

No matter who becomes the newly
elected leader of the party, there are
initial key elements they must grapple
with quickly, to work to the current
Brexit timeline.
The considerable success of the Liberal Democrats in the
Local Elections piled on the pressure on to the main parties
to work closely to sign a deal off, but as we know, Labour and
Conservative talks broke down and an agreement could not
be reached. And now with the added European elections results
and the polarisation of the voters, it is highly unlikely that these
discussions will re-commence. In-fact the new Conservative
leader choice, will be imperative to the future narrative of Brexit,
dependant on which side of the polarisation their beliefs lie.

LOOKING TO
THE FUTURE
The only element that has not changed over the past twelve
weeks, is that we currently have a negotiated agreement reached
between the EU and the United Kingdom for an ‘orderly Brexit’
and it still remains on the table. And as we are well aware, that
deal has been voted down three times in as many months by
Parliament. So dependent on the new Prime Ministers stance,
the successor to May, may look to either try and renegotiate
with the EU to provide a new orderly Brexit, with the possibly
of asking for an extension on the withdrawal date to provide
a new rhetoric to Parliamentary members. They may lead us to
a ‘hard Brexit’ that most representatives of the house are striving
to avoid, or they could call for a second referendum. In essence,
nothing has changed, but everything surrounding it has.
Sky Pundit Lewis Goodall aptly noted that ‘if UKIP had made
the same number of gains as the Lib Dems in the local elections,
we wouldn’t just be blithely dismissing it as a protest vote,
we’d be saying the voters were sending MPs a clear message
about Brexit...’ which is what has now been partly ratified
through the European Elections with the strength of votes
towards the Brexit Party. This is an interesting point, which
highlights how strongly both the Conservative and Labour
parties will want to be seen to not frustrate Brexit any further.
With a change of leadership, comes a change of perspective.
It may be that what is arguably a win for a pro-remain party
may only actually serve to accelerate the pace of Brexit.
The all-encompassing nature of Brexit has already had a
demonstrable effect on skills; the long anticipated Post-18
Education Review, chaired by Philip Augar, was finally published
on 30th May 2019. Following an undeniable paralysis of
legislation, with civil servants being redirected towards Brexit
related activities and the Government being distracted politically,
it is hoped that the Augur Review will facilitate a certain degree
of clarity going forward. The Review consists of 216 pages of
recommendations and findings, with 3 of the 8 sections dedicated
to Skills, Further Education and Apprenticeships. It’s predicted
that the two most widely favoured ideas overall will be for a cut

in tuition fees and a reintroduction of student grants from
2021/22. Only time will tell what proposals are accepted and
indeed by whom. With the introduction of a new Prime Minister
we will begin to see where future priorities lie when it comes
to skills, further education and apprenticeships.
This aforementioned paralysis has however given us an additional
insight into the government’s skills priorities. Whilst everything
else has been put on the back burner, T Levels, the government’s
latest attempt at vocational reform have been pushed to the
fore. The Secretary of State for Education publicly dismissed
concerns from his own Permanent Secretary about the proposed
pace of implementation. What this highlights more than
anything, however, is the central capacity issue being faced
by the Department for Education; can they still walk and chew
gum at the same time?
Looking to the future, the Government’s language relating
to skills and Brexit has evolved even over the last few months.
Damien Hinds, seen as a staunch May loyalist, who was also
a Remain campaigner has spoken of ‘the imperative of Brexit’
for skills, as Brexit is increasingly being pitched by Government
as an opportunity. The logic seems to hold, that additional
shortages in the labour market will increase the demand for
skills. However, there is little indication as to how it is suggested
that an already stretched system meets this additional demand
by October this year, when it is failing to adequately address
our present skills gaps.
Although there is little to no certainty about what will happen
next, we do have a discernible timetable for Britain’s exit from
the EU and in parallel there have been noticeable changes in tone
in the Government’s rhetoric on skills. How the two will play out
is yet to be seen, but at least we now know when we will know.
If you would like any further advice or guidance
contact us at customercare@eal.org.uk or give
us a call on 01923 652 400.
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THE PERKINS REVIEW – REVIEWED

THE 2018 YEAR OF
ENGINEERING REALLY PUT
THE ENGINEERING
INDUSTRY IN THE LIMELIGHT
It showcased its continuing integral role
and pivotal part in the world we live
in, and highlighted the ever-existing
necessity for skills and talent – both old
and new. There is a critical need for this
momentum to be maintained so that the
industry can adapt to new landscapes by
encouraging new young people to join the
profession, but also ensure that existing
talent is retrained and retained.
This important year was a fitting time for
the first Perkins Review of Engineering
Skills to be revisited. Originally carried
out in 2013 by the then Department of
Business, Innovation and Skills, the Royal
Academy of Engineering developed a
follow-on report under the leadership
of John Perkins CBE FREng, which was
published in January 2019: Engineering
skills for the future: The 2013 Perkins
Review revisited.11

Here, CEO of Semta Group,
Ann Watson, shares her main
takeaways from the review:

Since 2013, technical and vocational
education have taken significant steps
forward. Notable changes have been
the Apprenticeship Levy, the Industrial
Strategy, new apprenticeship standards
and the impending introduction of T
Levels. There have also been efforts in
moving forward with teaching practices
with the aim of not just attracting more
students, but also teaching staff.
Results have seen approaches that are
more innovative, project-based and
focused on team-working – all aspects
that lead to future engineers being able
to apply their learning directly in a
changing environment.
What’s more, it makes engineering
more attractive, and the result of that
can only be a positive. According to
EngineeringUK,12 who undertook a rigorous
analysis across the engineering industry
and its occupations, there are an estimated
six million people in engineering and
technology roles today – across all sectors.
They also estimate an annual requirement
of 124,000 engineers with Level 3+ skills
to ‘meet core engineering roles to 2024’.
As things stand, we’re looking at an annual
shortfall of 37,000 to 59,000. This may
sound alarming, but, in fact, historically,
there has always been a level of skills
gap in engineering.
Why? This quote from the Perkins Review
Revisited actually refers to the impact of
Brexit on the industry. This is something

we’ll look at later in the article, but the
quote in itself also explains the reason
behind the skills gap, and why it’s always
been there: “…the rapid pace of technology
development in industry combined with
the length of time to fully train qualified
engineers and technicians means that
it is impossible to fill all engineering skills
gaps in the near term.”
The skills gap has been around for
centuries, and gets emphasised further
throughout each industrial revolution.
Industry 4.0 is no different. With jumps
in development in technology over the
past five years since the original review,
there are concerns over a widening skills
gap. At Semta, we devote considerable
time to looking at how we can contribute
to lessening that gap, but the reality is,
it will never close completely, and certainly
not in a time when technology and
digitalisation are advancing at such a pace.
The government-commissioned Made
Smarter review envisages that 90%
of all jobs will require digital skills over
the next two decades. Given the
progression in digital technology,
automation and artificial technology
over the past five years, along with
other pressures such as Brexit, the need
for upskilling and retraining within
engineering and across all sectors is
clear and critical. As much focus needs
to be placed on the existing workforce
and equipping them for the future as it
is on recruiting the younger generations.
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The success of the industry and the
resulting economy depends on a combination of both existing and new talent.
As the review states, “It is also important
to avoid short termism, the focus should
be on building fundamental careeroriented skills rather than simply trying
to get someone into their next role.”
This is why Semta is dedicating our
development to creating an industry
that combines traditional and new
talent in a way for a workforce to carry
the industry forward into a successful
and lucrative future.

THE PERKINS REVIEW – REVIEWED

RESPONSIBILITY ALSO
LIES WITH EMPLOYERS
AND ENGINEERING BODIES
SUCH AS SEMTA, EAL
AND THE ROYAL ACADEMY
OF ENGINEERING

Another approach to lessening the skills
— We at EAL and Semta, along with the
gap has to be to make the engineering
Institution of Civil Engineers and WISE,
industry appealing to a much larger group
have created an apprenticeship toolkit15
of society, including women. Only 12%
to help encourage employers to reflect
of the engineering workforce are women,
on the employment of more females.
compared to 46.9% of the rest of the UK
workforce. This is no surprise when the
T Levels in 2020 will hopefully instigate
uptake of Physics at A Level for girls is
a surge of the next generation of talent,
just 7,000, which is 2–3% of the annual
both female and male. The biggest change
female figures. However, we, along with
to the education system since O Levels
other bodies and associations, continue
became GCSEs, T Levels will offer just
to work on steps that have been taken
25 qualifications, based around 15 broad
over the past five years to address the
occupational clusters, instead of the
minority, such as our current project with
current 13,000 offerings within vocational
Scottish Engineering, Equate. Equate's
training today. Things are to become
focus is towards small and medium size
simpler and more accessible and will bring
employers across the growing engineering parity of technical routes with academic.
and manufacturing sector in Scotland
providing them with specialist training
The government, with the support of
on creating inclusive workplaces which
educational and qualifying bodies, needs
attract and retain diverse candidates.
continued commitment to ensuring that
technical and vocational pathways receive
The project highlights good practice in
the same status as academic routes and
the sector as well as providing an advice
are not viewed as a lesser or easier option,
line to support employers to take forward
but simply an alternative one.
positive action programmes to rapidly
increase the number of women pursuing
Skills is the real and increasing issue and,
a career in engineering.
although the government doesn’t hold
all the responsibility to fix this, it has
— WISE (Women in Science and
to be said that the considerable changes
Engineering) devised a 10-step
within government over the past five
campaign13 to increase the
years haven’t always contributed to
making a stable platform to work from:
engagement and advancement
two Prime Ministers, four Secretaries of
of women in the industry.
State responsible for skills and four Skills
— The Royal Academy of Engineering
Ministers. The uncertainty of Brexit is
developed the Inclusion Recruitment
also weighing across all industries at the
Toolkit,14 with the aim of providing
employers with the means to review their moment, not least the engineering industry,
with 7.7% of its workforce coming from
recruitment process and reduce bias.

EU countries. That equates to 560,000 jobs.
Changes in mobility and migration as well
as possible quotas for visas and an increase
in the already hefty threshold of needing
£30,000 in the bank for a five-year visa
could lead to a marked reduction of EUnationals coming to work in the UK. This
gives even more emphasis and importance
to retaining the current workforce through
upskilling and retraining.
Responsibility also lies with employers and
engineering bodies such as Semta, EAL
and the Royal Academy of Engineering and
there is great opportunity for them to work
in collaboration towards common solutions.
One area where this is already happening
is Engineering Talent – the apprenticeship
matching service developed by Semta,
which also facilitates the upskilling and
retraining of current workers – the common
theme we keep coming back to.
The overarching message of the review is
the correct forms of accessible education,
for both new entrants and existing
workforces, that are the foundation to
the development of a skilled and plentiful
engineering workforce. This is how the
UK will continue to compete in the global
market and rise again to the opportunities
of another industrial revolution. Throughout the last five years since the initial
Perkins Review, many elements have
improved, but we still have a lot to do
in an ever-developing sector.
Share your thoughts with us
on social media using #RevEAL
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THE NATIONS

WE COMMIT TO
BRINGING UPDATES ON
THE LATEST REFORMS
ACROSS THE 4 NATIONS
ENGLAND

Post 16 Qualification
Consultation and Review
A consultation and review of post
16 qualifications at Level 3 and
below in England is now underway.
The Department for Education launched
the consultation on the Review of post
16 qualifications at Level 3 and below
in England on 19th March 2019.
This is an important consultation as
the expectation is “As a result of the
review, that there will be far fewer
qualifications at these levels approved for
funding post 16 than is the case at present’
reports the Federation of Awarding Bodies.
The potential implications for Awarding
Organisations, providers and learner
choice and social mobility are significant.
The sector has until 10th June 2019 to
respond to this first phase of a two-phase
consultation process. We will keep you
updated of any findings of this review
through future RevEAL’s and through
our social media pages.
Wave 2 T Level Tendering Launched
In mid March 2019 the Institute for
Apprenticeships and Technical Education
launched the tender process for the
second wave of T Levels. Wave 2 offers
six separate contracts worth over
£30 million, with the bidding lots being:
—	
LOT 1 Construction: Building Services
Engineering and Construction:
Onsite Construction (£5.83 million)

—	
LOT 2 Digital: Digital Business
Services (£4.78 million)
— LOT 3 Digital: Digital Support
Services (£4.65 million)
—	
LOT 4 Health & Science:
Health (£5.78 million)
—	
LOT 5 Health & Science:
Healthcare Science (£5 million)
—	
LOT 6 Health & Science:
Science (£4.87 million)
This second wave is set to be ready
for delivery by September 2021, and
subsequent waves for the remaining
sectors will be released throughout
the coming year.
The Apprenticeship Levy
In April 2019 the Apprenticeship Levy
celebrated it’s two year anniversary.
Since its introduction in 2017, the
Apprenticeship Levy has paved the way
for a more sustainable approach to
funding for apprenticeships. The long
term outlook empowers employers who
are actively seeking a variety of training
opportunities to advance their staff.
As a result of the levy being in place,
there are now unprecedented levels of
funding available, although as we are
now 24 months since the introduction of
the levy, we have started to see unspent
funds expire, meaning the levy funds
available has started to fluctuate. The
figure of £2.5 billion being made available
for apprenticeships in England by 2019-20
will be double the amount spent in 2010-11.
The presence of the levy further equips

employers in their choice of training they
offer and how and when they choose to
offer apprenticeships. Most recent figures
report that the levy has directly supported
almost 313,000 people make a solid start
on their apprenticeship journey.
First 12 Institutes of
Technology Announced
Following Education Secretary Damian
Hinds announced plans to get more people
into skilled jobs back in December 2018,
12 designated ‘Institutes of Technology’
were unveiled on 10th April 2019, with the
first expected to open in September 2019.
In order to provide UK employers with
the skilled personnel required, the
institutes will act as collaboration projects
between universities, Further Education
colleges and leading employers such
as Nissan, Siemens and Microsoft.
These unique partnerships will provide
specialised higher level technical training
(at Level 4 and 5) in STEM subjects such
as digital, advanced manufacturing
and engineering. Education Secretary
Damian Hinds said: “These new
Institutes of Technology will be the
pinnacle of technical training; new
collaborations between universities,
colleges and business to make sure young
people have the skills they need to build
a well-paid rewarding, career, while
the economy gains the skilled workers
it needs to be more productive.”

Named projects so far include
Milton Keynes College,
Cranfield University and
Microsoft Ltd; and New
College Durham, Newcastle
University and Nissan.
Backed by a pool of £170 million in
government funding, the 12 institutes will
aim to make good use of state-of-the-art
equipment and facilities made available
through the partnerships. In order to
focus attention on prime growth areas, the
institutes will utilise the latest research
from their university partners. This
approach will give valuable insight into the
future of work and foreseen skill gaps.
The introduction of the institutes also
provide great scope to local employers and
partners. These unique partnerships offer
the potential to contribute and support
with valuable resources such as further
investment, seconded teaching staff
and equipment.
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EDTech Challenges launched
On the 3rd April 2019 the Department
for Education published a new EdTech
Strategy. The strategy sets out the
Government's intentions "to support and
enable the education sector in England
to help develop and embed technology
in a way that cuts workload, fosters
efficiencies, removes barriers to education
and ultimately drives improvements
in educational outcomes".
To further promote Edtech innovation
through collaboration and promote the
use of technology across the English
education system, the Department
introduced a series of 10 challenges.
The intent behind the design is to assist
partnerships forged between EdTech
industry and the education sector.
The 10 challenges act as a catalyst
to industry and the education sector,
making them more aware of what can
be achieved with the inclusion of EdTech
across the education system. The 10
challenges cover 5 areas specifically.

These areas are:
—	
Administration
—	
Assessment
—	
Teaching practise
—	
Continued professional development
—	
Learning throughout life
To coincide with the launch and add
further impetus to the challenges,
the Department has agreed to facilitate
a “testbed” of schools and colleges to
support the pilot phase of the programme.
A series of innovation competitions will
also be launched to champion product
development in underdeveloped market
sectors. This will all be done under the
guidance of a newly commissioned
EdTech Leadership Group consisting of
representatives from the education and
industry sectors. The Group will drive
the agenda going forward with the aim
of producing an EdTech Agreement
by the end of 2019.

REVEAL

SUMMER 2019

THE NATIONS

Share your thoughts
with us on social media
using #RevEAL

SCOTLAND

Brexit in FE and HE Action Plan
With the current level of uncertainty
surrounding Brexit and it’s application
to Scotland, the Scottish Government
released a publication entitled
‘EU exit: action plan for further
and higher education’.

Scotland. Having already helped
40 migrants and refugees, the initiative
seeks to support employers by helping
migrants transfer training previously
acquired in other countries into UKrecognised qualifications.
Currently facilitated by Glasgow
Caledonian University, the program
will receive around £130,000 in funding
from the Scottish Government this year
to assist in key sectors including
engineering and construction.

Looking to the future with a key understanding of historical links between
Scotland and the rest of Europe, the
publication discusses the threat of Brexit
First Minister Nicola Sturgeon said:
to the pre-established excellence that
“This project will help to address skills
the country has worked to maintain.
The uncertainty that shadows Brexit brings shortages across some of our key sectors
and remove some of the barriers migrants
with it a possible impedance to the high
and refugees face when it comes to
level of achievement associated with
recognising overseas qualifications,
higher and further education in Scotland
skills and learning, by providing training
(4 Scottish universities are in the latest
and matching them with employers.”
Times Higher Education Top 200).
The publication concludes with a
statement of intended action from the
government, a declaration that they will
work with both the UK government and
other Devolved Administrations through
a Brexit Forum on Colleges and a Brexit
Forum on Universities, to establish
if further action is required to protect
the interests of Scotland.
Tackling skills shortages
On the 17th April 2019, First Minister
Nicola Sturgeon announced funding for
a new pilot project to assist businesses in
their pursuit to eradicate the skills gap in

The program has already been
instrumental in assisting engineers like
Mohamed Hassan, a qualified mechanical
engineer from Sudan with petroleum
industry experience. He said: “Despite
my experience working in the oil and gas
industry, over the last two years I’ve lived
in Scotland, I haven’t been able to find
a job in my industry. All I want is a job
that will allow me to work at a level that
I am qualified at. I have trained hard to
be a professional engineer which involved
studying at university. I want to continue
my career in Scotland and I am looking
for the chance to do that.”

STEM Strategy Report
One year into a five year lifespan,
the Scottish Government released the
first annual STEM (Science, Technology,
Engineering and Mathematics) Strategy
for Education and Training in Scotland
report on the 7th February 2019.
Key takeaways from the report are:
—	
The STEM bursary programme
exceeded its 2018-2019 target with
107 bursaries approved totalling
£2.08 million.
—	
The strategy successfully increased
employment in STEM-related
occupations. Across the board, the
consensus is that employers are ‘more
satisfied with the STEM skills and
capability of the people they employ
from schools, colleges, universities
and from apprenticeship programmes’.
—	
In keeping with the Scottish
Government’s commitment to increase
apprenticeship starts to 30,000 by 2020,
the figures for 2018-19 reached 28,000.
—	
By the end of 2018, 14 of Scotland’s
universities and colleges were delivering
Graduate Apprenticeships, in 12 subject
areas covering sectors including ICT/
Digital, Civil Engineering, Engineering,
Construction and Business.
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WALES

Engineering, Advanced
Manufacturing and Energy
Qualifications Wales has announced
plans to undertake a review of the current
state of qualifications in the engineering,
advanced manufacturing and energy
sectors, a category previously identified
by the Welsh Government.
Employing approximately 150,000 people
in Wales across over 5,000 companies,
the manufacturing sector, alongside
engineering and energy make up an
extensive part of Wales’ industrial history.
To build on this legacy the review will
seek to develop a thorough understanding
of the qualifications spectrum and
following interviews with key stakeholders
(employers, learning providers, learners,
industrial bodies) decide whether
Qualifications Wales should take any
action to further improve the effectiveness
of qualifications currently on offer or the
system itself.
With a publication of findings set for
Autumn 2020 release, the review will
include a comparison exercise where
similarities and differences between
equivalent qualifications offered in other
countries will be compared side by side
with those currently available in Wales.
To find out more, contact
engineeringreview@qualificationswales.org.uk

NORTHERN IRELAND

Apprenticeship frameworks
consultation
After two months of consulting on
proposals that will improve the overall
quality and governance of the role of the
issuing authority, the Welsh Government
ended the process on March 29th 2019.
As yet, findings have not been published.
The intended proposals included:
—	
Prospective changes to the way
frameworks are developed and issued
to meet individual and employer needs.
—	
The possibility of Welsh Ministers
adopting the role of the issuing
authority for issuing apprenticeship
frameworks.
The employability plan update
statement – one year on
On the 19th March 2019, Ken Skates AM,
Minister for Economy and Transport
published a statement to reflect the
success of actions taken up further to
the Employability Plan initially published
one year prior.

The proposed Flexible Skills Programme
has successfully supported 59 employers
to train individuals in work to improve
skills levels of 4000 employees, tackle
skills shortages and improve workforce
capability and productivity.
The flagship Apprenticeship programme
has continued to enjoy extensive success
in further establishing the profile and
highlighting the importance of ‘on the
job’ training in Wales. The initiative is
set to create approximately 100,000
apprenticeship employment opportunities
over the course of the current Assembly
term. Strong support for SMEs to engage
in the programme, coupled with a
prioritisation of the expansion of Higher
Apprenticeships in STEM and technical
subjects, has resulted in a clearer focus
on growth sectors to play their part in
the process. The partnership is working
together to create a ‘new generation
of professionals to drive innovative
practices, create new products,
and boost productivity levels’.

Advanced Manufacturing and
Engineering (AME) Skills for Wales
Semta and Industry Wales are holding
joint workshops throughout June
with a focus on AME Skills for Wales.
Collaborating with Industry Wales
we have especially designed and created
these workshops to specifically discuss
the AME skills needs in the Welsh
economy. We have developed an
opportunity to be able to contribute
in discussions for this vital sector.
With expected representatives from
government, employers and providers,
we would like the readers of RevEAL,
to be a part of the discussion.
With a keen interest in the Welsh skills
landscape and AME, we would like
to urge you to attend this event. To debate
and to consider cross-sector challenges
on delivering a ‘best in class’ skills
system for Wales.

We aim to discuss real matters and
provide clear insight into the current
landscape through the most up to date
skills snapshots. Semta and Industry
Wales will provide new Labour Market
intelligence (LMI) to stimulate discussion
and conversation on how insight could
help us all to affect change in the industry,
to develop roles within the sector and
create new and revised apprenticeship
programmes to aid the reduction in the
AME skills gap. We are holding this event
three times throughout June. You can
either find an event close to your location
or find a date that suits your calendar.

To register your place visit
semta.org.uk/ame-skills-for-wales

Department of Economy:
An Update
On the 9th April 2019, the Department
of Economy announced that Heather
Cousins would assume her new role
as ‘Head of Skills and Education’.
This position encompasses Further
Education, Higher Education,
Apprenticeship Careers and Vocational
Education, Skills Strategy & Policy
and Quality Improvement.
To coincide with a Division reorganisation,
the Curriculum Policy and Qualifications
work has now transferred to Apprenticeship Careers and Vocational Education
under the guidance of Jim Wilkinson.
The purpose of the reorganisation
is to provide a Departmental owner
for this work and consolidates ‘relevant
departmental policy areas within a single
directorate, providing a more cohesive
and consistent approach’.

Key points to note are the further
reduction in unemployment and economic
inactivity in Wales. An indication that
the plan is working is that, for the first
time since comparable records began,
the employment rate in Wales is now
higher and the economic inactivity rate
lower than the UK as a whole.

THE EMPLOYMENT RATE IN
WALES IS NOW HIGHER AND
THE ECONOMIC INACTIVITY
RATE LOWER THAN THE UK
AS A WHOLE

If you would like any further advice or guidance
contact us at customercare@eal.org.uk or give
us a call on 01923 652 400.
We would like to hear your thoughts so please
send us a message through LinkedIn or Twitter
using #RevEAL and let's start a conversation.
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BRIDGING
THE SKILLS
GAP:
THE ADI WAY
The skills gap is not a myth. Collectively, UK engineering firms
need to recruit around 56,000 engineering technicians per
annum to sustain industry growth. This, combined with the
fact that GCSE courses in design and technology have nigh
on disappeared from nearly half of UK schools in a bid to focus on
core compulsory subjects means that, as a nation, we have
a dilemma on our hands: Where will tomorrow's engineers
come from?
Adi Ltd is home to one of the UK’s forward thinking preapprenticeship programmes. Designed specifically to meet
the needs of tomorrow's engineering sector, the programme
has started to make the necessary instrumental changes.
Since its launch back in 2016, the landmark programme
has begun inspiring tomorrow’s engineers at a young age,
sparking a vital interest in engineering and an eventual
progression into apprenticeships.
By process of application and formal interview, 12 students
aged 14-16 from North Bromsgrove High School, are selected
to embark on the 2-year accredited programme every year. This
process itself, including introduction to creating and compiling
a CV and attending an interview, has empowered students with
some fundamental life skills. This was pivotal in the design
of the programme by its founder and CEO of Adi, Alan Lusty:
“People and skills are central to what we do as a company.
But they are also central to our whole sector and to the broader

UK economy. So, we have a responsibility to society to ensure
people are equipped with the skills they need to find
quality employment and to deliver widespread prosperity”.
Once a student has been successful in their application
they embark on the electrical and mechanical engineering
programme which constitutes 10% of their school curriculum.
Over the course of 2 years, students spend half a day a week
during term time at Adi’s custom-built training facility in King’s
Norton, Birmingham. It’s here that the students benefit further
from the tuition of Adi Group’s highly qualified engineers
and the wealth of knowledge they possess from years spent
successfully working in the industry.
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To find out more, contact us at customercare@eal.org.uk
or give us a call on 01923 652400.

Students are monitored and assessed on their accuracy,
quality of work and overall attitude toward lessons. There is
also allocated time for purposeful discussion with mentors
and fellow students to discuss the day’s learnings and selfassess where they may need help going forward.

Key Subjects in Adi’s Pre-Apprenticeship Programme
—	
Making components using hand tools.
—	
How to use and communicate technical information.
—	
Cutting, bending, forming and welding various metals.
—	
Assembling and wiring electrical control panels.

At the end of the 2 years, students are awarded an EAL
accredited qualification. This provides a gateway, should the
student choose, onto a fully-fledged apprenticeship scheme.
With the programme now in full momentum, Adi CEO Alan
Lusty is able to see the realisation of his vision. His hope is
that other companies, not just those within the engineering
sector, would make use of the programme concept and benefit
from replicating it. Alan says, “With such vital skills in short
supply, Adi took the initiative and launched the UK’s first
pre-apprenticeship scheme for 14-16-year olds. More
businesses need to follow our example, and we believe our
pre-apprenticeship scheme will create a comprehensive
model which other schools and employers are able to replicate.”

Another benefit of ‘on the job’ training is that the students
not only gain theory knowledge but also practical understanding. Learning and working in live workshops equips
the students with key skills in engineering fundamentals
such as welding, basic wiring, filing and reading technical
drawings as well as an indispensable understanding of
workshop health and safety.

Tomorrow’s engineers are benefitting from the the Adi Group’s
wealth of knowledge today. Pre-apprentices such as Alicia,
whose father works for Jaguar Land Rover in nearby Solihull,
are able to build on an initial interest in engineering. “I think
it’s quite an inspirational and motivational thing and if girls
ever get the opportunity, they should go for it because it’s not
just a boy thing to do - there are girl engineers” says Alicia.

Learning programmes usually take several years to benefit
from trial and testing before gaining enough data to ascertain
if they have been successful. The Adi Group Pre-Apprenticeship
Programme is already successfully paving the way for the
future of UK engineering with students deciding to embark
on full apprenticeships upon completion of the programme.

THE POSSIBILITIES
ARE ENDLESS FOR
MORE BUSINESSES
WITHIN THE INDUSTRY
TO TRIAL THE
PIONEERING CONCEPT
AND SEE THE SUCCESS
FOR THEMSELVES
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APPRENTICESHIPS
& END-POINT
ASSESSMENT
We’ve all heard the phrase ‘nation of
shopkeepers’ before. Whether originally
attributed to Napoleon’s chief surgeon
or the famous military leader himself,
the phrase has been immortalised
in the canons of history as a description
of England or the United Kingdom.
Whoever coined the term, they were
correct in arriving at the assumption that
at the time, circa 1794, the UK was indeed
a commercial power, built on the day to
day runnings of small and large businesses
prior to the era of industrialisation.
But what of now? In these uncertain times
of Brexit and post global financial crisis,
how would we, as a public, choose to have
the UK described in conversations around
the world? Let's look at some of the facts:
present day UK is home to the world’s
largest financial centre, the second-largest
national aerospace industry and the
tenth-largest pharmaceutical industry in
the world. But if we had the opportunity
to choose what the UK is known for now,
as far as we’re concerned at Semta,
we would say the UK is built on
apprenticeships. Would you agree?
From the medieval craft guilds of the
Middle Ages to their present day format,
the concept of on-the-job training
and development in the form of an
apprenticeship has gone through many
changes over time. Still to this day, they
remain a tried and tested method of
upskilling future industry leaders and
discovering new talent at a grassroots
level. Over the last 2 years since the

introduction of the levy system, as with
the birth of anything new, there has
been a focussed time of discovery as
we gain more knowledge and in depth
understanding of the role we play in
the new apprenticeship story.
As with any story, there are conflicts
and resolutions. The ongoing story of the
new apprenticeship framework has been
no different. Recent statistics provided
by the Department for Education reveal
29,100 apprenticeship starts for the month
of January 2019. This is an increase of
15 per cent on figures for January 2018.
It also happens to be down 21 percent
on the same month in 2017. This up and
down seesaw pattern is in keeping with
the current state of change across
many industries and organisations as
we collectively adapt to pre/post Brexit.
It also represents a period of time spent
adjusting to the introduction of the
levy in April 2017. We also saw a 10 per
cent increase in the number of reported
apprenticeship starts between August
2018 and January 2019. Of the 225,800
starts, Skills and Apprenticeships minister
Anne Milton said: “I’m delighted that
thousands of employers large and small
are now embracing the huge benefits
apprenticeships are bringing to their
business and offering people of all ages
and backgrounds the chance to progress.”
From April 2019, 2 years since the
introduction of the levy, UK Chancellor
for the Exchequer, Philip Hammond
announced that employers would indeed

THE NEWS THAT THE REDUCED
LEVY WAS FINALLY BEING
INTRODUCED WAS WELCOME

Association of Employment and Learning
Providers, Mark Dawe explained:
“Our evidence was that employers were
holding back on apprenticeship starts since
the autumn budget announcement which
might explain the overall falls happening
again, so we welcome the fact that this
measure is being introduced.” The news
that the reduced levy was finally being
introduced was most welcome. Mr Dawe
added: “Given the overall fall in numbers,
there is a case for the low-end levy payers
benefiting from the cut.”

be given the go ahead to transfer upto
25 per cent of their apprenticeship levy
entitlement to another organisation
in their native supply chain. Whilst
the revelation was met with some
uncertainty and caution by employers,
the news that even more funding would
be made available to the Institute of
Apprenticeships and Technical Education
and apprenticeships in science, technology,
engineering and maths subjects was surely
something to celebrate.
Good news for small businesses is that
as of 1st April 2019, the 10 per cent fee
they were initially charged when taking
on apprentices has been halved.
Chancellor Philip Hammond made the
announcement regarding the reduced levy
in his Budget speech (October 2018) and
then confirmed the commencement date
as part of his Spring statement in March
2019: “From April 1st employers will see
the co-investment rate they pay cut by a
half from 10 per cent to 5 per cent, at the
same time as levy-paying employers are
able to share more levy funds across their
supply chains, with the maximum amount
rising from 10 per cent to 25 per cent.”
It’s predicted that by 2022, efforts to reduce
the levy by half will cost the Treasury an
additional £70 million a year. Initially
it had been thought that the delay in
announcing the commencement date for
the levy reduction would potentially result
in small businesses holding back on taking
on new apprentices until the changes
were introduced. Chief Executive of the
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In March 2018, the Department for
Education released the National
achievement rates tables for 2017/2018.
These figures revealed that learners were
completing training aspects of the new
style apprenticeships but at a pace slower
than expected. It seemed that end point

Good news for small
businesses is that,
as of 1st April 2019,
the 10% fee they were
initially charged when
taking on apprentices
has been halved.

assessment organisations were reporting
three to four-month delays meaning
participants were faced with moving back
a reporting year. Alison Parkes, Managing
Director of EAL believes this is because
of the transition of the market from
frameworks to standards. “Moving into
frameworks from standards, requires
a different approach, with a key focus on
being prepared for the gateway for EPA.
We believe these delays are temporary as
everyone begins to ‘find their feet’. As an
organisation we are here to support you
through this methodology change with
advice and support from our customer
facing teams.”
In this design and development phase
of the apprenticeship story, post levy
introduction, we are still learning a great
deal as we implement various changes.

REVEAL

SUMMER 2019

APPRENTICESHIPS & END-POINT ASSESSMENT

Knowing that a modern approach
to apprenticeships is facilitating greater
opportunities to counteract the growing
skills gap has always been a primary focus
for all concerned. There is a definite case
for matching the right people to the right
job. The latest statistics reveal that difficultto-fill vacancies have grown from 16 per
cent in 2011 to 22 per cent in 2017. Primarily
these roles prove problematic for recruiters
due to a lack of visible skills required.
While some may view that increase as
minimal it is worth noting that when it
comes to skilled trade roles the figures are
somewhat more drastic. The Government’s
Employer Skills Survey revealed that
employers struggled to fill 42 per cent
of skilled trade vacancies due to skills
shortages. This figure is up from 29 per cent
in 2013. According to CPP analysis of the
survey, there were a total of 230,000 skills
shortage vacancies for skilled trades roles in
the UK in 2017. Median advertised salary
for such vacancies was £26,500, £13,850
above the full-time living wage salary.

We believe a solution to the skills
shortage predicament is to be found in
apprenticeships. A transparent approach
to further training with learners, training
providers and employers working in unison
to raise the bar and, over time, reduce
the skills gap. This transparency can only
come about through a mutual level of
understanding of the new apprenticeship
framework and standard. As we collectively
navigate these early days of the new
structure we will pick up pace and gradually
expedite the process. This pioneering
phase will ensure that learners, training
providers and employers alike feel more
unified in their approach to facilitating
apprenticeships and their part in building
the new UK - ‘a nation of apprentices’.

WE BELIEVE A
SOLUTION TO THE
SKILLS SHORTAGE
PREDICAMENT IS
TO BE FOUND IN
APPRENTICESHIPS

To find out more about EAL’s
EPA services visit eal.org.uk
or give us a call on 01923 652400.
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WHY
USE
EAL?

01

Our qualifications have been developed
in conjunction with industry, end users,
and educational institutions.

02

Our qualifications are recognised across
a range of sectors and where appropriate
are aligned to professional organisations.

03

Our qualifications use a range of different
assessment methodologies to ensure
that all learners have the best opportunity
to achieve the qualification requirements.

HELPING LEARNERS
APPLY A RANGE OF
LEAN TECHNIQUES

EAL offers a range of qualifications designed to help
businesses drive improvements, efficiencies, productivity
and project management. Our qualifications in business
improvement techniques (BIT) are an ideal complement
for technical job-specific qualifications. They help learners
apply a range of lean techniques and methodologies
to achieve sustainable advancement in working practices.
Our Diploma in Project Management is an integrated
qualification in Project Management, which includes
requirements for both technical knowledge and practical
competence. The requirements were defined in order
to align with National and International Occupational
Standards relating to project management.
End-Point Assessment
We offer End-Point Assessment for the Associate Project
Manager (Level 4) apprenticeship standard.

BUSINESS IMPROVEMENT & PROJECT SCOTTISH
MANAGEMENT QUALIFICATIONS
QUALIFICATIONS
501/0856/6

EAL Level 3 NVQ Diploma in Business
Improvement Techniques

GM1C45

SVQ Business Improvement Techniques
at SCQF Level 5

501/1495/5

EAL Level 2 Certificate in Business
Improvement Techniques

GM1D46

SVQ Business Improvement Techniques
at SCQF Level 6

600/0297/9

EAL Level 4 NVQ Diploma in Business
Improvement Techniques

R47004

SVQ Diploma in Project Management
at SCQF Level 8

600/3559/6

EAL Level 3 Diploma In Business
Improvement Techniques

600/6034/7

EAL Level 4 Diploma in Project
Management

600/6274/5

EAL Level 4 Certificate in Group
Leadership in a Manufacturing Environment

601/1686/9

EAL Level 2 Certificate In Applying
Business Improvement Techniques

To find out more about our offer and
these qualifications visit eal.org.uk
or give us a call on 01923 652400.
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BUILDING
SERVICES
EAL OPERATES AT THE HEART OF
THE BUILDING SERVICES SECTOR,
WORKING HAND-IN-HAND WITH
INDUSTRY EMPLOYERS AND
PROFESSIONAL TRADE ASSOCIATIONS

We recognise that industry needs robust qualifications which
are flexible enough to ensure the highest quality of learning
and relevancy, as well as clear progression pathways to support
those new to industry, and those looking to build on and
enhance existing skills and knowledge. Our qualifications
are designed to equip learners with the knowledge and skills
to work across a range of domestic, commercial and
industrial environments.

Qualifications We Offer
—	Electrotechnical
—	Environmental technologies
—	Plumbing and domestic heating
—	Gas utilisation
Recognised by Industry
EAL qualifications are recognised by employers
and professional bodies including:
—	Joint Industry Board (JIB) for the electrical
contracting industry and the SJIB
— Institute of Engineering and Technology (IET)
—	Joint Industry Board for Plumbing and Mechanical
Engineering Services (JIB-PMES)
— Electrical Contractors’ Association (ECA)
—	Chartered Institute of Plumbing and Heating
Engineering (CIPHE)
— Chartered Institution of Building Services
Engineers (CIBSE)
— Microgeneration Certification Scheme (MCS)
—	Electrical Competent Persons Scheme operators
such as NICEIC, NAPIT, ELECSA
— Gas Safe
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WHY
USE
EAL?

01

We offer a full suite of electrotechnical
competency and technical knowledge
qualifications from Level 1 to Level 4,
so you can use EAL for all your electrotechnical qualification requirements.

02

03

 ur industry qualifications are recogO
nised by the industry’s professional
bodies, including the JIB (Joint
Industry Board) and the SJIB (Scottish
Joint Industry Board) and meet the
requirements for Competent Person
Schemes, and where applicable the
Registered Electrician Status.

05

 e offer a full suite of gas, plumbing
W
and domestic heating competency
and technical knowledge qualifications
from Level 1 to Level 3.

06

 raining delivery replicates the real
T
working environment and encompasses
technical competence, safety awareness
and customer care skills, ensuring
learners are work-ready.

We are electrotechnical specialists with
a huge depth of knowledge, expertise
and experience in the sector, so you will
always receive a solutions-based service
and support to stay at the forefront of any
new industry developments.

04

 e are gas and plumbing specialists
W
with a huge depth of knowledge
and experience in the sector,
so you can always access expert
help and support.

07

 here applicable, the qualifications
W
are recognised by the industry’s
professional bodies – the CIPHE
(Chartered Institute of Plumbing
and Heating Engineers) and Gas Safe.
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ELECTRICAL – PROGRESSION
INTO EMPLOYMENT

ELECTRIC CONTINUOUS
PROFESSIONAL DEVELOPMENT (CPD)

600/6724/X

EAL Level 2
Diploma In Electrical Installation

600/4337/4

EAL Level 3
Diploma In Electrical Installation

600/4338/6

600/9331/6

601/0409/0

EAL Level 1
Diploma In Electrical Installation

601/4563/8

EAL Level 2 Intermediate Diploma
in Electrical Installation
EAL Level 3 Advanced Diploma
in Electrical Installation

ELECTRICAL APPRENTICESHIP
& OCCUPATIONAL QUALIFICATIONS
501/1604/6

EAL Level 3 NVQ Diploma in
Electrotechnical Services

501/1605/8

EAL Level 3 NVQ Diploma in Installing
Electrotechnical Systems & Equipment

601/7345/2

EAL Level 3 Electrotechnical Qualification
(Apprenticeship Standard England)

ETS3

EAL Level 3 Diploma in Electrotechnical
Services Experienced Worker
Assessment Route*

EAL Level 3 Award In the Periodic
Inspection, Testing and Certification
of Electrical Installations

600/6005/0

EAL Level 1 Diploma in Building Services
Engineering Multi-Skilled Operations
EAL Level 1 Certificate in Access to
Building Services Engineering

600/1063/0

601/8231/3

EAL Level 4 Award in the Design and
Verification of Electrical Installations

600/1023/X

603/0144/2

EAL Level 2 Award in Fundamental
Inspection, Testing and Initial Verification

603/2625/6

EAL Level 3 Award in Electrical Installation
Inspection, Testing, Certification, Reporting

603/3298/0

EAL Level 3 Award in the Requirements
for Electrical Installations BS 7671:2018

603/3929/9

EAL Level 3 Award in the Requirements
for the Installation of Electric Vehicle
Charging Points

BUILDING SERVICES PROJECT
MANAGEMENT OCCUPATIONAL
QUALIFICATIONS
600/4309/X

EAL Level 3 NVQ Certificate in Building
Services Engineering Technology and
Project Management

600/0665/1

EAL Level 3 Award in the Fundamental
Principles and Requirements of
Environmental Technology Systems

600/5175/9

EAL Level 3 Award in the Installation
of Small Scale Solar Photovoltaic Systems

EAL Level 1 Engineering Award in
Building Services Engineering

600/6004/9

EAL Level 3 Award In In-Service Inspection
& Testing of Electrical Equipment (PAT)

ENVIRONMENTAL
TECHNOLOGY AWARDS

*JIB Restrictions apply.

Building Services Engineering

600/4340/4

KEY STAGE 4 AND 5
601/4561/4

EAL Level 3 Award In the Initial Verification
& Certification of Electrical Installations

BSE, PLUMBING & GAS –
PROGRESSION INTO EMPLOYMENT

EAL Level 2 Diploma in Access to
Building Services Engineering
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KEY STAGES
4 AND 5
601/4562/6

EAL Level 2
Intermediate Diploma in Plumbing

601/4567/5

EAL Level 3
Advanced Diploma in Plumbing

DOMESTIC HEATING, PLUMBING &
GAS UTILISATION APPRENTICESHIP
& OCCUPATIONAL QUALIFICATIONS

Plumbing & Heating

Domestic Heating

600/8552/6

EAL Level 1
Diploma In Plumbing

501/1606/X

EAL Level 2
NVQ Diploma in Domestic Heating

600/6725/1

EAL Level 2
Award in Plumbing and Heating

600/1253/5

EAL Level 3 NVQ Diploma in Domestic
Heating (Environmental)

600/6891/7

EAL Level 2
Certificate In Plumbing and Heating

600/1454/4

600/6726/3

EAL Level 2
Diploma in Plumbing and Heating

EAL Level 3 NVQ Diploma in Domestic
Heating (Gas Fired Water & Central
Heating Appliances)
Plumbing & Heating

600/8593/9

EAL Level 3
Certificate In Plumbing and Heating

501/1752/X

EAL Level 2
NVQ Diploma in Plumbing and Heating

600/8595/2

EAL Level 3
Diploma In Plumbing and Heating

600/1252/3

EAL Level 3 NVQ Diploma in Domestic
Plumbing and Heating (Environmental)

600/1657/7

EAL Level 3 NVQ Diploma in Domestic
Plumbing and Heating (Gas Fired Water
& Central Heating Appliances)

603/4028/9

EAL Level 3 Diploma in Plumbing
and Domestic Heating (Apprenticeship
Standard England)

Gas Utilisation
600/8547/2

EAL Level 2 Diploma In Gas Utilisation:
Core Skills and Knowledge

600/0577/4

EAL Level 3 Diploma in Gas Utilisation:
Core Skills and Knowledge
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DOMESTIC HEATING, PLUMBING &
GAS UTILISATION APPRENTICESHIP
& OCCUPATIONAL QUALIFICATIONS
Gas Utilisation
601/7886/3

EAL Level 3
Diploma in Gas Utilisation

600/1661/9

EAL Level 3 Diploma in Gas Utilisation
Installation and Maintenance:
Water Heating and Wet Central Heating

600/0574/9

EAL Level 3 Diploma in Gas Utilisation
Installation and Maintenance: Cookers,
Tumble Dryers and Leisure

600/0576/2

EAL Level 3 Diploma in Gas Utilisation
Installation & Maintenance: Cookers, Tumble
Dryers, Leisure & Domestic Space Heating

600/0575/0

EAL Level 3 Diploma for Gas Emergency
First Call Operative
Smart Metering

601/6690/3

EAL Level 2
Diploma in Smart Metering – Dual Fuel

601/6691/5

EAL Level 2
Diploma in Smart Metering – Gas

601/6692/7

EAL Level 2
Diploma in Smart Metering – Power

WITHDRAWN QUALIFICATIONS
Qualification
Title

EAL Level 3 Certificate in Installing,
Testing and Ensuring Compliance of
Electrical Installations in Dwellings
(600/7695/1)

Registration
End Date

31/12/2019

Certification
End Date

31/12/2022

To find out more about our offer and
these qualifications visit eal.org.uk
or give us a call on 01923 652400.
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ENGINEERING &
MANUFACTURING
EARN PROFESSIONAL
RECOGNITION FROM
A RANGE OF INDUSTRY
ORGANISATIONS

EAL support the engineering sector, from aerospace,
marine and automotive engineering to mechanical
and core operations, with a qualifications portfolio
that caters for the full spectrum of technologies and
industrial applications.
These qualifications enable learners to achieve professional
recognition from a range of industry organisations such
as the Engineering Council, Institute of Engineering
and Technology, Institution of Mechanical Engineers,
and Institute of Cast Metal Engineers.
End-Point Assessment
We have recently been endorsed to deliver End-Point
Assessment for the Engineering Operative (Level 2)
apprenticeship standard as well as other engineering standards.

WHY
USE
EAL?
01

We offer a full range of engineering
qualifications from Level 1 to Level 4,
meaning you can save time and money
by using just one awarding organisation
for all your engineering delivery.

02

04

Some of our engineering qualifications
have UCAS point accreditation and
support learner progression into higher
education, an apprenticeship or other
employment. The Key Stage 5 technical
level qualifications meet the Department
for Education requirements and are
included in the performance tables.

We are engineering specialists with an
unrivalled depth of knowledge, expertise
and experience in the sector, so you will
receive a highly-responsive, solutionsbased service.

03

 ur qualifications are recognised
O
by professional institutes in the sector
we serve to ensure we are providing the
best possible qualifications for learners
and employers in the UK.

05

Our industry-recognised qualifications
are acknowledged by the industry’s
professional bodies, including the
JIB (Joint Industry Board) and the
SJIB (Scottish Joint Industry Board)
and meet the requirements for
Competent Person Schemes.
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ENGINEERING & MANUFACTURING
QUALIFICATIONS
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501/1570/4

EAL Level 3 Diploma in Maintenance
Engineering Technology (Progressive)

600/1650/4

EAL Level 3 NVQ Extended Diploma
in Installation & Commissioning

500/3142/9

EAL Level 2
Award in Maritime Studies

501/0544/9

EAL Level 3 NVQ Diploma in
Engineering Maintenance

501/1807/9

EAL Level 2
Certificate in Positional Welding

600/1667/X

EAL Level 3 NVQ Extended Diploma
in Engineering Toolmaking

500/4286/5

EAL Level 4 Certificate in Performing
and Testing Operations in the Lift and
Escalator Industry

501/0733/1

EAL Level 3 NVQ Diploma in Installation
& Commissioning

501/2218/6

EAL Level 1 NVQ Diploma in Performing
Manufacturing Operations

600/1701/6

EAL Level 3 NVQ Extended Diploma
in Mechanical Manufacturing Engineering

500/6147/1

EAL Level 2 Award in Industrial
Environment Awareness

501/0928/5

EAL Level 2 NVQ Diploma in Performing
Manufacturing Operations

501/2317/8

EAL Level 1
Certificate in Electronics

600/1726/0

EAL Level 3
Diploma In Clock and Watch Servicing

500/6590/7

EAL Level 2 NVQ Diploma in
Business-Improvement Techniques
(Process Improvement)

501/0979/0

EAL Level 2 Diploma in Engineering
Technology

600/0290/6

600/1764/8

EAL Level 3 NVQ Extended Diploma
in Marine Engineering

501/0980/7

EAL Level 2 Certificate in Refrigeration/
Air-conditioning Equipment Engineering
Technology

EAL Level 2 Award in Employment
Rights and Responsibilities for New
Entrants into the Science, Engineering
and Manufacturing Industries

600/1769/7

EAL Level 3 NVQ Extended Diploma
in Engineering Woodworking, Pattern
and Model Making

600/1784/3

EAL Level 3 NVQ Extended Diploma
in Automotive Engineering

500/7595/0

EAL Level 2 Diploma in Engineering
Technology

500/7998/0

EAL Level 2 Certificate in Metals
Industries Processes

500/9851/2

EAL Level 2 NVQ Diploma in Mechanical
Manufacturing Engineering (Machine
Operating)

501/0988/1

EAL Level 3
Diploma in Cycle Maintenance

501/1057/3

EAL Level 2 Diploma in Pipework Systems
Mechanical Engineering Technology

501/1058/5

EAL Level 2 Diploma in Fabrication
and Welding Engineering Technology

500/9852/4

EAL Level 3 NVQ Diploma in Mechanical
Manufacturing Engineering (Machining)

501/1059/7

500/9857/3

EAL Level 2 Award in Metrology - Portable
Co-ordinate Measurement Systems

EAL Level 2 Diploma in Maintenance
Engineering Technology

501/1113/9

500/9924/3

EAL Level 2 Award in Metrology Dimensional Measurement

EAL Level 3 Diploma in Aircraft
Maintenance Engineering Technology

501/1130/9

500/9936/X

EAL Level 1 Award in Metrology Foundation Measurement

EAL Level 3 Diploma in Engineering
Technology

501/1131/0

500/9948/6

EEAL Level 3 Award in Metrology Dimensional Measurement

EAL Level 3 Diploma in Fabrication
and Welding Engineering Technology

501/1155/3

EAL Level 2 NVQ Diploma in Engineering
Maintenance and Installation

EAL Level 3 Diploma in Mechanical
Engineering Technology

501/1310/0

EAL Level 3 Diploma in Fabrication
and Welding Engineering Technology
(Progressive)

501/0147/X

501/0325/8

501/0372/6

501/0386/6

EAL Level 1
Certificate in Arc Welding
EAL Level 2 NVQ Diploma
in Engineering Technical Support
EAL Level 1 Certificate in Engineering
and Technology

501/1422/0

EAL Level 3 Diploma in Mechanical
Engineering Technology (Progressive)

600/0602/X

EAL Level 2 Certificate in Preparation
for Working in the Engineering
Manufacturing Industry

600/0746/1

EAL Level 3 NVQ Diploma in Engineering
Woodworking, Pattern and Model Making 600/1903/7

600/0750/3

EAL Level 3
NVQ Diploma in Automotive Engineering

600/1026/5

EAL Level 3 Diploma in Equipment
Maintenance Engineering

600/1029/0

EAL Level 3
NVQ Diploma in Engineering Toolmaking

EAL Level 1
Award in Introductory Welding Skills

600/2019/2

EAL Level 2 Award in Personal Learning
& Thinking Skills for New Entrants
into the Science, Engineering
& Manufacturing Sectors

600/2083/0

EAL Level 3 NVQ Extended Diploma
in Aeronautical Engineering

600/1030/7 x

EAL Level 3 NVQ Diploma in Engineering 600/2084/2
Leadership

EAL Level 3 NVQ Extended Diploma
in Engineering Maintenance

600/1031/9

EAL Level 2 NVQ Diploma in Marine
Engineering (Electrical Installation and
Maintenance)

600/2116/0

EAL Level 2 Certificate in Engineering
Maintenance on Military Vehicles and
Equipment (Vehicle Recovery)

600/1037/X

EAL Level 3
NVQ Diploma in Aeronautical Engineering

600/2119/6

600/1054/X

EAL Level 3
NVQ Diploma in Marine Engineering

EAL Level 3 Certificate in Engineering
Maintenance on Military Vehicles and
Equipment

600/2170/6

600/1432/5

EAL Level 3 Award in Mobile Oxy-Fuel
Gas Equipment Inspection

EAL Level 1 Award in Introductory
Tungsten Inert Gas Welding Skills

600/2171/8

600/1433/7

EAL Level 3
Award in Applied Compressed Gases Safety

EAL Level 1 Award in Introductory
Metal Inert Gas Welding Skills
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600/2172/X

EAL Level 1 Award in Introductory
Manual Metal Arc Welding Skills

600/8238/0

EAL Level 3 NVQ Extended Diploma
in Metal Processing and Allied Operations

601/3375/2

EAL Level 2 Diploma in Engineering
Technology - Motorsport

601/9006/1

EAL Level 2 Diploma in Safe Working
Practice in the Wind Turbine Industry

600/2173/1

EAL Level 1 Award in Introductory
Oxy Acetylene Welding Skills

600/8264/1

EAL Level 2 NVQ Diploma in Performing
Engineering Operations

601/4111/6

EAL Level 1
Certificate In Introductory Welding Skills

603/0586/1

EAL Level 2
Certificate in Cycle Maintenance

600/3272/8

EAL Level 5 Diploma In the Repair,
Restoration and Conservation of Clocks
or Watches

600/8284/7

EAL Level 3 NVQ Extended Diploma
in Composite Engineering

601/4112/8

603/0591/5

EAL Level 3
Diploma in Metrology and Calibration

600/3441/5

EAL Level 4 Diploma In the Servicing
and Repair of Clocks or Watches

600/9174/5

EAL Level 2 NVQ Diploma in Fabrication
and Welding Engineering

EAL Level 1 Diploma in Introductory
Welding, Brazing, Soldering and
Cutting Skills

601/4291/1

603/0673/7

EAL Level 4
Diploma Engineer Surveyor

600/3565/1

EAL Level 3 Award In Metrology - Portable
Co-ordinate Measurement Systems

600/9486/2

EAL Level 4 NVQ Diploma in
Engineering Manufacture

EAL Level 3 Diploma In Engineering
Technology - Motorsport

601/5326/X

603/2292/5

EAL Level 3 Certificate in Traction
and Rolling Stock Systems

600/3567/5

EAL Level 3 Award In Metrology Geometrical Tolerancing

600/9576/3

EAL Level 4 NVQ Extended Diploma
in Engineering Manufacture

EAL Level 3 Award In Programmable
Logic Controllers (PLC)

601/5658/2

603/2296/2

EAL Level 3
Certificate in Robotics and Automation

600/3568/7

EAL Level 3 Award In Metrology Laser Safety

600/9590/8

EAL Level 3 NVQ Diploma in Electrical
& Electronic Engineering (Designing
Electronic Circuits)

EAL Level 1 Certificate in Engineering
Technologies

601/5659/4

EAL Level 1
Diploma in Engineering Technologies

603/2621/9

EAL Level 3 Diploma in Advanced
Manufacturing and Engineering –
Fabricator (Development Competence)

600/3569/9

EAL Level 2 Award In Metrology Geometrical Tolerancing

600/9591/X

EAL Level 2 NVQ Diploma in Materials
Processing and Finishing

601/5669/7

EAL Level 2
Diploma in Engineering Technologies

604/4191/9
New!

EAL Level 3 Award in Vehicle Tail
Lift Inspection and Maintenance

600/5801/8

EAL Level 1 Award In Introductory
Thermal and Plasma Cutting Skills

600/9592/1

EAL Level 3 NVQ Extended Diploma
in Materials Processing and Finishing

601/5670/3

EAL Level 2
Certificate in Engineering Technologies

600/5973/4

EAL Level 1 Certificate in Engineering
& Manufacture

600/9793/0

EAL Level 3 NVQ Diploma in Engineering
Technical Support

601/5799/9

EAL Level 3 Subsidiary Diploma
in Engineering Technologies

WITHDRAWN QUALIFICATIONS

600/6002/5

EAL Level 1 Award in Engineering
& Manufacture

600/9794/2

EAL Level 3 NVQ Extended Diploma
in Engineering Technical Support

601/5800/1

EAL Level 3
Certificate in Engineering Technologies

Qualification
Title

EAL Level 2
Award in Maritime Studies (501/3142/9)

600/6003/7

EAL Level 1 Award In Introductory
Brazing and Soldering Skills

600/9795/4

EAL Level 3 NVQ Diploma in Materials
Processing and Finishing

601/5801/3

EAL Level 3
Diploma in Engineering Technologies

Registration
End Date

30/06/2019

600/6145/5

EAL Level 1 Diploma in Engineering
& Manufacture

600/9931/8

EAL Level 3 NVQ Extended Diploma
in Electrical & Electronic Engineering

601/5802/5

EAL Level 3 Extended Diploma
in Engineering Technologies

Certification
End Date

30/06/2021

600/8085/1

EAL Level 2 NVQ Diploma in Composite
Engineering

600/9932/X

EAL Level 3 NVQ Extended Diploma
in Fabrication and Welding Engineering

601/8138/2

EAL Level 1 Award in Introduction
to Welding Fume Hazard Control

600/8086/3

EAL Level 3 NVQ Diploma in Composite
Engineering

601/0003/5

EAL Level 3 NVQ Diploma in Fabrication
and Welding Engineering

601/8606/9

EAL Level 1
Award in Metrology

600/8229/X

EAL Level 1 NVQ Certificate in
Performing Engineering Operations

601/1879/9

EAL Level 3 Certificate In Standby
Battery Systems

601/8607/0

EAL Level 2
Award in Metrology

601/8608/2

EAL Level 3
Award in Metrology
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ENGINEERING & MANUFACTURING

APPRENTICESHIP
STANDARDS QUALIFICATIONS

SCOTTISH
QUALIFICATIONS

601/7179/0

EAL Level 2 Diploma in Advanced
Manufacturing Engineering (Foundation
Competence)

603/1353/5

EAL Level 3 Diploma in Advanced
Manufacturing Engineering –
(Development Knowledge)

601/7289/7

EAL Level 2 Diploma in Aerospace
and Aviation Engineering (Foundation
Competence)

603/1354/7

EAL Level 3 Extended Diploma in
Advanced Manufacturing Engineering –
(Development Knowledge)

601/8618/5

EAL Level 4 Diploma in Engineering
and Advanced Manufacturing
(Development Competence)

603/2288/3

EAL Level 3 Diploma in Maritime
Defence (Development Competence)

601/9034/6

EAL Level 2 Diploma in Machining
(Foundation Knowledge)

603/2290/1

601/9035/8

EAL Level 2 Award for Foundation
Phase Gateway Assessment

EAL Level 3 Diploma in Advanced
Manufacturing and Engineering
– Technical Support Technician
(Development Competence)
(Engineering Software Development)

603/0050/4

EAL Level 2 Diploma in Maritime
Defence (Foundation Competence)

603/0051/6

Eal Level 3 Diploma In Aerospace
Manufacturing (Development
Competence)

603/0372/4

Eal Level 3 Diploma In Aviation
Maintenance (Development Competence)

603/0926/X

EAL Level 3 Diploma in Advanced
Manufacturing and Engineering – Product
Design and Development Technician
(Development Competence)

603/1033/9

EAL Level 3 Diploma in Machining
(Development Knowledge)

603/1034/0

EAL Level 3 Diploma in Advanced
Manufacturing and Engineering –
Machinist (Development Competence)

603/1221/X

EAL Level 3 Diploma in Advanced
Manufacturing and Engineering –
Toolmaker and Tool & Die
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GE7J22

SVQ 2 in Performing Manufacturing
Operations at SCQF Level 5

GL3M23

SVQ 3 in Engineering Technical Support
at SCQF Level 6

GJ9A22

SVQ 2 in Performing Industrial
Operations at SCQF Level 5

GL3N23

SVQ 3 in Fabrication and Welding
Engineering at SCQF 6

GJ9C23

SVQ3 in Automotive Engineering (Vehicle
Painting and Finishing) at SCQF Level 6

GL3P23

SVQ 3 in Marine Engineering
at SCQF Level 6

GJ9D24

SVQ 4 in Engineering Manufacture
at SCQF Level 8

GL9444

SVQ Performing Engineering
Operations at SCQF Level 4

GL2M23

SVQ 3 Engineering Maintenance
at SCQF Level 6

GM1V46

SVQ 3 in Mechanical Manufacturing
Engineering at SCQF Level 6

GL2N22

SVQ 2 in Fabrication and Welding
at SCQF Level 5

GN5D46

SVQ 3 in Electrical Manufacture
at SCQF Level 6

GN5E45

SVQ Performing Manufacturing
Operations at SCQF Level 5

603/2311/5

EAL Level 2 Diploma in Maritime
Defence (Foundation Knowledge)

GL2P22

603/2459/4

EAL Level 3 Diploma in Maritime
Defence (Development Knowledge)

SVQ 2 in Performing Engineering
Operations at SCQF Level 5

GL3L23

603/3194/X

EAL Level 2 Certificate in Engineering
Operations (Knowledge)

SVQ 3 in Aeronautical Engineering
at SCQF Level 6

603/3195/1

EAL Level 2 Diploma in Engineering
Operations (Knowledge)

603/3220/7

EAL Level 2 Diploma in Engineering
Operations (Skills)

603/3845/3

EAL Level 3 Diploma in Advanced
Manufacturing and Engineering –
Mechatronics Maintenance Technician
(Development Competence)

To find out more about our offer and
these qualifications visit eal.org.uk
or give us a call on 01923 652400.
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FOUNDATIONS FOR LEARNING

WHY
USE
EAL?
EAL’s functional skills qualifications are applied qualifications
in English, mathematics and information & communications
technology (ICT) available in England.
These qualifications are available at Level 1 and Level 2.
They allow learners to demonstrate they have practical skills
in literacy, numeracy and IT that help them to live and work
confidently, effectively and independently.
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01

04

02

05

03

06

We are able to deliver exam results
within seven days.

We have a dedicated exams team who can
assist directly with enquires, via email and
telephone – we can resolve most issues on
the day or even during an exam.

Practice exams for all subjects are
available free of charge.

Candidate reports are available to
download, which indicates how well
a candidate has scored against the
Learning Outcomes, useful for
identifying strengths and weaknesses.

Chief Examiner candidate feedback
reports are available, giving a more
detailed breakdown on areas where
candidates need to improve.

Guidance documents and tutorial videos
are available to assist with delivery.

FOUNDATIONS FOR LEARNING
500/9833/0

EAL Functional Skills Qualification in English at Level 1

500/9834/2

EAL Functional Skills Qualification in English at Level 2

501/1135/8

EAL Functional Skills Qualification in Information and
Communication Technology at Level 1

501/1138/3

EAL Functional Skills Qualification in Information and
Communication Technology at Level 2

501/1139/5

EAL Functional Skills Qualification in Mathematics at Level 2

501/1187/5

EAL Functional Skills Qualification in Mathematics at Level 1
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FOUNDATIONS FOR LEARNING –
SCOTTISH QUALIFICATIONS
FT9304

Problem Solving (SCQF Level 3)

FT9404

Problem Solving (SCQF Level 4)

FT9604

Problem Solving (SCQF Level 5)

FT9704

Problem Solving (SCQF Level 6)

FT9804

Working with Others (SCQF Level 3)

FT9904

Working with Others (SCQF Level 4)

FT9A04

Working with Others (SCQF Level 6)

FT9C04

Working with Others (SCQF Level 5)

FT9D04

Numeracy (SCQF Level 3)

FT9E04

Numeracy (SCQF Level 4)

FT9F04

Numeracy (SCQF Level 5)

FT9G04

Numeracy (SCQF Level 6)

FT9H04

Information and Communication
Technology (SCQF Level 3)

FT9J04

Information and Communication
Technology (SCQF Level 4)

FT9K04

Information and Communication
Technology (SCQF Level 5)

FT9L04

Information and Communication
Technology (SCQF Level 6)

FT9M04

Communication (SCQF Level 3)

FT9N04

Communication (SCQF Level 4)

FT9P04

Communication (SCQF Level 5)

FT9R04

Communication (SCQF Level 6)

To find out more about our offer and
these qualifications visit eal.org.uk
or give us a call on 01923 652400.
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RAIL
EAL IS AT THE
FOREFRONT OF
CREATING PIONEERING,
EMPLOYER-LED
RAIL ENGINEERING
QUALIFICATIONS

Our extensive portfolio of qualifications covers all six
rail engineering disciplines:
—
—
—
—
—
—

RAIL
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WHY
USE
EAL?
01

03

02

04

An extensive portfolio covering track,
traction and rolling stock, signalling,
telecoms, electrification and overhead
line, to meet all your rail engineering
requirements.

Cutting-edge qualifications developed
with leading rail employers and
the National Skills Academy for Rail
(NSAR) and National Training
Academy for Rail (NTAR).

Track
Traction and rolling stock
Signalling
Telecoms
Electrification
Overhead line

Support from dedicated rail experts who are
fully-qualified, time-served professionals
and personal track safety (PTS) accredited,
with a Sentinel card – so you can always
access expert help, including trackside
assistance for you and your team.

05

Our rail qualifications have been developed to promote
safety and behaviours, and are recognised and supported
by professional industry bodies and employers, such as the
National Skills Academy for Railway Engineering (NSAR)
and the Rail Engineering Trailblazer Employer group,
and as such reflect industry best practice and current
skills needs.
End-Point Assessment
We have recently been endorsed to deliver End-Point
Assessment for the Rail Infrastructure Operative (Level 2)
apprenticeship standard as well as other rail standards.

Qualifications which map to and support
compliance with rail industry regulations,
including Institution of Railway Signal
Engineers (IRSE) licensing schemes
and companies’ CMS (competence
management system) requirements.

Innovative learning and support materials
designed around the needs of workplaces,
enabling flexible qualification delivery.

To find out more about our offer and
these qualifications visit eal.org.uk
or give us a call on 01923 652400.
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RAIL
QUALIFICATIONS
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APPRENTICESHIP
STANDARDS QUALIFICATIONS

SCOTTISH
QUALIFICATIONS

600/8550/2

EAL Level 2 Certificate in Railway
Engineering Track Renewals

601/2610/3

EAL Level 3 NVQ Diploma in Rail
Engineering Overhead Line Construction

603/0374/8

EAL Level 3 Diploma in Rail Engineering
Technician Competence (Track)

GJ4C22

SVQ 2 in Permanent Way Installation
and Maintenance at SCQF Level 5

601/0158/1

EAL Level 3 NVQ Diploma in Rail
Engineering Telecoms Maintainer
and Fault Finder

601/3836/1

EAL Level 1 NVQ Certificate in Rail
Engineering Track Renewals

603/0375/X

EAL Level 3 Diploma in Rail Engineering
Technician Knowledge (Track)

GK5622

601/0159/3

EAL Level 3 NVQ Certificate in Rail
Engineering Traction and Rolling Stock

601/3837/3

EAL Level 3 NVQ Certificate in Rail
Engineering Telecoms Installer

603/1295/6

EAL Level 2 Diploma in Rail Engineering
Operative Competence (Track)

SVQ 2 Rail Engineering: Signalling
and Telecoms (Signalling Installation)
at SCQF Level 5

GK5723

601/0196/9

EAL Level 3 NVQ Diploma in Rail
Engineering Track Maintenance

601/3838/5

EAL Level 3 NVQ Diploma in Rail
Engineering Telecoms Installer

603/1296/8

EAL Level 2 Diploma in Rail Engineering
Operative Knowledge

SVQ 3 Rail Engineering: Signalling
and Telecoms (Signalling Installation)
at SCQF Level 6

601/3839/7

EAL Level 3 NVQ Certificate in Rail
Engineering Signalling Installer

603/2089/8

GK5822

SVQ 2 Rail Engineering: Electrification
Construction Maintenance at SCQF Level 5

601/3855/5

EAL Level 3 NVQ Certificate in Rail
Engineering Signalling Functional Tester

GK5923

SVQ 3 Rail Engineering: Electrification
Construction Maintenance at SCQF Level 6

601/3865/8

EAL Level 3 NVQ Diploma in Rail
Engineering Signalling Installer

GK5A23

SVQ 3 Permanent Way Installation
and Maintenance at SCQF Level 6

601/3880/4

EAL Level 3 NVQ Certificate in Rail
Engineering Electrification Construction

601/0197/0

601/0198/2

601/0246/9

EAL Level 3 NVQ Certificate in Rail
Engineering Electrification Maintenance
EAL Level 2 NVQ Diploma in Rail
Engineering Track Maintenance
EAL Level 3 NVQ Diploma in Rail
Engineering Signalling Maintainer
and Fault Finder

601/1379/0

EAL Level 2 Certificate in Railway
Engineering Overhead Line Construction

603/3920/2

601/2609/7

EAL Level 2 NVQ Diploma in Rail
Engineering Overhead Line Construction

EAL Level 3 Award in Copper
Cable Termination and Testing

603/3921/4

EAL Level 3 Award in Fibre Optic
Splicing, Termination and Testing

To find out more about our offer and
these qualifications visit eal.org.uk
or give us a call on 01923 652400.

603/2090/4

EAL Level 4 Higher Technical
Certificate in Rail Engineering
Advanced Technician Knowledge
EAL Level 4 Diploma in Rail Engineering
Advanced Technician Competence
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LOGISTICS OPERATIONS

LOGISTICS
OPERATIONS
EAL’s specialist logistics operations and warehousing and storage
qualifications are tailored to meet employer needs in a range
of settings. These qualifications help businesses run at full
capacity and ensure the safe and timely movement of goods
to the customer, covering activities such as ware-housing,
storage and logistics operations management.
From industrial plants with complex mechanical systems
to warehouses and commercial ports moving vast quantities
of stock, learners and apprentices can use these qualifications
in logistics and operations to reach national standards and prove
their ability to work safely and effectively.

To find out more about our offer and
these qualifications visit eal.org.uk
or give us a call on 01923 652400.

WHY
USE
EAL?
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01

03

We offer a full suite of warehousing,
logistics and supply chain management
qualifications from Level 1 to Level 5.

You can save time and money by using
just one awarding organisation for all your
warehousing and logistics delivery.

02

04

Delivery suits small and mediumsized enterprises (SMEs) as well
as large employers.

Learners can be offered wider employment
options and clear progression pathways
from entry level to management.

05

For businesses, these qualifications provide a clear benchmark
for skills development and help improve productivity, raise
awareness of health and safety, and reduce delays from
incidents in the workplace. Developed in close consultation
with industry bodies, EAL qualifications enable businesses
to equip their workforce with essential skills, improve productivity
and efficiency, and provide real career progression for learners.
Qualifications We Offer
— Distribution, warehousing & storage
— Logistics operations management
— Plant operations
— Port operations
— Supply chain management

Our supply chain qualifications are
extremely flexible, with a dockside
to shelf approach.

LOGISTICS OPERATIONS
QUALIFICATIONS
500/1435/3

Supervision of Port Operations
(General Supervision)

600/5266/1

EAL Level 2
NVQ Certificate in Port Operations

501/1707/5

EAL Level 2 Certificate in Warehousing
and Storage

600/6882/6

501/1709/9

EAL Level 3
Certificate in Logistics Operations

EAL Level 2 Certificate in Preparation
for Working in the Advanced
Manufacturing Logistics Industry

601/7286/1

600/4825/6

EAL Level 2 Certificate in Supply
Chain Operations

EAL Level 2
Certificate in Logistics Operations

601/7369/5

600/4838/4

EAL Level 3 Diploma in Supply
Chain Management

EAL Level 3
Diploma in Warehousing and Storage

601/7790/1

600/4839/6

EAL Level 5 Diploma in Supply
Chain Management

EAL Level 2
Certificate in Plant Operations

600/4981/9

EAL Level 2 Award In Employee
Rights and Responsibilities in the
Logistics Industry
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LEARNING
RESOURCES
AN EVOLVING LIBRARY
OF LEARNING CONTENT
Engineering Talent is our new intuitive personalised learning
and recruitment platform. Our curating team is meticulous
in ensuring the best learning content is delivered directly
to you through Engineering Talent. The team is continually
looking for the latest and greatest learning materials; scanning
the marketplace on your behalf and quality assuring all of the
preloaded resources so you have access to the best of what
is out there.
Engineering Talent's purpose is to make life easier.
We deliver trusted learning content together in one place
from the leading suppliers of online learning materials
so we can guarantee you that:
—	
The best learning content is delivered directly
to you and is mapped to the qualifications you offer
—	
The range of learning materials available are suitable
for all different levels of learning, from entry level
through to higher level learning
—	
There is a flexible approach to the delivery of the
learning resources, tutors can use content to plan
and deliver training and learners can use the platform
for self-study as well as learning in the classroom
—	
The resources are interactive to engage learners
and bring their learning to life
—	
Learner understanding can be tested, tutors are
able to see the progress of learners and adapt their
delivery accordingly

LOGISTICS OPERATIONS
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RESOURCE CATALOGUE
Here is what you can find on Engineering Talent
so far and what you can expect to see coming soon:

AVAILABLE NOW

COMING IN THE SUMMER

Health and Safety in the Workplace

I nformation, advice and guidance videos covering a range
of topics including robotics, solar, wind, energy, systems
engineering and vehicle electrification

I nteractive materials testing Electrotechnical
competency requirements
18th Edition IET Wiring Regulations

Performing Engineering Operations (PEO) Support Materials
for Fabrication and Welding

 unctional Skills practice test papers for English,
F
Maths and ICT

Interactive support materials mapped to delivery of the EAL
Level 2 Diploma in Engineering Technologies VRQ (601/5669/7)

Prevent and Safeguarding Materials

Performing Engineering Operations (PEO) Support Materials
for Electronics and Electrical/Mechanical

Design and Technology teaching resources
WorldSkills UK Engineering Competitions

Interactive support materials mapped to delivery of the
EAL Level 2 Diploma in Engineering Operations (603/3195/1)

Careers Information, Advice and Guidance

 erforming Engineering Operations (PEO) Support Materials
P
for remaining PEO units

IMMINENT

COMING IN THE AUTUMN

Performing Engineering Operations (PEO) Support Materials
for Hand Fitting and Electronic Circuit Assembly and Testing

Teaching and learning support materials for aviation
maintenance and airworthiness regulatory requirements

A range of STEM learning resources

Supporting materials for recruitment including covering
letters, personal statements and interview techniques

Interactive support materials mapped to delivery
of the EAL Level 3 Extended Diploma in Automotive
Engineering NVQ (600/1784/3)

If you haven't already contacted us to get your EAL centre set up on
Engineering Talent so you and your learners can start accessing the
best learning resources contact us at hello@engineeringtalent.org.uk
or give us a call on 01923 652400.
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SEMTA SKILLS
AWARDS 2020
SEMTA SKILLS AWARDS 2019 WAS A NIGHT
TO REMEMBER; NOW IS THE TIME TO MAKE
SURE YOU DON’T MISS OUT ON 2020

Where were you on the night of the Semta Skills Awards 2019?
If you were at the Park Plaza Westminster Bridge Hotel in
London, you will already remember what an incredible evening
it was. If you were unfortunate not to be there, then you missed
a fabulous awards ceremony that brought together the cream
of advanced manufacturing and engineering talent that we have
here in the UK.
You won’t want to miss next year’s event, and you should
already be thinking about how join us in 2020, whether as
an award nominee, as one of our valuable sponsors, or if you
just want to be part of an inspiring evening when skills are
showcased to the very highest level.
The Semta Skills Awards is the most prestigious event in
the engineering sector calendar – and this year had an extraspecial element to it as we celebrated the 30th anniversary
of Semta. Next year promises to be just as big and even better
than 2019, but to do that we need to make sure anyone who
missed out this year will be with us in 2020. This was the
sixth year of the Semta Skills Awards, where we celebrate
the talented individuals and companies that make the
advanced manufacturing and engineering sector one of the
highest-skilled sectors in the UK.
Hosted by presenter Steph McGovern, who is a former
engineering apprentice and a huge supporter of the skills
and the engineering sector, the glittering evening saw nine
awards handed out to thoroughly deserving winners.

The nine category award winners were:
—	Apprentice of the Year – SME Employer
(Sponsored by EAL)
Kaylee McNally, Arlington Automotive
—	Apprentice of the Year – Large Employer
(Sponsored by Coca-Cola European Partners)
Glen Fraser, BAE Systems plc, Naval Ships
—	Graduate or Degree Apprentice of the Year
(Sponsored by BAE Systems plc)
Robyn Clarke, Toyota Manufacturing (UK) Ltd
—	Skills Champion of the Year
(Supported by Commercial Education Trust)
Gareth Jenkins, FSG Tool & Die Ltd
—	Skills Innovation of the Year
(Sponsored by MBDA UK Limited)
Bridgwater & Taunton College
—	SME Investment in Skills
(Sponsored by Jaguar Land Rover)
Pentaxia Limited
—	Training Partner of the Year
(Sponsored by Rolls-Royce plc)
Grwp Llandrillo Menai
—	Diversity in Engineering
(Sponsored by Atkins, a member of the SNC-Lavalin Group)
BAE Systems plc
—	Best of British Engineering
(Sponsored by Ufi Charitable Trust)
Pentaxia Limited

Bringing Together the Best of British
Each winner took to the stage for their moment in the spotlight
in front of a packed and prestigious gathering that included
their fellow finalists, peers, our incredible sponsors and some
of the biggest names in the world of UK manufacturing and
engineering. Semta is hugely passionate about the skills and
talent that lie within the engineering and manufacturing
industries – we have been for 30 years – and that is our driving
force behind our annual awards. We want to make sure all
these hugely innovative, world-leading people are given the
recognition they deserve, and we’re immensely proud to honour
them every year.
“The Semta Skills Awards is a true celebration of the amazing
individuals and organisations that help make the UK
manufacturing and engineering sector among the very best
in the world,” said Ann Watson, CEO, Semta Group. “The level
of skill and talent on show, not just from the winners but from
all the finalists, is wonderfully inspiring, and we’re proud
to bring together the very best of British engineering.
“What we saw on the night serves to reassure us that the
backbone of Britain’s economy is, indeed, in very good
hands. The future is very bright thanks to these outstandingly
talented people. Our aim, at Semta, is to continue giving them
the platform so they may go on to achieve highly successful
and rewarding careers within the engineering and the
manufacturing sectors.
“We roundly applaud all the winners, the finalists and nominees,
and we are already looking forward to next year’s event when
we can, once again, honour these truly remarkable people.

But we can only do this with support from everyone in industry,
from employers to providers and individuals alike.
“I would like to thank everyone who played their part in making
the 2019 Semta Skills Awards a fantastic evening, and thanks
also to everyone who has and continues to support us in our
mission, including our sponsors, whose investment makes
all this possible.”
The Fear of Missing Out
That begs the question: Why would you want to miss out on
next year’s event? You could be the one standing on stage in
12 months’ time holding aloft the Apprentice of the Year award,
or the one being named Skills Champion of the Year. Or you
could be one of our sponsors for the evening, taking advantage
of an exclusive opportunity to showcase your business to more
than 500 industry professionals and key stakeholders, as well
as entertaining your own customers in all the glitz and glamour
that a black-tie awards ceremony brings.
You may simply want to book a table to attend the evening
and make the most of a wonderful opportunity to network
with like-minded individuals and businesses. You never
know what new and important relationships you could develop.

To find out more about the Semta Skills
Awards 2020 and how you can get involved
contact marketing@semta.org.uk.
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